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ABSTRACT 

This research effort continues the investigation started by 
Leshko and Vosseteig (1975) in the utilization of situational 
stimuli to identify and measure executive capacity. Expanded 
hypothesis testing relating to the executive capacity indicators 
isolated by Leshko and Vosseteig was conducted. The data base was 
comprised of sample populations of executives from the private and 
public sectors, and middle managers from the public sector. These 
populations were compared with one another, and then compared 
individually, and collectively, with the executive success criteria 
described in management literature. Analysis of the data showed that 
the private executives differed significantly from both the public 
executives and middle managers on all capacity indicators tested 
except health, job security, and family relationships. When the sample 
populations were compared with expected responses based on management 
literature, only health and family relationships indicators show a 


significant similarity with the answer expected. 
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I. INTRODUCTION 


A company's future success depends to a great extent on management's 
ability to identify, select, and develop individuals who have high 
potential for becoming successful future executives (Flory, 1971). 
Identification of executive capacity early in an employee's career is 
desirable to provide adequate lead time for thorough development and 
appraisal, at the lowest possible investment, before selection for 
executive responsibilities must be made. 

Research has been conducted which utilized situational stimuli 
(See APPENDIX A) in the form of a questionnaire in an attempt to 
identify executive capacity indicators (Leshko and Vosseteig, 1975, 
Freeman and Motta, 1975, and Blake and Moulton, 1969). 

The authors are of the opinion that situational stimuli in the 
form oi a suitable questionnaire can be utilized to identify potential 
executive capacity, and that attempts should be made to develop 
Suitable instruments to do so. 

This thesis continues the investigation of capacity indicators 
compiled and studied by Leshko and Vosseteig (1975). Additional 
capacity indicators were identified, an ere instrument utilizing 
Situational stimuli was developed and administered to three executive 


populations, and responses to the instrument were analyzed. 


A. BACKGROUND 

A review of management literature caused the authors to believe 
that identification of potential executives at an early stage can 
result in extensive benefits to an organization, including: 

1. Recognition of the pool of talent from which future 
executives will be drawn. 

2. A greater return on investment in personnel development 
programs. 

3. A means for planning selective promotion of management 
personnel to executive positions commensurate with their individual 
capacity. 

4. A longer period of time for development of executives by 
means of formal and on-the-job training. 

5. Thorough appraisal to avoid the..."Peter Principle - In 
a heirarchy every employee tends to rise to his maximum level of 
incompetence," (Peter and Hull, 1969). 

6. Reduced loss of high-potential employees to competing 
employers. 

7. Improved motivation of potential executives. 


8. Better long-term managerial performance. 


a major difficulty in identifying potential executives is the 
lack of discriminating indicators of executive success. Research 
of managerial literature and discussions with senior executives 
indicates that multiple selection criteria are normally used to 
predict managerial potential. No specific personality type, leadereltip 
style, psychometric prediction, or mixture of knowledge, skill anc 
experience has been proven to be conclusive in identifying executive 
capability. 
"Tt does little good to say that the manager must have patience, be a 
skillful persuader, and learn his way around an organization that bears 
little resemblance to the chart that has been drawn up to represent it. 
Rather, we need some objective conceptual means of describing these 
types of managerial positions in terms that have substance and more 
operationality than 'the ability to get along with people'," (Sayles, 
964, Pe. 45). 
B. OBJECTIVES 
basic objective of this thesis is to provide a means for 
early identification of potential executive talent. Secondary 
objectives include: 
1. Determination of appropriate executive capacity indicators. 
2. Validation of selected capacity indicators as a means of 
measuring executive characteristics. 


3. Development of an appropriate instrument for use in identifi- 


cation of individuals with high potential as future executives. 
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C. SCOPE 

This thesis provides details of an investigation which utilized 
a questionnaire based on situational stimuli to evaluate response 
patterns of successful executives in top management within industry, 
and in top and middle management within the federal civilian service 
sector of the government. Comparison of response patterns between 
the various populations is provided and executive capacity indicators 
are defined. 

Leshko and Vosseteig (1975) provided the basis for this thesis 
in their work which isolated specific executive capacity indicators 
and evaluated their validity by means of a test instrument which was 
administered to successful executives. They demonstrated the 
feasibility of using situational stimuli as a means to assess executive 
capacity indicators. They tested nine indicators by administering 
their test instrument to two populations, senior civil service and 
industrial executives. They developed a new technique for executive 
capacity measurement. 

The authors considered that the Leshko and Vosseteig work made a 
valuable contribution to the identification of potential executives, 
and utilized the situational stimuli approach to measure five 
additional capacity indicators: Reaction to conflict, ability under 
stress, desire for power, courage to commit resources, and intuition. 
These indicators, combined with the nine previously tested, provided 
a broader, more complete baseline for describing what executives do. 


Recommendations on the scope of future research are provided. 
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D. BASIC HYPOTHESES 

This thesis was based on the :ollowing hypotheses: 

l. Relevant executive capacity indicators can be identified. 

2. Executive capacity indicators can be measured by responses 
to situational stimuli. 

3. A questionnaire can be developed which will validate selected 
capacity indicators. 

4. Top managenent decision alternatives cannot be predicted by 
existing literature. 

5. Middle and lower management decision alternatives can be 
predicted by existing literaure. 

6. Senior executives in private and public sectors respond 
similarly to situational stimuli. 

7. Response patteris of executives can be used as a baseline in 


evaluating potential executives. 


Leshko and Vosseteig (1975) provided findings that support 
hypothesis 4 for combined responses from executives in the private and 
public sectors. Tests were not performed on the separate populations. 
They rejected hypothesis 6 noting differences in responses, but did not 
elaborate on the reasons for the differences. In addition, they 
provided some evidence to support hypotheses 1, 2, 3, and 7, acknowledg- 
ing that their data base was statistically insufficient for testing. 

The authors' plan was to continue to investigate all the above 


hypotheses, with primary emphasis placed on hypotheses 4, 5, and 6. 
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LI. METHODOLOGY j 


The basic procedural method utilized in this study consists of 
the following: 

1. Literature Investigation - ascertain the contributions of 
others on the subject of identification of executive traits and 
characteristics. 

2. Selection of Capacity Indicators - determine the executive 
capacity indicators to be evaluated. 

3. Development of the Expanded Test Instrument - develop 
questions based on situational stimuli to evaluate executive 
capacity indicators. 

4. Administration of Test Instrument - administer test instrument 
to selected populations in the public and private sectors. 


5. Data Analysis - analyze response data to test hypotheses. 
III. LITERATURE INVESTIGATION 


Current management literature makes frequent reference to the 
use of expensive assessment centers (Byham and Patterson, 1970), along 
with various psychological and other related appraisal methods for 
identification and development of potential executives. While the 
merit of these techniques is not disputed, the authors opine that an 


inexpensive situational analysis approach can be utilized as an 
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adjunctive tool in tie identification of individuals with executive 
potential. Accordingly, attention in this thesis is directed toward 
furtherance of this approach. 

An extensive search of managment literature supports the com- 
pleteness of an existing list of trait indicators (Leshko and Vosseteig, 


1975, p. 21). 


IV. SELECTION OF CAPACITY INDICATORS 


The authors conferred with experts in the field of management to 
verify the need, and the approach to be taxen, in further research into 
the use of situational stimuli as a means for identification of 
potential executives. Primary conferees consisted of: Professor 
J. W. Creighton, Naval Postgraduate School, Monterey (NPS); Professor 
J. Jolly, NPS; Professor w. baner, University of California, Berkeley; 
Professor J. Kiley, NPS; Capty E. W. Melvin, USN; Cmdr. T. J. Leshko, 
USN: and Lt. C. E. Vosseteig, US". There was general consensus that 
further research should proe warding and beneficial in the continu- 
ing search for effective “uetlado tn the identification of executive 
potential. This approach was further substantiated by members of the 
Naval Aviation Executive Institute sponsored Executive Management 
Program at the School. 

The authors compiled a list of capacity indicators which were 
tested by Leshko and Vosseteig (1975) utilizing the situational 
analysis method, and a list which were not tested. These are shown 


in Table 1. 
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TABLE l 


LIST OF CAPACITY INDICATORS! 


PREVIOUSLY TESTED NOT PREVIOUSLY TESTED 
Decision-Making Capability Planning Capability 
Communicative Ability Leadership Ability 
Innovativeness Upward Mobility 
Ability to Manage Time Personality 
Psyche/Ego/Status Intelligence 
Health Courage to Commit Resources 
Rewarding Family Life Ability Under Stress 
Job Security Reaction to Conflict 
Mobility Desire for Power 

Intuition 


lTraits and characteristics of executives as described in management 
literature have been grouped together as capacity indicators. 
Previously tested indicators were examined by Leshko and Vosseteig 
(1975). Explanation of untested indicators is given in the text 
which follows. 

Several of the previously untested indicators shown in Table l 
were eliminated for the following reasons: 

Planning ability was considered to be acquired during the normal 
development of an executive and not necessarily inherent in the 
individual; therefore, it was not considered to be measurable 
utilizing the situational analysis method. In addition, "Nobody has 


found important patterns in the way managers schedule their time," 


(Mintzberg, 1975, p. 51). 
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Leadership ability was eliminated from consideration due to 
extensive testing of this trait by other methods. It did not appear 
suitable for measurement by situational analysis since "there are no 
provable generalizations about leadership," (Bennis, KOUS wp E34). 

Upward mobility was not included since most executives, as such, 
are at the top of their professions or business; thus have displayed 
this in their ascendancy. No suitable means for testing upward 
mobility using situational stimuli was identified. 

The personality and intelligence indicators were not considered 
conducive to measurement by questionnaire. 

Thus, out of the capacity indicators not previously tested by 
Leshko and Vosseteig, only those listed in Table 2 were considered 
for future investigation (in addition to those listed as previously 
tested in Table 1) in this thesis. 

TABLE 2 
CAPACITY INDICATORS INVESTIGATED! 
Ability Under Stress 
Reaction to Conflict 
Desire for Power 
Intuition 
Courage to Commit Resources 

lThese five capacity indicators (specific executive success criteria 

were determined suitable for testing utilizing situational stimuli. 


Management literature investigation, to isolate appropriate st: 
was accomplished. 
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V. DEVELOPMENT OF EXPANDED TEST INSTRUMENT 


A test instrument was developed to measure executive capacity 
indicators utilizing the situational stimuli response method. The 
complete instrument is included within APPENDIX C. 

Sections I and II of the instrument were taken verbatim from 
the instrument developed by Leshko and Vosseteig (1975), to permit 
utilization of primary data already gathered, and to preclude 
introduction of changes in the instrument which could invalidate 
these data. These sections measure the capacity indicators previously 


tested by Leshko and Vosseteig (1975, p. 44) (See Table 1). 


A. BASIS FOR QUESTION DEVELOPMENT 

The questions in all sections of the test instrument were designed 
to test how an individual would respond to situational stimuli; and, as 
such, are indicators of capacity. Sections I and II (Questions 1-49) 
of the test instrument were developed by Leshko and Vosseteig (1975). 
The questions and the basis for their development are provided in 
APPENDIX B. Section III (Questions 50-67) was based upon the authors' 
interpretation of management literature. Following are the questions, 
grouped together by capacity indicators (Table 2) for ease in 


referencing: 
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1. Ability Under Stress 


Questions 50, 55 and 59 in the instrument were designed to dis- 
play an individual's ability to make decisions under stressful condi- 
tions characterized by personal strain, tension or pressure in 
varying intensities. These questions are based on the assumption 
that successful executives openly deal with stress (Levinson, 1970; 
Batten, 1963), have developed means of working under pressure (Uris, 
1957, p. 278; Albers, 1969) and do not resist organizationally desired 
change; are very calm and stable amidst stress (Flory, 1971; 

Levinson, 1970, p. 272). 

Question 50 - You have decided to terminate a company executive 
who ís a personak friend. Which best describes what 
you would do? 

a. Discuss the matter with him over the telephone. 

b. Delegate the act of termination to someone else. 

c. Delay notification until an opportune time. 

d. Write a memo specifying the termination and its reasons. 


e. Discuss the matter with him directly. 
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Question 55 


Question 59 


You 


You 


You 


You 


Indicate the one best description of your actions 
while working under tight time constraints for a 
considerable period. 

delegate part of your tasks. 

continually seek additional tasks to be performed. 
set aside part of the work for another time. 


set up a priority for the tasks, then follow the 


priority. 


You 


are still open to ideas for additional tasks. 


You and several others have been competing for the 
Chief Executive Office (CEO) position, which you 
confidently expected to receive and highly desine. 
You were just informed that a young "tiger" has 
been selected $o^ the position, and you consider 
him to be Less competent than you. You have 
received a memo ghom the retiring CEO to bring the 
new CEO up to speed. What would you do? 


Resign. 


Give token conformance and let the new CEO meet the 


challenge on his own. 


Accept the assignment. 


Take time off to think about the situation. 


Accept the assignment, while looking for a position in 


another company. 
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2. Reaction to Conflict 

Questions 51, 52 and 58 in the instrument were designed to show 
an individual's ability to handle conflict situations. 

These questions are based on the assumption that executives know 
their strengths and weaknesses, feel strongly about role ambiguity 
(Cribbin, 1972, p. 217; Levinson, 1970), maintain control of conflict 
situations (Flory, 1971; Batten, 1963); and when forced to choose between 
competing alternatives in a conflict situation, often involuntarily 
use direct authority to resolve the conflict (Mintzberg, 1975; 

Dailey, 1971). 
Question 51 - Select the one situation which causes you the most 
conflict. 

a. Your family accuses you of being married to your job, 

and demands more time with you. 

b. You have been directed to reorganize your activity to a 

mode you objected to in the past. 

c. Your company expects you to violate your personal ethics. 

d. Your subordinate directly countermands your directions, 

however, his actions have lead to increased productivity. 

e. You have a difference of opinion with your board of 

directors on the goals and objectives of the organization 


you head. 
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Question 52 - 


Question 58 - 


Your advisory board of ten members disagrees with 
you on an «55ue in which you strongly believe. 
What 4s the highest Level of opposition you would 
tokerate before yielding to board advice? 


FOR AGAINST 
0 - 10 
2 - 8 
3 - 7 
4 : 6 
5 - 5 


It has been brought to your attention that two of 
your key people had a f4ght. The conflict continues 
to adverseky affect the performance of their 


departments. What would you do? 


a. Attempt to resolve the issue with each individual 


separately. 


b. Do not get involved; let them resolve the issue them- 


selves. 


c. Call a conference to identify issues and resolve 


differences. 


d. Direct them to drop the issue and get on with business. 


e. Listen to the case, make judgment, and take appropriate 


action. 
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3. Desire for Power 
Questions 60 and 62-67 in the instrument were designed to display 

an individual's desire for power. The respondents were requested to 
select the answer that best describes what they would do. These 
questions were developed to evaluate the respondents use of power in 
the decision-making process. They were based on unpublished materials 
presented by Professor C. B. Derr of NPS as part of a course in 
Organizational Behavior. The literature indicates that the desire for 
power becomes increasingly important with increasing success; but is 
used less consciously at the top of the organizational hierarchy 
(England and Weber, 1972, p. 16; Leavitt, 1958, p. 153). 

Question 61 is used solely as a device to prevent the respondee 
from detecting a pattern in answering which might bias the results. 
Thus, it is a null or unmeasured question. 

Question 60 - a. I feel that accepted plans should generally 
represent the ideas of my subordinates. 
OR 
b. I expect subordinates to carry out plans I 


have prepared. 
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Question 61 - 


OR 


Question 62 - 


OR 


Question 63 - 


OR 


a. 


I am not so concerned with establishing close 
personal relationships as in getting sub- 


ordinates to follow my example. 


I develop a close personal relationship with 
subordinates because I believe this marks out 


a good manager. 


I believe that firm discipline is important to 


keep the work moving. 


I think that disciplining employees does more 


harm than good. 


I am constantly concerned with high standards 
of performance and encourage subordinates 


to reach these standards. 


When a subordinate fails to perform I let him 


know of the failure in a firm and reasoned 


manner. 


23 


Question 64 - 


OR 


Question 65 - 


OR 


Question 66 - 


OR 


a. 


I think that subordinates should be able to 
overcome difficulties in the way to achieve- 


ment themselves. 


When alternatives are described to me I am 
not long in indicating the course of action I 


prefer. 


When I make a decision, I take the additional 
step of persuading my subordinates to accept 


it. 


I believe that subordinates should not be too 
discouraged by setbacks in the job, but rather 


should be able to clear blockages themselves. 


In the long run, I will fire a man I consider 


to be unmanageable. 


I discourage arguments .which upset the harmony 


amongst subordinates. 
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Question 67 - a. I reward good work and feel that punishment for 
non-performance has limited use. 
OR 
b. When 1 discipline a subordinate I am definite 


in letting him know what he has done wrong. 


4. Intuition 
Question 56 in the instrument was designed to point out an 
individual's capacity for making decisions intuitively. It is based 
on the hypothesis that executives often make decisions intuitively 

(Jones, 1962, p. 51; Mintzberg, 1975, p. 53). 

Question 56 - How f4equently do you feel you have been right when 
faced with making decisions which are not backed 
with factual material? 

a. Less than 50% of the time. 
b. 50 - 60% of the time. 
c. 60 - 70% of the time. 
d. 70 - 80% of the time. 


e. Greater than 80% of the time. 


9 Courage to Commit Resources 


Questions 53, 54 and 57 in the instrument were designed to show 
an individual's ability or courage in committing resources under 


varying degrees of risk or uncertainty. These questions are based on 
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the hypothesis that executives are willing to make decisions under 


risk or uncertainty and live with the results (Albers, 1969; Flory, 1971), 


are ready and willing to take risks to achieve organizationally-valued 


goals (England and Weber, 1972, p. 36), and welcome change and make many 


authorization decisions on an ad hoc basis (Mintzberg, 1975, p. 58; 


Daily, 1971). 


Question 53 - 


Assume that for some reason a very close friend 

ís forced to find another job. Some of the com- 
panies he has contacted are new and although their 
future success 44 uncertain, they offer potential 
salarntes above that which he is now receiving. 
Indicate which company you would advise your 


(«end to join. 


CHANCES FOR COMPANY SUCCESS PROSPECTIVE SALARY INCREASE 
a 2 in 10 200% 
b. 4 in 10 100% 
GR 6 in 10 50% 
d. 8 in 10 25% 
e. Survival Guaranteed - 0% 
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Question 54 - 


Your company has grown significantly an the past two 
years, and 45 now at capacity. You are considering 
expansion anto a revolutionary new product Line. 

The potential for a substantial return on investment 
48 high if you enter now but will diminish rapidly 
it you delay. What would you do? 


a. Do more research before making a decision. 


b. Limit expansion to current product line. 


c. Pursue it no further. 


d. Invest in new product line. 


e. Seek expansion through merger. 


Question 57 - 


You manage a medium sized construction ganm and 
recently Learned of a new buikding material which 14 
used extensively in Europe but has never been 
adopted in the United States. The building material 
appears to have several advantages in terms oi 
substantial cost reduction, superior insulation 
quakities, and relative ease in construction as 
compared to ts counterpart in the Untted States. 
After a thorough investigation, one of your engineers 
obtained extensive and reliable information on the 
characteristics, costs, and advantages of the new 


material. Further, your company could easily obtain 
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exclusive manufacturing rights gon use in the United 
States. Indicate which of the following would best 
describe your approach to the building material. 

a. Utilize the new idea in the firm's next major building 
project so as to take advantage of the substantial cost 
savings. 

b. Use the building material in one of the firm's small, 

local building projects so as to test its acceptance. 

c. Construct a non-commercial prototype. 

d. Engage the services of an independent consultant. 

e. Wait until the building material has received considerable 


commercial application in the United States. 


B. INSTRUMENT PRE-TEST 

Section III of the test instrument was admininstered to graduate 
students in the School's Master of Science in Management program to 
verify that the questions were appropriate, understandable, unambiguous, 


unbiased and provided meaningful information. 


C. EXPECTED VALUES FROM LITERATURE 

Each question of Section III of the test instrument was evaluated 
by the authors to establish the response percentage expected for each 
answer. The expected responses, based upon the authors' interpreta- 


sar of the literature, are shown in APPENDIX F, Table F-5. 
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VI. ADMINISTRATION OF TEST INSTRUMENT 


A. DEFINING POPULATIONS 

l. Two of the three populations selected for obtaining primary 
data were the previous public and private executive populations 
selected by Leshko and Vosseteig. They selected respondents for the 
private executive population from the 500 largest corporations in the 
United States. They selected respondents for the public executive 
population from "Super Grade" civil servants (GS 16-18) in the Federal 
Government which were considered to be comparable to the private 
executive population in areas of control of assets and decision-making 
impact (Leshko and Vosseteig, 1975, p. 39). 

2. The third population selected for obtaining primary data was 
the Naval Aviation Executive Institute (NAEI) mid-level managers 
(GS-13 to GS-15). 

Major considerations for utilizing these sample populations were 
that the Leshko and Vosseteig primary data could be used for expanded 
research into executive responses. The NAEI population provided an 
opportunity for comparison of public middle-management responses with 


those of the executive populations. 


B. SAMPLING PROCEDURES 
The authors used Leshko and Vosseteig's (1975) mailing list of 
selected executives to obtain the executive sample populations from 


the private and public sectors. Leshko and Vosseteig randomly selected 
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their sample populations using a "FORBES 500" list in conjunction with 
a "Standard and Poor's" list for the private executives, and a 
"Federal Government" list for the public executives. The authors' 
and Leshko and Vosseteig's executive sample population are identical 
except for the authors elimination of elements identified as deceased. 
The middle-management sample (GS-13, 14, and 15) was selected 
from the NAEI civilian population using a stratified random sampling 
technique. 
The total sample population consisted of 680 elements with the 
following composition: 
1, 294 executives from FORBES 500 
2. 86 executives from the federal government 
3. 300 NAEI middle-managers: 
100 GS-15 
100 GS-14 


100 GS-13 


C. SURVEY METHOD 
Cover letters of introduction and questionnaires were mailed to 


each element of the sample populations to obtain primary data. (See 


APPENDIX C). 
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VII. DATA ANALYSIS 


A. RESPONSES 
Valid responses were received from 212 individuals prior to the 
previously established cut-off date of July 18, 1976. The composition 


of valid responses was as follows: 


Sample Category Responses Percent of Sample 
FORBES 500 Executives E 19 
Government Executives 32 37 
NAEI Managers 123 41 


Thirty-three additional questionnaires were returned unanswered, 
of which 28 were undeliverable while five indicated the addressee had 


either died or retired. 


B. AUTOMATIC DATA PROCESSING PREPARATION AND UTILIZATION 
The response data was transferred to 80-column ADP cards in order 
to allow computer processing of the data received. Two data cards were 
generated for each completed instrument. The format of these data 
cards, and the instructions for keypunching are contained in APPENDIX D. 
The data were processed using the col Package for Social 
Sciences (SPSS) software on the University of California, Berkeley 


CDC 7600 computer. 
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C. ANALYSIS RESULTS 

Primary objectives of the analysis were to test the following 
hypotheses: 

Hypothesis 4: Top management decision alternatives cannot be 

predicted by existing literature. 

Hypothesis 5: Middle and Lower Management decision alternatives 

can be predicted by existing literature. 

Hypothesis 6: Senior executives in private and public sectors 

respond similarly to situational stimuli. 

The basic analysis approach was to segregate the population 
responses into meaningful sub-populations, and conduct statistical 
hypothesis testing within each sub-population and the entire popu- 
lation. Hypothesis testing was to be accomplished on each question 
within the test instrument as well as on aggregate question data 
corresponding to each capacity indicator to be measured. 

Hypothesis testing was accomplished through the use of the 
non-parametric "Chi-Square" (x2) test and the parametic 't' test where 
appropriate. The test criteria were to provide 95% confidence in 


the results. 
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The population of responses were segregated into three sub- 


populations as follows: 


Population A = EXEC = Senior executives of private 
industry 
Population B = SUPER = Senior (GS-18, 17, 16) civil 


service executives 


Population C GS-15, 14, 13 = NAEI civil service mid-level 
managers 
Hypothesis 4, "Basis for Top Management decision alternatives 
cannot be predicted by existing literature," and 5, "Middle and Lower 
Management decision alternatives can be predicted by existing 


literature," 


were tested by comparing the responses of each sub- 
population and the entire sample population, with the c 
responses based upon the literature. APPENDIX F displays the expected 
responses and the results of this comparison for each of the appropriate 
questions. The questions, responses, and tests were grouped by 
capacity indicator to provide more meaningful results. These data are 
displayed in Table 3. 

When the responses for the entire sample are compared with the 
Literature Expected (LE) responses, none of the original indicators 
show a significantly similar answer to that expected from the 


literature. However, when the population is segregated, some similarity 


is shown in two indicators, health and family relationships. 
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For the newly developed indicators, the entire sample population 
has no indicators which show similar responses to those expected by ` 
the literature. When the sub-populations are compared with the 
literature estimates, only one indicator shows a similarity, that 
being intuition and only within the population "Super." 

To test hypothesis 6, "Senior executives in private and public 


sectors respond similary to situational stimuli," 


the responses to 
each question were compared statistically between each of the sub- 
populations. The results of this test can be seen in APPENDIX F. To 
make the comparison more meaningful, the questions were grouped into 
classes representing the capacity indicators they were intended to 
measure. The results of the comparison are shown in Table 4. 

Of the original indicators, the EXEC population differs significantly 
from both the Super and GS-15-14-13 population in all but health,’ job 
security, and family; and with respect to GS-15-14-13 alone, are 
similar in only health. It is interesting to note that this compares 
favorably with the previous results of Leshko and Vosseteig. Of 
significant note, however, is the fact that the Super and GS-15-14-13 
populations differ only in communication, mobility, and psyche/status. 
The latter two indicator results might be explained by differences 
in age and location in organization. 

Of the newly added capacity indicators, only one shows a 
significant difference between the population sub-groups; that being 


conflict for the EXEC-SUPER comparison. 
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Summary of Analysis Results 


a. Executives in both the private and government sectors 
tend not to respond to stimuli in the manner predicted by the 
literature. Therefore, hypothesis 4, "Basis for Top Management 
decision alternatives cannot be predicted by existing literature," is 
accepted; whereas hypothesis 5, "Middle and Lower Management decision 


alternatives can be predicted by existing literature," 


is rejected. 

b. Executives in the private and public sector respond 
differently to some questions designed to evaluate capacity indicators, 
thus hypothesis 6, "Senior executives in private and public sectors 


respond similarly to situational stimuli," is rejected for those 


indicators in which they differ. 

c. Executives in the government, at the top and mid-level i 
tend to respond similarly to questions designed to evaluate capacity 
indicators. 

d. The questionnaire does, in fact, provide some degree of: 
differentiation between populations as described by a, b, and c above. 
e. Because the literature cannot be used to score the 

questionnaire for use as a selection document (a above), another 
scoring system must be developed. It is reasonable to use the actual 
responses of the executives as that scoring base. This would tend 


to support hypothesis 7, "Response patterns of executives can be used 


as a baseline in evaluating potential executives." 
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VIII. CONCLUSIONS 


The analysis of responses gathered by this study show that: 
l. Questions can be developed using situational stimuli to 
identify capacity indicators: 
a. Reaction to conflict. 
b. Ability under stress. 
C. Desire for power. 
d. Courage to commit resources 
e. Intuition. 

2. Executives in private industry respond differently than do 
executives in civil service for some capacity indicators and not 
others. Therefore, hypothesis 6 is rejected. 

3. Civil service executives (SUPER) and middle managers 
(GS 15-14-13) respond to situational stimuli in a similar manner. 

4. Management literature cannot be relied upon to predict how 
public and private executives, as well as mid-level managers, will 
respond; therefore, hypothesis 4 is accepted and hypothesis 5 is 
rejected. 

5. The use of the responses of the Ee as a basis for a 
scoring system for the questionnaire appears to be valid, thus support- 
ing hypothesis 7. However, final acceptance or rejection of this 
hypothesis must be delayed until further study is accomplished using 


this scoring system. 
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IX. RECOMMENDATIONS FOR FURTHER STUDY 


The results of this study indicate that situational stimuli in the 
form of a questionnaire can be utilized to identify potential executives. 
While the data were very encouraging, the study is also incomplete. The 
authors recommend the following be considered for further research: 

1. Finalize the development of the questionnaire scoring system 
utilizing the executive responses as a base and further test the 
questionnaire and scoring system on other populations. 

2. Use the new data to revise the instrument and re-test. 

3. Compare the results from the revised instrument with those 
from other identification procedures; i.e., assessment centers, 


interview, etc. 
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APPENDIX A 
Definition of Key Terms 
The appendix contains twelve key terms of which six: success, 
trait, indicator, capacity, management and situational response were 
previously defined by Leshko and Vosseteig (1975); and are still 
applicable in this study. Six key terms unique to this study consist 


of: conflict, power, stress, intuition and courage to commit resources. 
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APPENDIX A 
Definition of Key Terms 

Success - highest position attainable within hierarchy 
of organization, or salary renumeration well 
above the average. A favorable or satisfactory 
outcome or result. The gaining of wealth, fame, 
rank, etc. (Webster, 1960). The measure of 
success is definitely open to question, but 
salary level appears to be the most signifi- 
cantly considered factor, seconded by expendi- 
ture authorization and to a much lower weight 
level of supervision (Leshko and Vosseteig, 
1973, p. 36). 

Trait _ a distinguishing quality or characteristic, | 
especially of personality (Webster, 1960). 

Indicator - to be or give a sign or token of; signify; 
betoken, intimate (Webster, 1960). 

Capacity - the ability to contain, absorb, or receive and 
hold (Webster, 1960). 

Management - term used to mean both an area of knowledge and 
people making up the profession (Uris, 1962). 

Situational - a specific set of social or interpersonal 

Stimuli circumstances used, in a situational test, 
causing an individual to react, providing a 


situational response. 
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Situational Test 


Situational 


Response 


Executives 


Conflict 


Power 


Stress 


Intuition 


Courage to 


Commit Resources 


a "measure of a person's reaction to a 
situation that requires an adaptive response," 
(English & English, 1958, p. 504). 

"action a person would take when events take 
place requiring him to make decision," (Leshko 
and Vosseteig, 1975, p. 19) 

individuals in upper management in the public 
and private sectors. 

the necessity to make a choice from competing 
alternatives. An emotional state charac- 
terized by indecision, restlessness, uncertainty 
and tension (Webster, 1971). 

"the total amount of influence that an 
individual has in an organization; that is, 
his total ability to influence the behavior 

of people," (Kazmier, 1969, p. 166). 

emotional factor characterized by strain, 
pressure, tension, thrust (Webster, 1971). 
immediate cognizance or conviction without 
rational thought (Webster, 1971). 

ability to make decision under high degree 


of risk or uncertainty. 


42 


APPENDIX B 
Question Development by Leshko and Vosseteig 
This appendix contains the questions (1-49) and the basis for 
their development by Leshko and Vosseteig (1975). These questions 
were incorporated into Sections I and II of their Executive Perceptions 
Questionnaire; which, in turn, was used verbatim by the authors in the 


expanded questionnaire. 
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APPENDIX B 
Question Development by Leshko and Vosseteig 
1. Questions and Hypothesis of Test Instrument 
This section shows the questions included in the instrument. 
The hypothesis upon which the questions were founded are stated. 
Literature supporting the hypothesis is referenced. The questions 
relating to the separate identifier classes were intermingled 
throughout the testing instrument. However, they are grouped into 
identifier classes here because of commonality of purpose and for ease 
of referencing. 
a. Decision-Making Capabilty 
Questions 26, 41, 42, 43 and 44 in the instrument are 
intended to show the capacity for making effective decisions. 
Question 26 - "Which one of the following best describes what you 
you usually do in making important decisions?” 
a. Make the decision and inform your boss later on. 
b. Make the decision as if it were a routine matter. 
c. Put the problem up to those affected by the 
decision. 
d. Decision making is not my responsibility. 
e. Take time to check with your boss. 
This question is based upon the hypothesis that successful executives 
are more concerned with solving the problem at hand than about the 


decision making process (McFarland, 1974, p. 270-271). 
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Question 41 - 


"You ane about-to propose a new policy which you (eet 
45 good for the organization. You intuitively believe, 
however, that you will have difficulty convincing 
certain segments of the organization. You are further 
aware that unless you receive almost across-the-board 
concurrence, top management will not institute the 
policy. How would you go about "seeing to it" that 
your policy 44 accepted?" 

a. Work around the opposition, by going directly to 
top management and attempt to convince them with the 
profitability of your proposed policy. 

b. Determine who your supporters are and seek their 
assistance to favorably impress the opposition. 

c. Specifically, identify those individuals who are 
opposed and attempt to convince them individually. 

d. Ignore the opposition and continue with your new 
policy changes. 

e. Postpone introduction of the policy change and wait 


for better timing. 


The hypothesis is that a successful executive is a strategist and 


uses his knowledge of people for mutual benefit of all concerned 


(McFarland, 1974, p. 450-455). 
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Question 42 - 


"As a dectsiton maker:" 


You accept success and failure equally. 

When you have failed, you have accepted the con- 
sequences and continued on as before. 

When you fail you accept the consequences and will 
analyze the causative factors thereto. Such a set 
back will not deter your future efforts. 

Your aim is to always succeed no matter what 
procedures or methods must be employed to accomplish 
your objectives. 

You are successful because you thoroughly 
investigate the parameters surrounding the decision 


about to be made. 


This question is founded upon the hypothesis that executives have 


deep feelings of satisfaction directly related to accomplishment and 


achievement (McFarland, 1974, p. 39; Warner, 1962, p. 47-57). 


Question 43 - 


"Assume you are considering several proven company 


executives for a promotion. However, you consider the 


best among them to be a "maverick" with respect to his 


management/Leadership style. If you decide on 


selecting the "maverick" would you?" 


a. 


Insist that his management/leadership style conform 


to present organization policies. 
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b. Modify the organization to adjust to his management/ 
leadership style. 

c. Prefer to allow him to operate as he pleases so long 
as his performance results in a highly satisfactory 
performance. 

d. Prefer to allow him to operate within his style, 
but at the appropriate time tactully remind him 
that the company policies are sound and will prove 
beneficial to him in the long run. 

e. You would not select the "maverick." 

The hypothesis is that executives have a unique ability to pick 

people for situational needs (Fielder, 1965, p. 115-122). 

Question 44 - "If you have just been promoted two Levels above your 
present position (same company), you would function at 
this new Level?" 

a. By proceeding cautiously before making decisions. 

b. By waiting to gain confidence and with additional 
experience make decisions faster than when initially 
assigned. 

c. With no delay in decision making because earlier 
training and experience adequately prepared you 
for this increased responsibility. 

d. Because in the past when assigned to a new or 
unfamiliar area, you had no difficulty in 
commanding the new job and therefore, would 


anticipate no delay in decision making now. 
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e. 


By operating at this higher level may require you 
to grow into the job simply because of the scope 


of the position. 


The question is founded upon the hypothesis that executives 


will quickly adapt to new environmental responsibilities and only minor 


delays in decisions will occur (Uris, 1962, p. 50-59, 63-67). 


b. Innovativeness 


Questions 27, 28, 29, 30 and 31 of the instrument are designed 


to display the abiliity to institute change in an organization, and 


cause the organization to adopt new technology. 


Question 27 - "Indicate which combination of words, when placed in 


the following sentence, would most accurately describe 


you: 


a. 


e. 


you hear about new work-related developments 
most of my colleagues." 
Considerably before. 
Sooner than. 
At about the same time as. 
Later than. 


Sometime later. 


This question is based upon the hypothesis that effective 


executives become aware of work related developments before less 


competent ones (Creighton, Jolly, Denning, 1972, p. 16). 
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Question 28 - "Indicate the frequency with which your subordinates, 


peers, and/or superiors came to you in the past month 


gor wonk-nekated information which was not a function 


of youn position?" 


a. 


b. 


C. 


d 


e. 


1-3 


4-7 


8-11 


12-16 


17 or more 


This question is based upon the hypothesis that successful opinion 


leaders [sic] and that others have confidence in their judgment 


(Creighton, Jolly, Denning, 1972, p. 19-21). 


Question 29 - 


"In the past year, how many non-routine, work-related 


projects have been completed for which you supplied 


the original idea?" 


b. 


a. 


C. 


d. 


e. 


0 


1-2 


3-4 


5-6 


7 or more 


This question is based upon the hypothesis that successful 


executives are innovators, are dynamic, and modify organizations to 


accommodate change (Creighton, Jolly, Denning, 1972, p. 33). 
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Question 30 - "Which of the following do you tend to rely upon most 


heavily us a source of initial information gor work- 
related projects and/or problems?" 


a. 


Literature - books, manuals, dissertations, and 
other items which are not published on a regular 
basis. 

Vendors - representatives of, or documentation 
generated by suppliers or potential suppliers. 
Personal Experience - ideas which were previously 
used by yourself in similar situations and recalled 
directly by memory. 

Staff - selected members of your staff who are not 
assigned directly to the project being considered. 
External Sources sources which do not fall into 


any one of the catagories. 


This question is based upon the hypothesis that the higher the 


| executive is within the executive circles the more he tends to rely 


on external sources (Fulmer, 1974, p. 361-380). 


Question 31 - "When you hear about a new ¿dea which may be of use 


to your organization you?" 


Analyze it in depth before instituting it. 
See how it works in other organizations. 
Turn it over to a person in your organization who 


is most likely to use it. 
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d. Discuss it and its applicability at your next 
conference. 
e. Turn it over to a cost analyst to determine its 
value. 
This question is based upon the hypothesis that the executive 
causes changes to happen in his organization (Koontz and O'Donnell, 
1955, p. 524-530). 
c. Ability to Manage Time 
Questions 38, 39 and 40 in the instrument are intended to 
show the capacity of executives to use their time effectively. 
Question 38 - "How do you feel about the time you have to do youn 
work?" 
a. Have time for everything without feeling pushed. 
b. Wish you had a little more time to plan and to 
think. 
C. Necessary to keep pushing to get everything done. 
d. Very hard to do what is expected of you in the 
time available. 
e. Never seem to have enough time to do everything. 
This question is based upon the hypothesis that successful 
executives utilize time efficiently and are able to make time 
available (Whyte, 1956, p. 155-165; Gardner, 1963, p. 52). 
Question 39 - "With respect to the amount of time you spend at work." 


a. You do not view your position as having fixed 


working hours. 


51 


You consider yourself as a professional that [sic] 
will give whatever amount of time is required, at the 
time, to accomplish the present undertaking. 

As a general rule, you accomplish at least or more 
work outside the office than while working at the 
office. 

You simply feel that working hours are for "others" 
and you give whatever time is required to accomplish 
a task and work at it until it is completed. 

You try not to allow your outside personal interests 


to cause you to mismanage your time. 


This question is founded upon the hypothesis that successful 


executives have high energy levels, do not consider themselves as 


having regular working hours, and use their time to great advantage 


(Jennings, 1967, p. 88-89; McCay, 1959, p. 31-37). 


Question 40 - 


"04 the situations given, which of these best describes 


your work routine?” 


a. 


You have time in your daily routine to spend time 
on the unexpected. 

As a general rule, your daily schedule is very 
heavy. 

If it were not for your subordinates taking up a 
good part of your time, you would have more than 
enough time to expand your involvement in the 


company's business. 
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d. You have no difficulty with the management of your 
time since you set a fixed and precise daily 
schedule, allowing time for your seniors, sub- 
ordinates, and whatever is left belongs to you. 

e. You are concerned with the amount of time you 
have to spend at the office, because you feel your 
superiors interpret this as an indicator of 
ineffectiveness. 

This question is founded upon the hypothesis that successful 
executives make effective use of time (Oncken, 1974, p. 75-80). 
d. Communicative Ability 
Questions 23, 24, 25, 32 and 33 in the instrument are 
intended to show the effective use of communication. 
Question 23 - "Indicate the number of work-related organizations 


to which you hold current membership." 


a. 0 

b. 1-2 
C. 324 
d. 7596 


e. More than the above 
This question in based upon the hypothesis that successful 
executives are better informed and expand their levels of interests 


beyond local environment (Creighton, Jolly, Denning, 1972, p. 34). 
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Question 24 - "How many new friends have you made in the past 


yean?" 

a. No need to make new friends. 
b. 1-2 

C. 3-5 

d. 6 or more 

e. Cannot remember exactly. 


This question is founded upon the hypothesis that successful 


executives are extroverts and gregarious individuals (Creighton, 


Jolly, Denning, 1972, p. 16, 33-34). 


Question 25 - "On the average, how many people do you see daily, 


(excluding your immediate staff)?" 


a. 


D 


C. 


d. 


e. 


0-4 


5-8 


JD 


12-16 


16 or more 


This question is based upon the hypothesis that executives 


interact with more people and are exposed to more new ideas than 


non-successful people (Fulmer, 1974, p. 307, 320-338). 


Question 32 - "When information concerning majon decision ane to 


be made, you?" 


a. 


Recognize, among other things, that upward 
communcations have little or no value to the 


Management of the organization. 
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b. Acknowledge that an important decision about 
decisions is when to communicate them, if at 
ali. 

c. Insist that a decision is communicated in a 
language that will not antagonize its 
receptiveness. 

d. Recognize that some restrictions may improve 
organizational effectiveness, 

e. Insist that every decision be communicated 
in a language that leaves no doubt to the 
intent or spirit of the decision. 

This question is founded upon the hypothesis that a successful 
executive is an effective communicator, because he realizes the 
importance of the timing of and strategy of communicating a 
decision (Koontz, 1972, p. 536-555; Fulmer, 1974, p. 296-316). 
Question 33 - "Indicate the totak number of journals, magazines, 


and newspapers which you regularly read." 


a MIE? 
b. 3-4 
c. 5-6 
d. ES 


e. 9 or more 
This question is founded upon the hypothesis that executives 


are well read, and professionally current [sic] through consumption of 


mass media (Creighton, Jolly, Denning, 1972, p. 22-24). 
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e. Psyche/Status 
Questions 34, 35, 36, 37 and 46 of the instrument are 

designed to display the reward needs of the individuals. 
Question 34 - "What is your present salary range?" 

a. $10,000-$20,000 f. $100,000-$150,000 

b. $20,000-$30,000 g. $150,000-$200, 000 

c. $30,000-$50,000 h. $200,000-$300, 000 

d. $50,000-$75,000 i. $300,000 or greater 

e. $75,000-$100,000 
This question was asked to determine the approximate financial 


compensation that each respondent received. 


Question 35 - "Would you work at your present job for a Lesser 
Salary?" 
a. Yes 
b. No 


This question is based upon the hypothesis that successful 
executives have high reward needs, other than money (Whyte, 1956, 


p. 159-160). 


Question 36 - "If Yes, by how much?" 
a. 0-$1,000 £. $15,000-$20,000 
b. $1,000-$2,000 ge $20,000-$30,000 
c. $2,000-$5,000 h. $30,000-$40,000 
d. $5,000-$10,000 i. $40,000-$50,000 


e. $10,000-$15,000 je $50,000-$100,000 
This question was asked to determine approximately the amount 


that the respondent would relinquish. 
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Question 37 - "If No, why not?" 


ae 


b: 


Money is very important to you. 

You are worth what you are being paid. 

For your unique skills, you will not work for 
less than your present salary. 

Money is not a direct concern to you, but it 
is important to your family. 

Present earning power is necessary to provide 


a portfolio for future security. 


This question vas asked to determine from five responses given 


in the instrument what the respondents reasons were for not working 


at their present position for a lesser salary. 


Question 46 - "In a position that you feel is not exactly 
what you want:" 
a. You do whatever is required and receive what 


you believe to be only minimal personal or 
professional satisfaction from the results of 
your efforts. 

You consider the results of your efforts to be 
negligible and in fact believe your efforts 

to be "dog work." 

You consider your efforts to be professionally 
and personally rewarding even though you are not 


completely happy with your present position. 


57 


d. You have in retrospect, almost always derived 
personal satisfaction from your job regardless 
of your personal feelings toward the assignments. 

e. You do what is required, knowing or hoping 
that the present assignment (occupation) is only 
a means to an end. 

This question is based upon the hypotheses that successful 
executives tend to feel satisfied doing things that have to be done 
(McFarland, 1974, p. 96, 110). 
f. Mobility 
Questions 9, 16, 17, 19, 20, 21 and 47 of the instrument 


are intended to show managerial development. 


Question 9  - "Length of time with present organization? (Years)" 
Question 16 - "How many different organizations have you been 


employed by an youn life time?" 

Question 17 - "What is the longest that you have worked for the 
Same organization? (Years)" 

Questions 16 and 17 are based upon the hypothesis that 


successful executives move around as they move upward (Jennings, 


1967, p. 8) 

Question 19 - "Have you changed your religious preference? 
(1) Yes (2) No" 

Question 20 - "If Yes, how many times?" 
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Questions 19 and 20 are based upon the hypothesis that 
successful executives change their religious denomination as they 
ascend the corporate ladder (Whyte, 1956, p. 405-422; Newcomer, 
1955, p. 46-49; Packard, 1959, p. 194-206). 
Question 21 - "What is/was your fathers occupation? 14 deceased 
on retired please indicate last occupation 
E 
This question is based upon the hypothesis that successful 
executives who are children of proven executives have a higher 
incidence of becoming successful executives themselves (Jennings, 
1967, p. 6-9). 
Question 47 - "You accepted employment with your present 
company:" 
a. Thinking or knowing that it would be only a 
temporary assignment, carrying with it a 
promise or possibility that a better position 
would be available in a reasonable time. 
b. Realizing that it was exactly what you wanted 
to do and had no desire for higher levels 
of aspiration. 
c. Because of your specific or unique skills that 
were desired by the employer, who was willing 
to pay you commensurate with your proven 


abilities. 


29 





d. Because of your unique skills that were 
desired by the employer but you also set your 
remuneration schedule. 
e. Because there were no other positions available 
or opportunities that suited you. 
This question is founded upon the hypothesis that successful 
executives are sought after and set their own salary schedule 
(Koontz, 1972, p. 417-436; Uris, 1962, p. 96). 
g. Rewarding Family Life 
Questions 12, 13, and 45 in the instrument are intended 
to show the capacity for effective family relations. 
Question 12 - "Select the most appropriate situation that 
describes your Marital Status? (1) Divorced 
(2) Divorced and remarried (3) Married (4) Single 
(5) Widow/Widowet." 
Question 13 - "How many times have you been married?" 
Questions 12 and 13 are based upon the hypothesis that 
successful executives have high divorce rates (Packard, 1962, 
Nu: 759-065 Packard, 1959, p. 120; 122, 159-160, 170-172 and 279; 


Newcomer, 1955, p. 122-123). 
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Question 45 


"As you neglect on your career, judge the present, 


and postulate about the future regarding the 


nekationship with your family, family responscbrlrties 


and demands of your present position; how would 


you best describe the way in which the relationship 


exists on developed?" 


a. 


Family responsibilities were/are not neglected 
since a mutual bond of understanding developed 
as you proceeded through your career, wherein 
the family was/is supportive of your pro- 
fessional goals. 

Your family has/did not place you in a position. 
wherein you had to choose between family or 
professional goals. 

Family obligations occasionally have taken a 
secondary position if your professional goals i 
and requirements of your job were to be attained. 
However, you attempted to make it up to the 
family whenever the occasion(s) allowed. 

You attempted to make a compromise decision 
between family and job, but rarely sacrificed 

the family. 

Sometimes, demands of the job, i.e., time 
sensitive issues, demanded that you put more 


hours on the job than you would like. 
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This question is founded upon the hyposthesis that successful 


executives acknowledge family responsibility and work toward 


fulfilling it (Whyte, 1956, p. 162). 


h. Job Security 


Question 48 of the instrument is to display the fear 


of losing one's position [sic]. 


Question 48 - "When you take a vacation:" 


a. 


e. 


You find it is most beneficial to take one 
long vacation as opposed to several short 
vacation trips. 

You fit your vacation schedule into what the 
organization will allow you to take. 

You find it best to schedule your vacation 
with the needs and desires of your family. 
You do not take long vacations (more than 
two weeks) because you recognize that you will 
have to work twice as hard to catch up on 
your work when you return. 


You take vacations only for reasons of health. 


This question is founded upon the hypothesis that successful 


executives fear that the more time they are away from the job, the 


more his [sic] job is jeopardized (Whyte, 1956, p. 77). 
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i. Health 


Question 49 in the instrument is to display the executive's 


belief in his state of health [sic]. 


Question 49 - "How good 44 youn health?" 


a. 


Poor - need rest and/or medical treatment to 
attack the rigorous [sic] of daily business activity. 
Based upon your judgment and substantiated 

by your physicians evaluation, you are in Pm 
health for your age. 

Based upon your judgment and supported by 

your physicians evaluation, you are in better 
health than someone of your age [sic]. 

Fair - you recognize the need to keep yourself 
physically toned up, but your demanding 
schedule has precluded you from adhering to 

a set exercise schedule. 

Perfect - can drive hard on any job, night 


or day. 


This question is based upon the hypothesis that successful 


executives are concerned about their state of health, and attempt 


to gay 'healthy eeng EK 
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APPENDIX C 
Executive Judgmental Perceptions Questionnaire 

This appendix consists of the three items used to initiate 
this study. The first is a cover letter used to introduce the 
questionnaire to 300 individuals in the Naval Aviation Executive 
Institute and acquaint them with the purpose and scope of the study. 
The second item is the cover letter used to request additional situa- 
tional stimuli response information from previously sampled executive 
populations from the private and public sectors. The last item is 
an identical copy of the Executive Judgmental Perceptions Questionnaire 


that accompanied each cover letter of introduction. 
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NAVAL POSTGRADUATE SCHOOL 
MONTEREY, CALIFORNIA - 93940 IN REPLY REFER TO: 
0001-2 


Mr. John Doe 
3169 Salem Drive 
Cupcake, MI 10014 


Dear Mr. Doe, 


The purpose of this letter is to request your assistance in a research program regarding 
successful executives. As a professor of the Naval Postgraduate School, Monterey, Cal- 
ifornia, I am conducting research studies with proven executives in top management posi- 
tions. 


I have enclosed a short series of questions entitled "Executive Judgmental Percep- 
tions". This information document asks for basic, yet specific situational decision choices. 
Your answers will provide invaluable data upon which a fundamental and a unique baseline 
will be established. I assure you that your personal identity and individual responses will 
not be released in any way. Only unidentified group information will be used in this study. 
The success or failure of this research effort will naturally depend upon your response. 


The enclosed series of questions should take approximately fifteen minutes to answer. 
The document is divided into small sections with pertinent instructions prior to each 
division. 

Thank you for your cooperation. 


Sincerelv. 


NAVAL POSTGRADUATE SCHOOL 


MONTEREY, CALIFORNIA - 93940 IN REPLY REFER TO: 
a 0001-2 


The purpose of this letter is to request your assistance in a 
continuing research program regarding successful executives in top 
management positions. 


I have enclosed a short series of questions entitled "Executives 
Judgmental Perceptions". Sections I and II were originally sent to you 
7 February 1975 whereas Section III is a new addition. If you have 
previously filled out Sections I and II, it is requested that you 
answer Section III only. 


Your answers to this survey will provide invaluable data upon which 
a fundamental and unique baseline will be established. I will assure 
you that your personal identity and individual responses will not be 
released in any way. Only unidentified group information will be used 
in this study. The success or failure of this research effort will 
naturally depend upon your response. 


The enclosed series of questions should take approximately 20 minutes 
to answer. The document is divided into small sections with pertinent 
instructions prior to each division. 


Thank you for your cooperation. 
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SOLICITATION OF JUDGEMENTAL PERCEPTIONS 


TRUCTIONS FOR COMPLETING THIS INFORMATION DOCUMENT ARE PROVIDED 
ORE EACH SECTION. 


SECTION ONE 


Please enter the most appropriate answer in the box 
at the right of each question. The number preceeding 
the solid vertical line correspondes to the question 
number in the appropriate box or boxes. If the 
question calls for a response of more than a one 
digit response please place "ONLY" one digit per 

box. Disregard the numbers to the right of the boxes. 


Is your present employer. . .(1) Military (2) Civilian? 


What position do you hold within your organization? 

(Please write out your position) i.e. President, Finanical 
Manager, or Production Manager. If Military, please indicate 
rank. 


Location of organization? (1) New England (2) Eastern U.S. 
(3) Southeast (4) North Central (5) South Central (6) North- 
west (7) Southwest (8) Alaska (9) Hawaii (10) Overseas 


Age? 

Sex? (1) Female (2) Male 
Height? (INCHES) 

DOTEM 


Weight? (lbs) 


Race? (1) American Indian (2) Black (3) Oriental 
(4) Spanish-American (5) White 


Lenght of time with present organization? (YEARS) : lJ us 
What is your LAST level of formal education? (1) High School 
Diploma (2) BA (3) BS (4) MBA (5) MPA (6) Masters 

(7) Doctorate 

What was your major field of study? 

Select the most appropriate situation that describes your 


Marital Status? (1) Divorced (2) Dívorced and remarried 
(3) Married (4) Single (5) Widow/Widower 





Fi 3. 


14. 


15. 


10. 


Tus 


18. 


zs 
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How many times have you been married? 


How many children do you have? Sons 
(Indicate on spaces provided) Daughters 


Sa 


14. 


None 
Spouse's highest level of formal education? 15: 
(1) No Spouse (6) 15 years 
(2) Less than 12 years (7) 16 years 
(3) 12 years (8) 17 years 
(4) 13 years (9) 18 years 
(5) 14 years (10) Greater than 18 years 


How many different organizations have you been employed by 
in your life time? 


What is the longest that you have worked for the same 
organization? (YEARS) 


What is your religious preference? (1) None (2) Catholic 
(3) Jewish (4) Other (5) Protestant (Please indicate 


denomination) 


Have you changed your religious preference? (1) Yes 
(2) No 


If yes, how many times? 


What is/was your fathers occupation? If deceased or retired 
please indicate last occupation 


Are you a United States Citizen? (1) Yes (2) No 


SECTION TWO 


16. 


17: 


18. 


19. 


20: 


2 É 


Zon 


Please answer the followtng questions in the present 
tense, i.e., how would you decide today, not how you 
decided in the past. Indicate your response in the 
box to the right of each question. The number 
preceeding the solid vertical line correspondes to the 
question number in the appropriate box. Disregard 

the numbers to the right of the boxes. 


Indicate the number of work-related organizations to which 23: 
you hold current membership. 


VI UO PO 
Qs E N 


D D CH D 


More than the above 





24. 


25. 


26. 


py. 


28. 


29. 


How many new friends have you made in the past year? 


A. No need to make new friends. 

B. 1-2 

Gee 3. > 5 2 
D. 6 or more. 

E. Cannot remember exactly. 


On the average, how many people do you see daily, (Excluding 
your immediate staff) 


A. 0-4 

B. 5-8 

el 238 
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E. 16 or more. 


Which one of the following best describes what you usually do 
in making important decisions? 


A. Make the decision and inform your boss later on. 

B. Make the decision as if it were a routine matter. 

C. Put the problem up to those affected by the decision. 267 
D. Decision making is not my responsibility. 

E. Take time to check with your boss. 


Indicate which combination of words, when placed in the following 
sentence, would most accurately describe you: you hear about new 
work-related developments most of my 
colleagues. 


Considerably before 

Sooner than 

At about the same time as 275 
Later than 

Sometime after 


GOOD 


Indicate the frequency with which your subordinates, peer, and/ 
or superiors came to you in the past month for work related 
information which was not a function of your position? 


no «15253 

B. 4-7 

E. o0 11 28. 
D. 12 - 16 


E. 17 or more 


In the past year, how many non-routine, work-related projects 
have been completed for which you supplied the original idea? 


A. 0 

B. 1-2 

C. 3-4 29. 
D. 5- 6 

E. 7 or more 


39 


36 


Sm 


38 


39 


40 


Which of the following do you tend to rely upon most heavily 
as a source of initial information for work-related projects 


and/or problems? 


A. Literature - books, manuals, dissertations, and other 
items which are not published on a regular basis. 

B. Vendors - representatives of, or documantation generated 
by suppliers or potential suppliers. 

C. Personal Experience - ideas which were previously used by 30% 
yourself in similar situations and recalled directly by 
memory. 

D. Staff - selected members of your staff who are not assigned 
directly to the project being considered. 

E. External Sources - sources which do not fall into any one 
of the catagories. 


When you hear about a new idea which may be of use to your 
organization you? 


A. Analyze it in depth before instituting it. 

B. See how it works in other organizations. 

C. Turn it over to a person in your organization who is 315 
most likely to use it. 

D. Discuss it and its applicability at your next conference. 

E. Turn it over to a cost analyst to determine its value. 


When information concerning major decisions are to be made, you? 


A. Recognize, among other things, that upward communications 
have little or no value to the management of the organization. 
B. Acknowledge that an important decision about decisions is 
when to communicate them, if at all. 
C. Insist that a decision is communicated in a language 32: 
that will not antagonize its receptiveness. 
D. Recognize that some restrictions may improve organizational 
effectiveness. 
E. Insist that every decision be communicated in a language 
that leaves no doubt to the intent or spirit of the decision. 


Indicate the total number of journals, magazines, and news- 
papers which you regularly read. 


A. 1-2 

B. 3-4 

C. 5-6 33% 
D. 7-8 

E. 9 or more 

What is your present salary range? 

A. $10,000 - $20,000 F $100,000 - $150,000 

B. $20,000 - $30,000 G. $150,000 - $200,000 

C. $30,000 - $50,000 H $200,000 - $300,000 94. 
D. $50,000 - $75,000 T $300,000 or greater 

E. $75,000 - $100,000 


35. 


36. 


37. 


38. 


39. 


Would you work at your present job for a lesser salary? 


A. Yes 35. 


B. No 


If Yes, by how much? 


A. 0 - $1,000 F. $15,000 - $20,000 
B. $1,000 - $2,000 G. $20,000 - $30,000 
C. $2,000 - $5,000 H. $30,000 - $40,000 36. 
D. $5,000 - $10,000 I. $40,000 - $50,000 
E. 310,000 - $15,000 J. $50,000 - $100,000 


If No, why not? 


A. Money is very important to you. 
B. You are worth what you are being paid. 


C. For your unique skills, you will not work for less than 375 


your present salary. 

D. Money is not a direct concern to you, but it is important 
to your family. 

E. Present earning power is necessary to provide a portfolio 
for future security. 


How do you feel about the time you have to do your work? 


Have time for everything without feeling pushed. 
Wish you had a little more time to plan and to think. 


Very hard to do what is expected of you in the time available. 
Never seem to have enough time to do everything. 


tj 2 G O > 


With respect to the amount of time you spend at "work" 


A. You do not view your position as having fixed working hours 

B. You consider yourself as a professional that will give 
whatever amount of time is required, at the time, to 
accomplish the present undertaking. 

C. As a general rule, you accomplish at least or more work 
outside the office than while working at the office. 

D. You simply feel that working hours are for "others" and 
you give whatever time is required to accomplish a task 
and work at it until it is completed. 

E. You try not to allow your outside personal interests to 


cause you to mismanage your time. 


Necessary to keep pushing to get everything done. 38. 


39. 


40. 


41. 


42. 


Of the situations given, which of these best describes your 
work routine? 


A. You have time in your daily routine to spend time on the 


unexpected. 
B. As a general rule, your daily schedule is very heavy. y 
C. If it were not for your subordinates taking up a good 40. 


part of your time, you would have more than enough time 
to expand your involvement in the company's business. 

D. You have no difficulty with the management of your time 
since you set a fixed and precise daily schedule, allowing 
time for your seniors, subordinates, and whatever is left 
belongs to you. 

E. You are concerned with the amount of time you have to spend 
at the office, because you feel your superiors interpret 
this as an indicator of ineffectiveness. 


You are about to propose a new policy which you feel is good for 
the organization. You intuitively believe, however, that you 
will have difficulty convincing certain segments of the 
organization. You are further aware that unless you receive 
almost across the board concurrence, top management will not 
institute the policy. How would you go about "seeing to it" 
that your policy is accepted? 


A. Work around the opposition, by going directly to top 
management and attempt to convince them with the 
profitability of your proposed policy. 

B. Determine who your supporters are and seek their assistance 
to favorably impress the opposition. 

C. Specifically, identify those individuals who are opposed Al 
and attempt to convince them individually. | 

D. Ignore the opposition and continue with your new policy 
changes. 

E. Postpone introduction of the policy change and wait for better 
timing. 


As a decision maker: 


A. You accept success and failure equally. 

B. When you have failed, you have accepted the consequences and 
continued on as before. 

C. When you fail you accept the consequences and will analyze 
the causative factors thereto. Such a set back will not 42.§ 
deter your future efforts. : 

D. Your aim is to always succeed no matter what procedures or 
methods must be employed to accomplish you objectives. 

E. You are successful because you thoroughly investigate the 
parameters surrounding the decision about to be made. 





43. 


44. 


45. 


Assume you are considering several proven company executives for 
a promotion. However, you consider the best among them to be a 

"maverick" with respect to his management/leadership style. If 

you decide on selecting the "maverick" would you? 


A. Insist that his management/leadership style conform to 
present organization policies. 

B. Modify the organization to adjust to his management/leader- 
ship style. l 

C. Prefer to allow him to operate as he pleases so long as his 43. 
performance results in a highly satisfactory performance. 

D. Prefer to allow him to operate within his style, but at the 
appropriate time tactfully remind him that the company 
policies are sound and will prove beneficial to him in the 
long run. 


E. You would not select the "maverick." 


If you have just been promoted two levels above your present 
position (same company), you would function at this new level? 


A. By proceeding cautiously before making decisions. 

B. By waiting to gain confidence and with additional experience 
make decisions faster than when initially assigned. 

C. With no delay in decision making because earlier training and 
experience adequately prepared you for this increased | 
responsibility. 44. 

D. Because in the past when assigned to a new or unfamiliar | 
area, you had no difficulty in commanding the new job and 
therefore, would anticipate no delay in decision making now. 

E. By operating at this higher level may require you to grow 
into the job simply because of the scope of the position. 


As you reflect on your career, judge the present, and postulate 
about the future regarding the relationship with your family, 
family responsibilities and demands of your present position, 
how would you best describe the way in which the relationship 
exists or developed? 


A. Family responsibilities were/are not neglected since a mutual 
bond of understanding developed as you proceeded through 
your career, wherein the family was/is supportive of your 
professional goals. 

B. Your family has/did not place you in a position wherein you 
had to choose between family or professional goals. 

C. Family obligations occassionally have taken a secondary 
position if your professional goals and requirements of your 
job were to be attained. However, you attempted to make it 
up to the family whenever the occasion(s) allowed. 45.1] 

D. You attempted to make a compromise decision between family 
and job, but rarely sacrificed the family. 

E. Sometimes, demands of the job, i.e., time sensitive issues, 
demanded that you put more hours on the job than you 
would like. 





46. 


47. 


48. 


49. 


In a position that you feel is not exactly what you want: 


A. 


You 


You do whatever is required and receive what you believe to 
be only minimal personal or professional satisfaction from 
the results of your efforts. 

You consider the results of your efforts to be neglegible 
and in fact believe your efforts to be "dog work." 

You consider your efforts to be professionally and 46. 
personally rewarding even though you are not completely 
happy with your present position. 

You have in retrospect, almost always derived personal 
satisfaction from your job regardless of your personal 
feelings toward the assignments. 

You do what is required, knowing or hoping that the 
present assignment (occupation) is only a means to an end. 


accepted employment with your present company: 


Thinking or knowing that it would be only a temporary 
assignment, carrying with it a promise or possibility that 
a better position would be available in a reasonable time. 
Realizing that it was exactly what you wanted to do and had 
no desire for higher levels of aspiration. 

Because of your specific or unique skills that were desired 4/7. 
by the employer, who was willing to pay you commensurate 
with your proven abilities. 

Because of your unique skills that were desired by the 
employer but you also set your remuneration schedule. 
Because there were no other positions available or 
opportunities that suited you. 


When you take a vacation: 


A. 


B. 


How 


You find it is most benefical to take one long vacation as 
opposed to several short vacation trips. 

You fit your vacation schedule into what the organization 

will allow you to take. 

You find it best to schedule your vacation with the needs 48. 
and desires of your family. 

You do not take long vacations (more than 2 weeks) because 
you recognize that you will have to work twice as hard to 

catch up on your work when you return. 

You take vacations only for reasons of health. 


good is your health? 


Poor - need rest and/or medical treatment to attack the 
rigorous of daily business activity. 

Based upon your judgement and substantiated by your physicians 
evaluation you are in good health for your age. 

Based upon your judgement and supported by your physicians 49. 
evaluation you are in better health then someone of your age. 
Fair - you recognize the need to keep yourself physically 
toned up, but your demanding schedule has precluded you 

from adhering to a set exercise schedule. 

Perfect - can drive hard on any job, night or day. 





0. 


B. 


SECTION THREE 


Please answer the following questions in the 
present tense, i.e., how would you decide today, 
not how you decided in the past. Indicate youn 
response án the box to the right of each question. 
The number preceeding the solid vertical Line 
corresponds to the question number in the appro- 
prrate box. Disregard the numbers to the right 
of the boxes. 


You have decided to terminate a company executive who is a 
personal friend. Which best describes what you would do? 


Discuss the matter with him over the telephone. 

Delegate the act of termination to someone else. 

Delay notification until an opportune time. 507 61 
. Write a memo specifying the termination and its reasons. 

Discuss the matter with him directly. 


AO OW p» 


Select the one situation which causes you the most conflict. 


A. Your family accuses you of being married to your job, and 
demands more time with you. 
B. You have been directed to reorganize your activity toa 
mode you objected to in the past. 
C. Your company expects you to violate your personal ethics. 51 62 
D. Your subordinate directly countermands your directions, 
however, his actions have lead to increased productivity. 
E. You have a difference of opinion with your board of 
directors on the goals and objectives of the organization 
you head. 


Your advisory board of ten members disagrees with you on an issue 
in which you strongly believe. What is the highest level of 
opposition you would tolerate before yielding to board advice? 
FOR AGAINST 

= 1 


DE 63 
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l 
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53: Assume that for some reason a very close friend is forced to 
find another job. Some of the companies he has contacted are 
new and although their future success is uncertain, they I 
offer potential salaries above that which he is now receiving. 
Indicate which company you would advise your friend to join. 


CHANCES FOR COMPANY SUCCESS PROSPECTIVE SALARY INCREASE 


A. 2 an 10 200% 
B. 4 in 10 100% 
Ce 6 in 10 507% 535 a 64: 
DE 8 in 10 23% 
B. Survival Guaranteed 0% 
54. Your company has grown significantly in the past two years, and 


is now at capacity. You are considering expansion into a 
revolutionary new product line. The potential for a substantial 
return on investment is high if you enter now but will diminish 
rapidly if you delay. What would you do? 


A. Do more research before making a decision. 
B. Limit expansion to current product line. 
C. Pursue it no further. 54. 65 
D. Invest in new product line. 
E. Seek expansion through merger. 
DI Indicate the one best description of your actions while working 


under tight time constraints for a considerable period. 


You set up a priority for the tasks, then follow the priority. 
You are still open to ideas for additional tasks. 


A. “You delegate part of your tasks. 

B. You continually seek additional tasks to be performed. 

C. You set aside part of the work for another time. s] 66 
D. 

ES 


56. How frequently do you feel you have been right when faced with making 
decisions which are not backed with factual material? 


Less than 50% of the time. 

50 - 60% of the time. 

60 - 70% of the time. 56. 67 
70 - 80% of the time. 

Greater than 80% of the time. 


Di D OO D D 





You manage a medium sized construction firm and recently 
learned of a new building material which is used extensively 
in Europe but has never been adopted in the United States. 
The building material appears tc have several advantages in 
terms of substantial cost reduction, superior insulation 
qualities, and relative ease in construction as compared to 
its counterpart in the United States. 

After a thorough investigation, one of your engineers 
obtained extensive and reliable information on the charac- 
teristics, costs, and advantages of the new material. Further, 
your company could easily obtain exclusive manufacturing rights 
for use in the United States. 

Indicate which of the following would best describe your 
approach to the building material. 


A. Utilize the new idea in the firm's next major building 
project so as to take advantage of the substantial 
cost savings. 
B. Use the building material in one of the firm's small, 
local building projects so as to test its acceptance. 
C. Construct a non-commercial prototype. 57. 68 
D. Engage the services of an independent consultant. 
E. Wait until the building material has received considerable 
commercial application in the United States. 


It has been brought to your attention that two of your key 
people have had a fight. The conflict continues to adversely 
affect the performance of their departments. What would you do? 


A. Attempt to resolve the issue with each individual separately. 
B. Do not get involved; let them resolve the issue themselves. 
C. Call a conference to identify issues and resolve 
differences. EDS 69 
D. Direct them to drop the issue and get on with business. 
E. Listen to the case, make judgement, and take appropriate 
action. 


You and several others have been competing for the Chief Executive 
Office (CEO) position, which you confidently expected to receive 
and highly desire. You were just informed that a young "tiger" 
has been selected for the position, and you consider him to be 
less competent than you. You have received a memo from the 
retiring CEO to bring the new CEO up to speed. What would you do? 


A. Resign. 
B. Give token conformance and let the new CEO meet the 
challenge on his own. 
C. Accept the assignment. JYE 70 
D. Take time off to think about the situation. 
E. Accept the assignment, while looking for a position 
in another company. 


60. 


61. 


Od. 


63. 


64. 


65. 


66. 


67. 


OR 


OR 


OR 


OR 


Please think about what you do in your 
job in relation to handling subordinates. 
Indicate in the box to the right the one 
that best describes what you do. 


I feel that accepted plans should generally represent the 
ideas of my subordinates. 
I expect subordinates to carry out plans I have prepared. 


I am not so concerned with establishing close personal 
relationships as in getting subordinates to follow my 
example. 

I develop a close personal relationship with subordinates 
because I believe this marks out a good manager. 


I believe that firm discipline is important to keep the 
work moving. 

I think that disciplining employees does more harm than 
good. 


I am constantly concerned with high standards of perform- 
ance and encourage subordinates to reach these standards. 
When a subordinate fails to perform I let him know of the 
failure in a firm and reasoned manner. 


I think that subordinates should be able to overcome dif- 
ficulties in the way to achievement themselves. 

When alternatives are described to me I am not long in 
indicating the course of action I prefer. 


When I make a decision, I take the additional step of 
persuading my subordinates to accept it. 
I believe that subordinates should not be too discouraged 


by setbacks in the job, but rather should be able to clear 


blockages themselves. 


In the long run, I will fire a man I consider to be 
unmanageable. 

I discourage arguments which upset the harmony amongst 
subordinates. 


I reward good work and feel that punishment for non- 
performance has limited use. 

When I discipline a subordinate I am definite in letting 
him know what he has done wrong. 


60. 


GIF 


62. 


63. 


64. 


63% 


66. 


67 








APPENDIX D 
Keypunch Instructions 
The data from the test instrument "Executive Judgmental 
Perceptions" (APPENDIX C) was transferred to two 80 column cards for 
processing by the SPSS package on the computer. To describe the 
input form of the data, this appendix provides the keypunch locations in 
the first section and peculiar coding conventions of specific questions 


in the second section. 
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SECTION I 


APPENDIX D 


Keypunch Instructions 


The following is the definition of the data locations on the 80 


column cards for keypunching purposes. 


card is to be numeric only. 


CARD 1 


ENTRY 


DATA 
Question 
Question 
Question 
Question 
Question 
Question 
Question 
Question 
Question 
Question 
Question 
Question 
Question 
Question 


Question 


l Response 
2 Response 
3 Response 
4 Response 
5 Response 
6 Response 
7 Response 
8 Response 
9 Response 
10 Response 
11 Response 
12 Response 
13 Response 
14 Response 


15 Response 


KEYPUNCH LOCATIONS 


CARD COL. 


8-9 
E012 
13 
14-15 
16 
17 
18 
19 
20-22 


23-24 


66 


DATA ENTRY 


Question 
Question 
Question 
Question 
Question 
Question 
Question 
Question 
Question 
Question 
Question 
Question 
Question 
Question 


Question 


26 


27 


28 


29 


30 


ST 


32 


33 


34 


95 


36 


37 


38 


39 


40 


Response 
Response 
Response 
Response 
Response 
Response 
Response 
Response 
Response 
Response 
Response 
Response 
Response 
Response 


Response 


All data to be entered on the 


CARD COL. 


37 


38 


39 


40 


41 


43 


44 


45 


46 


47 


49 


50 


51 


ENTRY 


DATA 
Question 
Question 
Question 
Question 
Question 
Question 
Question 
Question 
Question 


Question 


16 


17 


18 


T 


20 


Sab 


22 


2 


24 


25 


Response 
Response 
Response 
Response 
Response 
Response 
Response 
Response 
Response 


Response 


25-26 


21-28 


29 


30 


31 


32 


33 


34 


95 


36 


CARD COL. 
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DATA ENTRY 


Question 
Question 
Question 
Question 
Question 
Question 
Question 
Question 


Question 


4l 


42 


43 


44 


45 


46 


47 


48 


49 


Response 
Response 
Response 
Response 
Response 
Response 
Response 
Response 


Response 


Questionnaire Code 


Number 


Data Received 


CARD COL. 


52 
53 
54 
55m 
56 
57 
58. 
59 


60 


61-63 


64-68 


KEYPUNCH LOCATIONS 


CARD 2 
DATA ENTRY CARD COL. 


Questionnaire Code 


Number 1-3 
Data Received 4-8 
Question 50 Response 10 
Question 51 Response 11 
Question 52 Response 12 
Question 53 Response 13 
Question 54 Response 14 
Question 55 Response 15 
Question 56 Response 16 
Question 57 Response 17 
Question 58 Response 18 
Question 59 Response 19 
Question 60 Response 20 
Question 61 Response 21 
Question 62 Response 22 
Question 63 Response 23 
Question 64 Response 24 
Question 65 Response 25 
Question 66 Response 26 
Question 67 Response 27 
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SECTION II 


Special Coding - special coding was required to convert alphabetic 
data into numeric codes adaptable to ADP processing. The following 
describes the coding used: 

a. Questions 1, 3, 5, 8, 10, 12, 15, 18, 19 and 22 are 
coded within the question on the instrument itself. 
b. In all other cases (except questions 34 and 36) the 


following code applies: 


A = 1 p 
B = 2 
C = 3 
D = á 
E = 5 


c. For questions 34 and 36 the following code applies: 
A=0 E=4 I=8 
Bel Feb Je 
C=2 G=6 
D=3 H= 7 
d. Questions 2, 11, 18 and 21 have. their responses coded 
by means of grouping the data. The detailed groupings 


are displayed in the following tables. 
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A RL, in m Di o 


QUESTION 2: 


POSITION HELD WITHIN ORGANIZATION 


PRIVATE SECTOR POPULATION 


Group 1 


Chairman 


Chairman & C.E.O. 


CHELO. 


C.E.O. € President 


President and Chairman 


President 


Chairman, President € Acc't Executive 


Chairman, President & C.E.O. 


Group 2 


Vice Chairman & Executive Officer 


Vice Chairman 


Group 3 


Executive V.P. 


Vice President 


V.P. 


V.P. 


pm um 


V.P. 


Production 


. Marketing Research 


International Ops 


. Research & New Acquisitions 


General Manager 
Manufacturing Staff 


Finance 


70 


Senior V.P. Sales 


Senior V.P. 


Group 4 


Administrative Assistant, 
Corporate 


General Manager 

Financial Manager 

Associate (F.M. Consult) 
Inter-nation Marketing Manager 


Senior Staff Officer (Law 
and Finance) 


Public Affairs Officer 
Manager, MPR, PLG, and DEV 


Assistant Corporation Controller 


Group 5 
Self Employed 


QUESTION 11: MAJOR FIELD OF STUDY 
PRIVATE SECTOR POPULATION 


Group 1 - Hard Science (Eng.) Group 4 - Business 
Electronics Business Administration 
Mechanical & Elec. Eng. Accounting 
Civil Engineering Business 
Electrical Engineering Business Management 
Industrial Engineering Finance 
Engineering Public Administration 
Aero Engineering Industrial Relations 
Mechanical Engineering Marketing 

CPA 


Group 2 - Hard Sciences (Other) 


Industrial Administration 


Medicine 

Industrial Science 
Pharmacy 
Zoology Group 5 - Overlapping Fields 
Science Engineering & Business 
Chemistry, Physics, Biology Group 6 - Miscellaneous Fields 
Chemistry Agriculture & Education 
Mathematics Agriculture 
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Group 3 - Soft Sciences Group 7 


Social Science Greater than High School, but 
less than Bachelors level 

Economics 

History 

Philosophy 


Liberal Arts 


Law 


Economics & Law 


Education 
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QUESTION 18: RELIGIOUS PREFERENCE 
PRIVATE SECTOR POPULATION 
Elaboration of religious denomination preferences (responses 4 and 
5, question 18). 
Response 4 (Religious preference, other) 
Greek Orthodox 
Jesus Christ of Latter Day Saints 
Agnostic 
Response 5 (Protestant denomination preference) 
Protestant (No affiliation/preference) 
Presbyterian 
Epsicopalian 
Congregational 
Lutheran 
Methodist 


Baptist 
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QUESTION 21: 


Group 1-Blue Collar 


Fireman 

Mechanic 

Plumber 

Tailor 

Trainman 

Clerk 

Chef 

Laborer 

Railroad Agent 
Railroad Conductor 


Police 


Group 2-Prof. (High) 


Engineer 

Attorney 

Educator 

Doctor 

Dentist 

Minister 

Chairman of Corporation 


President of The Corp. 


Oil Field Super. 
V.P. Production 
Metallurgist 
Executive 

Sec. of High Comm. 
Financial Manager 
Financial Executive 


Industrialist 


Group 3-Prof. (Low) 


Selling Executive 
Broker 

Consulting Investor 
Building Engineer 
Editor/Publisher 
Printer 


Manufacturing 


Group 4-White Collar 


Wholesaler 


Business Manager 


Manager V.A. Hospital 
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FATHERS' OCCUPATION 
PRIVATE SECTOR POPULATION 


Insurance Salesman 
Sales Manager 
Retail Lumber 
Indust. Set-Up Man 
Inspector 

County Registrar 
Owner of Business 
Grocer 


Estate Manager 


Group 5-Agriculture 


Farming 


Cattleman 


Group 2-Prof. (High) Group 4-White Collar 


President of a Corp. Contractor 

V.P. very large Corp. Office Manager 
Banker Merchant 

Business Executive Brewer ] 
Industrial Executive Selling 

Importer Whole Paper Dealer 
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QUESTION 2: POSITION HELD WITHIN ORGANIZATION 
PUBLIC SECTOR POPULATION 


Because of the extreme variety of responses, no attempt was made 


to code the responses to this question. 
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QUESTION 11: MAJOR FIELD OF STUDY 
PUBLIC SECTOR POPULATION 


Group l-Hard Sciences (Eng.) Group 4-Business 

Engineer International Transportation 
Aero Engineer Personnel Administration 
Electrical Engineer Finance 

Civil Engineer Public Administration 
Mechanical Engineer Business 

Nuclear Engineer Accounting 


Systems Management 


Group 2-Hard Sciences (Other) 


Business Administration 


Physics 

Management 
Oceanography 

Engineering Management 
Chemistry 


Industrial Management 
Geo-Physics 
Business and Public Policy 


Physics/Math 

Mathematics Group 5-Other 

Meterology Control Systems 

Science Research and Development 
Physiology Technical 


Group 3-Soft Science 
Psychology 


Law 
Educational Tech 
History and Bible 


Economics 
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QUESTION 18: RELIGIOUS PREFERENCE 
PUBLIC SECTOR POPULATION 


Elaboration of religiious denomination preference (responses 
4 and 5, question 18). 

Response 4 (religious preference, other) 
Unitarian 

Response 5 (Protestant denomination preference) 
Protestant (No preference/affiliation) 
Presbyterian 
Episcopalian 
Congregational 
Lutheran 
Baptist 
Methodist 
Nazarene 
Unitarian 


Disciples of Christ 
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QUESTION 21: 


Group 1-Blue Collar 


Laborer 
Typesetter 
Plumber 

Train Dispatcher 
Tailor 

Baker 

Prospector 
Carpenter 
Postman 

Service Station Oper. 
Production Foreman 
Financial Clerk 
Police Clerk 

Dry Cleaner 
Timekeeper 
Utility Man 
Clerical Worker 
Textile Worker 
Railroad Lineman 
Truck Driver 
Gardener 


Saw Filer 


FATHERS' OCCUPATION 


PUBLIC SECTOR POPULATION 


Oil Worker 
Mechanic 

Photo Engraver 
Roofer 
Nurseryman 
Bricklayer 
Brakeman 
Aircraft Exam. 
Computer Oper. 
Railroad Conduct. 
Railroad Eng. 
Clerk 
Electrician 
Construction Wkr. 
Foreman 

Military 


Wire Drawer 


Group 2-Prof. (High) 


Group 3-Prof. (Low) 


Business Manager 
Restauranteur 

Self Employed 

Crédit Manager 

Retail Food 

Stock Broker 

Cigar Manufacturer 
Sales Manager 
Businessman 

Laundry Owner 
Aircraft Mgmt. Company 
Housing Project Mgr. 
Manufacturer 

Printer 

Management Consultant 


Manufacturing Management 


Doctor Engineer 
Minister Dentist 
Educator 

Lawyer 
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Group 1-Blue Collar 


Meatpacker 
Mill Worker 


Racehorse Trainer 


Group 4-White Collar 


Real Estate 
Salesman 

Insurance Broker 
Contractor 
Superintendent 
Insurance Salesman 
Corporate Secretary 
Building Contractor 
Lumber Company 
Small Business Owner 
Fund Raiser 

CPA 

Tobacco Buyer 

Shop Manager 


Merchant 


Newspaper Advertising 


Assessor 


Accountant 


Group 2-Prof. (High) 


Pharmacist 
Economist 
University Prof. 
Naval Officer 

Group 5-Agriculture 
Cattleman 

Sheepman 

Farmer 


Rancher 
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Group 4-White Collar 


Storekeeper 

U.S. Govt. (Civil Service) 
Furrier 

Draftsman 

Marketing 


Vehicle Maintenance Manager 
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APPENDIX E 

To allow the reader to interpret the raw data responses to each 
question, this appendix provides an individual histogram of the responses 
received for each question from each population. The histograms are 
followed immediately by the appropriate statistics applying to that 
question, population, and responses received. For ease of 
comparison, the responses to one question from each of the sub-populations 
as well as the total are displayed on one page. 

The display format used has the combined population responses 
in the upper left hand portion of each page, the Executive population 
in the upper right hand portion, the "Super" population in the lower 
left hand portion, and the GS-15/14/13 population in the lower right 
hand portion of each page. The word immediately following the term 
"file" at the head of each histogram describes the population from 
which the responses were received. The term VAR refers to the variable 
or question number from the questionnaire. A brief name has been 
assigned each question and follows the term VAR _ _ at the head of 
each histogram. The "X" axis displays the frequency of response with 
the "Y" axis providing the coded responses to the question. For ease 
of interpretation the questionnaire responses are provided following 


each histogram line. 
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MEDIAN 

VARTANCE 
MAYTMUM 
95 Col, 


200 


1,000 


1,008 
1,000 


16 aug Te FILE = COMSINED = CREATED 16 AUG Te PAGE u3 lò AUG Tè FILE « EXFF e CREATFD 16 AUG 76 PAGES 
VAROIS $»"OUSF8 EDUCATION VAROIS SPMUSFS EDUCATION 
CODE enor. i 
ive e otan ( 12) Je eftanaasstanananadtann ( 10) 
1 NU SPOUSE T ta vrana 
1 
2. EN ( 6) 4, danakanna ( A) 
IT LESS TmAN 12 YEMRO 1 13 years ' 
1 T 
j, *499444494444 4444440004092 9*5 4 244 44505 2545 ( 76) S, sefasanatatttananAunaNn ( 21) 
1 tè vEARS f 1u YFARS ' 
1 M 
üu, *$$4$*44$*9*92«9 ( 25) b, et*at*esat*a ( 9) ' 
1 13 YfáR5 f 438 YFAPS 
1 Y N e 
3, tonnrrrararasasanana ( 38) T, $*9*9454a4944e449a244d4a4d440*094a*94T*xa44990902a4n4*t24999 ( wu) 
I 14 YEARS Y 16 YFáRS I 
1 T ` 
b, akatanasanonan ( 26) B, tonatan ( 7) I 
1 15 vears 1 17 YFaRs 
! 1 à 
7, rntANDAS Ada Na A RA RARA QERARARASARARANAMtRRAN ( 82) 9, bananana ( 6) | 
1 10 YEARS 1 1A YEARS 
1 ! ' 
8. esanaaeonan ( 17) 10, enenanan ( 7) ` 
1 17 YEARS f GOFATER THAN (A YEAR 
i T 
Q, rasonsense ( 15) D eege ( 3) 
1 18 YEARS (MISSING) 1 a 
l T ` : 
10, aekakanan ( 14) MODO DO DONA COCO O ASNO Voodoo lobo ano ao ( 
1] G*EATER THAN 18 YEAR 1^ 20 30 u^ 50 E 
1 FREQUENCY š E 
14, an ( 
1 
I MEAN 5,083 STD FaR .178 MENTAN T 
O anan ( 6) “ADE 7.008 8TO OF V 1,940 VAPTANCE k ^. 
(”18518G) 1 KURTASTS 2.608 SKFWNESS «,00) Panne unus 
I MINIMUM 3,000 MAX TAM 10,00 SUM 730 ¿00 
lI,.esoceseelecseecelaccesoceecluecesceelecseosesssl c v, Bey 32,229 095 €.7%. 5.730 YO NA 
0 uo 60 BO 100 
F«EQUENCY VALID CASES 121 MISSING CASES 3 
MEAN 5,439 ST Een «132 "EOJAN S uTu 
MADE 1.000 810 DEV 2.333 VARTANCE 5,443 
KURTOSIS .,497 SKEWNESS .193 RANGE 13,000 
MINT Api 1,000 MAXIMUM 14,000 Sum 1697.000 
C,Y. RET u2,89u «95 Cal. 5,179 10 5,699 
VALIO CASES J12 MISSING CASES 6 
tè AUG Té FILE m GSISJAIJ mw CREATED jm AG 75 PAGE 
jé AUG Tè FILE © BUREP e CREATEO 16 4UG Te PAGE 37 VaRnis SPOUSES BOUCATION 
ence 
1 
MARK BPO. BEB EDUCATION 1, *9*222242924* È 11? 
CODE 1 N^ sPOUS* 
1 1 
le he ({ 1) d. trenes ( 8) 
1 NO BPOUBE 1 LESS TWAN 1? YEARS 
1 ° 1 
2, se ( 1) 3, *eeoooooaonsososo..................... ( 34) 
I LEGS THAN 12 YEARS 1 i2 YFARS 
1 1 
A, teanadaaaaststasnsasatiannse ( 21) U, sora ( 12) 
] 12 YEARS t 13 YFARS 
T 1 a d 
U, eegene 8) S. anenennnne ( 4) 
I IJ years 1 30 vrans 
1 1 ya esifay 
3, sentanson ( 8) 6, tf*ts99422499* ( 12) 203 
1 iq YEARS f 15 YFARS 
1 1 
6, tenane ( 8) T, 999499424452229*242925952224290995 292999 ( 27) 
1 15 vEsas 1" {6 years 
1 T 4 
T, tonannnannan È 11) 6, se ¢ 1) OM 
] 16 YEARS 1 17 YEARS 
1 1 
A, teonaraene ( 9) Q, anene ( 4) 
I 17 yeas T 18 YFARS - 
1 1 
€, seoune ( 8) 10, danaa ( a) 
I 18 YEARS 1 GREATER THAN 18 YFAR SAN z 
1 | 
10, tron ( 3) 14, en ( 1) 
1 GREATER TmAN 18 YEAR 1 " | 
1 1 
0 wee ( 2) 0 an ( 1) 
(^1881*6) i (MISSING) 1 h è 
1 
Liso cacao Laa a l as s si leaoaaaaealacqaooueooalosa...... l... a... L. ad 
0 10 do 30 yo 50 0 10 20 30 yo so 
P aEQUENCY PREQUEME Y 
EAN 3.307 BTO ERR 0285 PEDIAN 5.313 “FAN 4,10? avo FAR . 225 MFATAN 4,2 
But 3,000 8fO DEV 2,306 VAMIANCE 3,0607 MONE 3.900 S70 DEN 2,4580 VAR TANCE 6.1 
BE? “1,201 "tt .198 k ANGE 9,600 KUeTNSTS RID SENNA e RI? RANGE 13,0 
ee kès PE arjun 10.000 su~ 380,000 MINIMUM 1,000 MAY TMi'M 14,000 gus 581,0 
"n 2,994 «88 C.I, 4,9)8 TO 6,076 C,v, RCT 52,673 A sta DI 72 5.20 
vip Cut so MISSING CAGES 2 VALTO CASES 122 MISSING CASFS 1 


105 





is — 


te ANS Ye PILE = CUMBINED © CREATED lo AUG To 
UL OT DIF ORG Ex» BY 
Cup 
1 
1,00 seeeneseuenenaseanatace ( aa) 
1 
1 
8,00 ernrarrsrrrnararrrsVrcanaarao ( $4) 
1 
1 
3,00 encegdstensdvoanasetnanaanadanaanoNANmA ( oF) 
1 
1 
6,00 arrrrrrrsorgrrtarorcrVr canoa ( $3) 
1 
1 
G,L086 evnvnangananadannaane ( 30) 
1 
1 
0,00 sencoene ( 14) 
1 
1 
7,00 evenen ( 10) 
1 
1 
B,00 ecs2242c9* ( 18) 
1 
1 
@,00 eee ( ai 
1 
1 
10,00 evece ( 8) 
1 
1 
11,09 wee ( 3) 
1 
1 
32,00 anv ( a) 
1 
1 
135,00 ** ( A) 
1 
1 
33,00 e. ( )) 
1 
1 
20,00 ee ( 2) 
1 
1 
Dest à) 
(MISSING) 1 
1 
Vinisicisisivicisioticlioccccccaltscncenccctosccccene! sesnccece! 
e 20 «0 60 80 109 
«Fan 4,063 BTA ERR . 102 FEDLAN 
"Cor 3,000 $70 OEv 2,8976 VARTANCE 
KJ8*0818 6.051 IS E] 1.973 kaNGE 
MIsImUm 1,000 mixtape 20.000 Bum 
cov. PEI 70,770 .98 C.1. 3, tas 10 
vaL ID CASES 310 "^1881*G Casel 2 
Sè AUG To PILE © SUPER =» CREATED 40 auG Ta 
vaRoje DIF CRG Emp gy 
CODE 
1,00 sesnsenanannnne ( 5) 
1 
1 
2,00 enasesesaeasnsssasansauaooaadonanannsa ( 13) 
1 
1 
3,00 tasasasosadatansgonadaconanaansnmasonn [| yu) 
1 
1 
4,00 #eKSASHGARNAHSOHKSNMRHO5ND5OKAAMoASARh mas ( 14) 
1 
1 
$,00 evsananonennannnnae ( ó) 
1 
1 
6,00 arorrrrrnrrorara ( e) 
1 
T.CO rnnannna ( 3) 
1 
1 
8,00 assassetnostansnanse ( 7) 
16,08 von ( 1) 
13,00 oue ( 11 
1 
1 
6 ses ( 1) 
(8"13815G) 1 
1 
loogocoocuDioODOODOOD ODOOOOOnDLOOOOODOOD ODODOOOOD 
0 16 20 
PREQUENCY 
Can 4,214 STO ERB ocho MEDTAN 
»00€ 3,000 810 DEv 2.389 VARIANCE 
14270919 1.350 BAERNESA 1,093 RANGE 
SIwypmya 1,000 MAY Tous 93.000 BUM 
Cov, Per $5,087 .95 C.I, 3,645 16 
VALIO CASES 70 MISSING CASES 1 


PAGE 45 


y 


16 AUG Té 


AROLA 
CADE 


8,0n 


10,00 


12,00 


MEAN 
«onp 
KURINSTS 
MINJYUM 


C.V, 


VALIN CASES 


3,39% 
9,209 
19,000 
1284,000 
4,382 


PAGE 39 


3,714 
5,707 
12,000 
295,600 
4,784 


106 


PCT 


16 aug Y 


Và8016 
CnbF 


19,00 


11,00 


12,00 


15,00 


20,00 


0 
(MY8SING) 


MEAN 
MONE 
KURTNST8 
MINIMUM 


C.V, PeT 


VALID CASES 


FILE = Exec e PREAFFD 16 AIG T6 


DIF NAG EMe BY 


1 

écoacçooooqaqeoooooooqooqooooo ( 

1 

Y 

#sCGAAnoA AN DADAKDNAH NKNARAMAAMDANEM ( 

1 

T 

é$*995t4á9440099 999499494409 o**e* [ 

1 

I 

vorrrorsrrrrrara ( 

1 

1 

eoeoceooooooqoooo ( 

1 

1 

esece ( 

1 

1 

seen ( 

1 

1 

sra ( 

1 

1 

ae ( 

1 

1 , 

leocceececeelesceccececlececececcelececocecsceleoesecceccl 
1^ 20 3^ yo sn 

PREQUENCY 


22) 


2A) 


24) 


15) 


18) 


4) 


3) 


2) 


1) 


3,089 
1.000 
LA 
1,000 
63,538 


8T» ERR 
$79 AFV 
SKEWNESS 
MAYTMIM 
.95 Colo 


.)^2 
2,024 
1,521 

12,000 
23,729 


vg^hrAN 
VARTANCE 
RANGE 
Sum 

TA 


124 MISSING Cases 0 


6 FILE » 09151413 e CREATED 16 AUG 76 


DIF ORG EMP fy 


1 

Resesanataas ( 

1 

1 

$99594$9a9a94409 ( 
1 

1 
$494944965494940990649a499e94a9 ( 
1 

1 

saADHSNADKANHRSNKANMAmANMRKSK ( 
t 

Y 

oeddoksaSYoNSAKNK8A ( 
1 

1 

sarro ( 

1 

1 

*$*eteos ( 
1 

1 

senars ( 
1 

1 

esava ( 
1 

t 

#asgewa ( 
1 

1 

esos ( 

1 

1 

sava ( 

1 

1 

sa ( 

1 

1 

ees ( 

1 

1 

ae ( 

1 

1 

Sore elejeuiuiuilie es iee sje Dajojnsie e piers tee aieleleclatele/t ia sielefersiorayant 
6 10 20 an 50 
PREAUENCY 


1») 


13) 


3$) 


24) 


18) 


4) 


7 


9) 


4) 


5) 


3) 


3) 


1) 


2) 


1) 


4,967 
3,000 
4,303 
1,000 
70,595 


3TD pon 
STD DEV 
SKEWNESS 
MAYIMUM 
.98 Colo 


» 317 
31,507 
1,03 

20,000 
4,339 


MEDIAN 
VARTANCE 
RANGE 
Sus 

79 


122 MISSING CASES 1 


PARE 44 


9,714 
4,09% 
11,000 
gay, onn 
3,4u9 


PAGE 42 


4,000 
12,296 
19,900 

606,000 
£,596 


fè AUG 7o FILE © COMBINED » CREATED 16 AUG 78 
YAR017 LONGEST TIME ANY ORG 
CODE 
1 
3,00 e. ( 1) 
1 
1 
4,00 ** ( 1) 
1 
1 
5,00 seen ( 3) 
I 
1 
0,00 eanen ( a) 
I 
I 
7,00 geng ( 3) 
1 
1 
B,00 enneannatenn ( 10) 
1 
1 
9,00 seananantnans ( 11) 
I 
I 
10,06 senananasanann ( 12) 
1 
I 
11,0uU masonn ( 4) 
J 
I 
12,00 annananne ( 7) 
I 
I 
13,00 avannonene ( 9) 
1 
1 
14,00 senanann ( 7) 
I 
1 
15,00 aesnaoaseanasatangs ( 15) 
1 
I 
16,00 eesataaatanattenn ( 15) 
I 
I 
17,90 esecceccetect ( 12) 
1 
I 
18,00 e*eeeeee ( 6) 
I 
1 
tè AUG 78 PILE = SUPER e CREATEO 18 AUG 76 
HLIK: LONGEST FIMME ANY ORG 
CODE 
I 
0,00 aaornnarsra ( a) 
I 
1 
7,00 tanaan ( 1) 
1 
1 
8,00 **eetesete* ( 2) 
I 
I 
9,00 ssnenananananena ( 3) 
I 
I 
10,00 oegeenge ( 1) 
l 
j 
11,00 ceeace ( 1) 
I 
1 
12,00 «kanna ( 1) 
I 
I 
13,00 «annan ( 1) 
I 
1 
15,00 teaanasnatetaatasaadenea ( a) 
I 
16.00 enssnaotanasenane ( 3) 
I 
1 
17,00 eeeeoeeeeee ( a) 
1 
l 
19,00 eesanaaadentananmaatan ( 4) 
I 
1 
20,00 AGSCHNSSSAQRAQQUO KARA HKAKR ANnAaRRKAMtAd NANNAN ( y 
I 
t 
21,00 #tnanaanananananaa ( An 
1 
22,00 #esenandasasononoanosons ( 4) 
I 
I 
21.00 tdeansansnadanananenane ( 4) 
1 
1 


PAGE vg 
VAROL? 
cnor 


3,00 


10,00 
11,00 
12,00 
13,00 
15,00 
16,00 
17,08 
18,04 
19,00 
20,00 


21,00 


PAGE ul 
VAROL? 
enne 


5,00 


10,00 
11,00 
12,00 
13,00 
14,00 
15,00 
16,00 
17,00 
18,00 
19,00 


20,04 


107 


lé AUG Ya 


té AUG 74 


FJLE w EXPE e C8FATPF^ 16 AtiG Th 


LONGEST TYME ANY NPG tet we 

seg ( 1) 

ese ( 1) Qon n 
seg ( 1) ^ 


sen ( 1) 


astadtanane ( 4) 
I 

Y 

*eeeee ( 2) 

1 

ki 

CEEE TE HE i 2) 

1 

M 

aetetanea ( 3) 

Y 

T 

eee ( 1) 1 
1 

Y 

#eftataaanankake ( 6) 

t 

1 

aananona ( 
1 

I 
andeddaaananane ( 59 “a 
1 

t 

tetett ( 2) 

1 

t 

san ( 1) 

I 

I 

desas tdanandtanadakanakakakS ( 1343) * 

1 

1 

eeeeoo ( 2) 

1 : 
1 T 


3) A ` 


PILE œ G31531413 © CREATFO 16 ANG ye 7 


LONGEST TIME ANY ORG 
1 


ateetenetan ( 
1 

1 

teseanannn ( 2) d 

1 

1 

e*tetteetet LU 2) : e 

1 

1 

deRNdA NA AR AKA KAN ANARHARANARNKARNARRRAAAN: ( 7) 

I 

1 

aenrrrrratatrrrrtrrpaa ( 4) v a . 

1 

1 

RORHAAHHARARARAARARARARARAEHRAHRERARAERRARARARAREARAAE ut 
I 

E 

eeeeqe ( 1) ou 

1 

I 

tdeotdatdnansanaAnAK ( 3) a 
1 

I 

OIITIIIITEITIIIIPIIIETIETIIIIPIEEIITIITEEI 7) 

I 

1 

eeeoqoqooooooooqoo.o....... o. .......... ( 
1 

1 

€e$090609606646069606969000066*8 ( 8) 

I 

1 
*$96994640408*4690960606096090006060080900996006*9*90*09086 ( 
t 

I 

$4696406406966696669*460669669298 ( 8) 
1 

1 

eeeaheantaaneennnanen ( uy 

1 

I 

sesostegonnAnNHMA ( 1) 

* 


2) ? 


T) ` 


ec 


e*e$06060a6640600000600000566000064060064900026009$9* ( 
t 
I 


e) 


a) 





Je AUG Tè PILE © COMBINED + CREATED jè AUG Te 


10,08 envensooo ( 8) 


1 

*909$909099090090099009000000090€9 ( 
3 

1 

eoeooooooooo ( 

1 

t 

eeeoooooooooooeo ( 
1 

1 

Beetenecaneon € 

1 

1 

*99909*9e69*90e0€069 ( 

1 

1 


*€960099*909?60609020092020€9 ( 
1 

1 
eeeooooooooo0o 
I 

1 

eeoeeoeoçeoooo ( 
1 

1 
9$9e99996909099260 
1 

1 

eteco ( 

1 

1 

eesec ( 

1 

1 

eee ( 

1 

1 

sono ( 

1 

1 

seceree ( 
1 

1 

sasnns ( 
1 

1 

eeeoooo ( 
1 

1 

seer ( 

1 

1 


20.08 do) 


21.08 11) 


22,00 151 


23.0 11) 


20,00 15) 


29.90 19) 


26,08 13) 


29,09 


20,00 


29,00 ai 


38,00 41 


31,00 2) 


32,00 An 


35,00 a) 


34,00 $) 


38,00 


fe aus Ye PILE © BUPER » CREATED 16 ALG Te 


24,00 ee6060000000000000000000000900000000900000009 È 
1 
1 
**9909$90090e90960909009*009 ( 


23,80 8) 


20.00 


*$e69?99909200000000009*29 ( a) 


27,00 


e@eooeooooooooooo ( 


3) 


20,00 


sorrso ( 1) 


***0e922e20629 ( 


2 


30,00 seeeee ( 
1 
1 


esesne ( 


11 


1.90 1) 


1 
esesescnnèe ( 
1 
1 


° di 
(HTSETNG) 


6) 


locveecececlececcecoclececcecoclececccechleceececcl 


FREQUENCY 


are 
Oot 
avèTisais 
SIN yuu 
Cave PC? 


MEDIAA 
vèkjlancé 
kANGÈ 
Sur 


26,44 
24,000 
«lè? 
.,800 
34,501 


870 Enr 
810 Otv 
LLIXZLISI] 
"Arj"unM 
95 C.1. 


«849 
1,050 
e,110 

41.600 
16,754 JU 


VaLIO Costs =l1eeisu CA è 


ev 


Pace go lè 408 T6 PILE o exec e CRPATED 16 AUG 76 PAGE us 
32,00 eeeeeoceoeoeoooo% ( 4) 
1 
23,00 aecnccen ( $) 
1 
28,006 eeeeeeee ( 3) 
1 
1 
2$,00 eco2099202020990200090€9 ( 8) 
T 
1 
98,00 esse06202000020909€ ( YO 
1 
37,00 ceccoec002000220009000099 ( A) 
1 
38,00 eccccecsotecccoceen ( TI 
1 
29,00 oeeeeee 2) 
1 
1 
*0,00^ eccceco ( 2) 
1 
1 
312,0 e... ( 1) 
1 
1 
33,00 seesososanton ( a) 
1 
n 
39,00 eee ( 1) 
1 
y 
USCA eovcceccene [ ay 
1 
y 
16,00 esonsnte ( 39) 
BY, AN e....o ( 2) 
t 
38,0 eeeeoeoeooo ( 4) 
1 
1 
39,0^ ececeeec ( 3) 
T 
HOA son ( 1) 
1 
1 
fè AA Ye FILE » G91314137 &e COFAYED fa AUO TA Paty 4? 
21,050 eeeoceoooooeoooooooooeoooooooooooo ( 6) 
92,00 es096e0092090990000002922090929 ( 8) 
1 
1 
233,00 eec000020000900000929 ( a) 
PAGE 4s 1 
1 
23,00 sennnonnonn ( 2) 
1 
1 
58.00 e900000090909*9092090009000090220229020099 ( 1) 
1 
1 
28,00 osvoosennne ( 2) 
1 
1 
27,00 eecnce ( 1) 
1 
1 
24,00 oegegéeegegégeeg ( 3) 
1 
1 
29,00 ensoso ( 1) 
1 
1 
30,00 eeeeeeeeooe ( 2) 
T 
' 1 
3),00 eeeeeoeoooo ( 2) 
1 
1 
33,00 ennsonoonnsn ( 2) 
1 
1 
14,00 eeeoeoeooeooooeo ( 3) 
1 
p 1 
36,00 ecccececcec ( 2) 
1 
1 
37,0 oon..o ( 1) 
1 
21.535 1 
49,780 39,00 evecee ( 1? 
35,000 1 
1411.000 1 
22,144 O eeeeeo ( t» 
(MISSING) 1 
1 A 
A eee 
FREQUENCY 


108 


té AUG 76 PILE © COMBINED e CREATED 16 AUG 70 PAGE 51 16 AUG To PILE © EXEC © CREATED to anG 76 


37,00 enn. ( 3) 41,00 E t E 
i ! 
38,00 eeesa ( a) 42,00 trenes t 2) 
I 
I t 
39,00 seeee ( a) UI, ON eee ( 1) 
1 1 
` 1 1 
40.00 eu ( 1) Kee D 
1 1 
1 1 
41,00 ese ( 2) A ar 1) 
I 1 
1 1 
42,00 eee { 2) 46,00 «e. ( t) 
1 1 
I T 
43,00 e. ( 1) Beil OG" (5 1) 
1 1 
1 1 
“4,30 e. ( 1) D een ( 1) 
I (MISSING) f 
1 T 
u3, 00 eg t) lvo ves lese les 906 eL «9099. 2 DIN DRE 
1 ^ u A tè 16 - 26 
1 FREQUENCY " 
46.10 ef ( 1) 
I mFAN 240,229 sto F99 WE “ENJAN 
80,00 »o ( 1) BONE 20,900 STO DPN 9, ATU VARTANCH 
1 MURTASTS ee OD) SKFWNF49 .155 PANGP 
1 MIN[MUM 1,000 MAXTMUM $06,000 SUM i 
D eeege ( 4) C.V, PC? 39,769 095 Col. 23,947 Y fy 
(MISSING) I 
1 VALI Cases 123 MISSING CASES 1 "Ad 
EE EE EEN 
10 20 30 40 so Mi 
FREQUENCY 
MEAN 21.309 S70 ERA .510 PEDIA» 20,773 a 
MADE 20,000 8710 DEN 9,031 VASTANCE 51,562 
KAURTCSTS 9.118 SHEMNESS «411 KANSÈ 47.050 * 
MINIMUM 3,000 MAX IT MUM 50,000 Bum 6691,000 
C.v, PC? 42.382 IC 20.306 10 22.312 
VALIO CASES 314 MISSING CASES q 
a 
pa > "p^ 
` 
té AUN Ta FILE » 68151419 e CREATE» fa AUNQ 76 PAGE un 
MEAN 148, Pus 67h FRA 1714 MONTAN 17,100 
MONE 10,000 87^ ney 7, 8A8 VA9TANCE 62,220 
«uernsia — " ee SKEWNESS ILLE RANGE 34,000 
MINTMUM s.an ` máx Jan 39,000 Sur 2224,n0n 
CV, PCT us.P31 295 Cat. 14,812 to 19,464 
VALIA Cars 122 MISSING CASES 1 


109 





| Te ave Tè FILE = COMBINED » CREATED Té auG Te PAGE 53 
vidole "EL TG6IUN 
coot 
I 
Ü eee ( ” 
1 LUT HE NON 
I 
1,00 eeeeccese ( 32) 
I NONE 
1 
daf eseSBeSAKANSANMOHEME ( ea) 
I CATmOLIC 
I 
3.00 eeee ( 13) 
I JEel$= 
I 
8,00 eeeo ( 10) 
1. OTwte 
1 
$,00 e*ece2090c0500000000009000600000€ ( 125) 
I PRNTERTANT 
I 
6,98 seses ( 15) 
] P80TESTANT MO AEEILI 
1 
7,00 eeeeeee ( 23) 
x 1 PREBBYTERIA W 
I 
8,00 eeeeeee ( 23) 
i 1 EPISCVURAL 
1 
| 0,00 eet $) 
I CONGREGATIONAL 
3 
IsscenossoToscososocIcocoooosoooTooosonooodooosoooueod 
° a 120 . 160 200 
#REGUENCY 
mean 4,245 870 Ena elds ELIAN uU, Tàà 
“ODE 5,000 BYD ugy 2,203 VAàRTANCE 4,854 
AJURTOBIS *,8)35 BKEaNERG ”.001 RANGE 9,000 
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ee ( 2) 

1 

1 


WË Eeer 


0 20 40 

FREQUENCY 
3,388 87D EAR ,092 VENIAN 
4,800 8TA OFV 1.011 VeaTance 
»,702 SKEWNESS w, ao RANGE 
1,0095 IR 5,0n0 su” 
29,848 .95 C.T. 3,206 To 

121 MISSTNG CAREB 2 


PARF 60 


3,893 
¿ANO 
u,0090 
463,900 
1,95% 


PAGE 62 


3,521 
1,023 
4,00 
uta, noA 
3,570 


tè AUG 76 FILE = COMBINED © CREATED $6 AUG 76 
vAROQS PEOPLE BEEN DAILY 
Et 
1 
1,00 eeeeeeeeee ( 34) 
1 A 
1 
2,00 esesesesesosesateasnannnanonona ( 103) 
I 8 
I 
3,00 s«6*92«*700090000009000* ( 84) 
LE 
1 
u,00 eeeeeeeoeoee ( 3^) 
I 0 
1 
4,00 evectececeoteeo ( 8$) 
Ls 
1 
6 awe ( 4) 
(*188156) 1 
I 
j]. A IIS. rc s slo a a l ae ls sl isisa en a 
0 u0 80 120 60 200 
FRERUENCY 
MEAN 2,927 8T0 EAR .071 MEOTAN 
20€ 2,000 sTo pev 1.288 VARIANCE 
KINTCSIS 2.938 SKEaNESS .341 ANGE 
MINIMJUM 1,000 max Ju» 5,000 Bun 
Cev. PCT 42,982 ,85 C,I, 2.181 TO 
valLiuvu CABES 314 MISSIAG CASES so 
fe 410 76 PILE = BUPER e CREATED 16 AUG 76 
vaRO2S PEOPLE SEEN DAILY 
CODE 
1 
1,00 eeeeeeeee ( 8) 
1 a 
I 
2,00 ececocecetecttocceee ( 19) 
1 8 
I 
1,00 esesennanneantandmansdsAnsw ( 23) 
JE 
1 
U,00 otenennnese ( 10) 
1 0 
I 
$,00 esanenannonue ( 10) 
TERE 
1 
0 .. ( 1) 
("»1881^*0) I 
1 
Dosououonslucnononoslorocnconplonionncoplacnroronsl 
VaEQUENCY 
mean 2,029 std Eno "mI MEDIAN 
MODE 3,00u DIO HEV 1,208 VARIANCE 
«y»TI)D19 sel SEF ant 33 . 057 RANGE 
4INT^u" 1,000 wiy run 5,000 dur 
C,v, PCI 41,239 SIE 2,041 YO 
vaL1D Cabla vu "I881^G CASES 1 


PAGE 07 


2.738 
1,582 
4,000 
919,000 
3,066 


PAGE 59 


2,049 
1,499 
4,000 
205,000 
3.217? 


117 


le 4UG 76 


vARn28 
Cnot 


3,0^ 


4,00 


(*TSSINGY 


MEAN 
MOAR 
KURTAS TI 
“nuts 
€,v, PC? 


VALI" CASE 


lo aug 7 
VaRO2S 
enoe 


1.00 


0 
(MISSING) 


“CAN 
“one 
kURYAS?S 
MINIMUM 
C.V, Pr? 


VALIN CASE 


FILE © EXEC e CREATED 14 AUG 7A 


PEMPLE YEN DATLY 


1 s y 
seeenecetantaen ( 13° 
1 A 
I 
etoooooooooooooooooqoqoooosoeooqaooooooooooo...... ( 
* a 
t 
eteseeastesaseteteateatotasatstnyonNSMAN ( 30) 
TE 
1 
**etstetsocecceoce ( 15) 
Ip 
t 
esesesesesasetesenen ( 18) 
1 F 
1 
eee ( 2) 
t 
1 
fosa cerca s La maaa oro es L a are a e rare L s e n] n APPA san 
ya 2A 30 un sa 
FREQUENCY 
2,424 Sv" FRR .111 “POLAN 
2,908 $7) DFV 1.228 VAPIANCE 
2,791 SME ANF SS ¿UA? RANGT 
1,1800 max Tapas 5,000 SUM 
43,296 .95 Cale 2.608 TA 
s 122 MISSTAG CASES 2 
6 


FILE © G81S}413 © CREATED 16 AUG 76 


PEOPLE SEEN BAILY 


*evetecotcoteo ( 13) 
T a 
1 
NS ( 34) 
A 2 
1 
AAA DAA ATT ( 31) 
Ge š 
1 
ALARMA ( 13) 
I 6 
T 
*e9*et$2s2*0*0000020000000c000 ( 27) 
TERE 
I 
ee ( 1) 
1 
i , e 
Losas. ol Ee 
10 40 
FREQUENCY 
3,028 stn ER . 120 MPO AN 
2,009 $*^ hfv 1,920 VARTANCE 
91,127 SKEWNF S9 25A RANGF 
1,004 MAW] Misa §.900 Sum 
43,092 SEA 2,7AA 19 
s 122 MISSING Caars 1 


` 





fe aus fe 


vaAO 24 
coot 


0 
(18016) 


“tan 
"oot 
avèrnstée 
m9] my 
C.Yo "e? 


vatre Caste 


lo aus Ye 


watoe 
cooe 


1.06 
2,00 


3,00 


0 
(91881*6) 


gan 
"O0£ 
"159*,8168 
MIN I 
C,v, OCT 


VALIO cases 


SILE = COPBINEY + CREATED lo AUG no 


PAGE 08 
BARING Leg DECIOLONS 
1 
*99909099000090000009006006 ( 03) 
1 a 
1 
DODÒDHODONDANRHONRHNKRHNHNNmANONON ( tit) 
T «9 
1 
$99909909090909090000099000 ( ee) 
t € 
t 
so ( $) 
E P 
1 
eegegee ( 23) 
I € 
1 
eee ( 6) 
I 
t 
leecoceccelececececceleccececcceccleccecececliscocscccel 
a a 120 149 200 
FREQUENCY 
2,271 STO Ewe 2003 MED IAN 2,140 
2.000 stv Div 1.102 VARIANCE 1,214 
2080 Safaut sé DEA RANGE 4,000 
1.000 ratifeyo 5,000 Sun 704,000 
a8,525 .05 C.tl. letus C 2,394 
310 "158Í^G Casta A 
FILE =< SUPER © CREATED Se AUG Jo PAGE obl 
MOnTh@ [MP OECTSTONS 
1 
**9909062090900900090000000090*9 ( 22) 
L A 
t 
#PSESHSONON MHANSNHNANA ( 19) 
1 A 
1 
eoooooooooqooooooooooooooo ( 25) 
LE 
1 
ee ( 12 
1.0 
1 
eeee ( $1 
A 
1 
se ( 1) 
1 
1 
SEENEN n Ql. SSS l. . a ollas ol 
e 50 
PREGLE NE Y 
2,209 810 con .125 BEDI an 2,104 
3,000 eto Lev 1,044 vamtancE 1,090 
104 Oxfout ay .500 MANGE 4,000 
1,000 TANT mye 5,004 sur 154,000 
DAL .95 Colo 1.951 10 2,449 
79 "1081^»6 Casco 1 


16 AUS 75 


PILE e Exec es CAEATEN 16 AiG YA Pat hu 
VA0020 MAWING IMP NECTSIONS 
cnoe 
` T 
1.06 eeeeeeoeeoo ( 17) 
t! à 
d 
P.,00 e00e00090000090000090000000220200«0 ( ^52) 
t a 
? 
IPIMIIIIITTITITITITTITTTEE| 30) 
r e 
1 
%,00 eee ( q) 
t E 
1 
D est 2) 
(HISSING? f 
1 
JooDOdOPROOBDDOOQOODOOUDUOODOODO ODDODDOSPIDODOSOnD 
0 20 un “n an tan 
FREQUENCY 
SE On 2,279 879 gro .075 MENTAN 2,310 
el 2.000 strn DFV a820 VARTANCE «KA? 
KUSTAS? 1,940 SKEWNFQS BAG PAKGE a ann 
MINI Si 1,000 Max uy 5,000 sue 27A, non 
Cov, PC? 36.242 «98 C.t. 2,131 1^ 2,427 
VàtT^ Cases 12? MISSING CasPFs 2 
té Aug Ta PILE w AK$StU13 w CAEATEN Jo AG 76 PAGE 6 
VARO26 MAKING IMP PECISIONS 
cane 
1 
1.050 eeeoeoooooooooooooooooooooooooooooooooooooooo o ( au) 
1 a 
ki 1 
2,009 e95029000090000990000000009006€ ( 30) 
1 an 
1 
3,00 e*9e650900000600209*5000000009 ( 24) 
faut 
1 
4,00 ee... ( a) 
1 ») 
1 
5,00 seseencononononnoo ( té) 
1 É 
1 
A eeeeoo ( §) 
(»1891*6) I " 
as aaa ass aaa aaa 
0 30 uo 50 
PREGUENCY 
“ME an 2,305 &*n ren . 125 MENDIAN 2.000 
“One 1,000 S70 ney 1.362 VARIANCE 1,255 
XyetosIs ERT? S«puu?33 422 Payor 8,090 
MINT aie 1,900 MAXIMUM 5,000 Sum 22,000 
Cov, PÈT $50,088 .9%5 C.l. 2.957 YO 2,553 
VALID CASES 3118 MISSING CaAsE3 5 


118 


té AUG To FILE © COMBINED » CREATED te AUG To PAGE 71 16 AUG Te PILE =< FXFC 
vaRO27 wORK RELATED DEV vàR027 WORK RELATED DEV 
enor 
CODE 1 4 
00 MT ( $9) 1, DD eneseseentesesedaasteteoenananetankamaenè ( 33) 
j 1 A IA 
1 
2.00 a a CP n Sa Aaa ( 148) 2,00 O aaa t va) 
1 8 
1 
3,00 M. ova case's ( 90) 3.00 eeeceoeoceoceoooooooocooooooooooooooo% ( 34) 
te TE 
1 
9.08 Wer ( 2) q,05 eeeeeeee ( 7) 
1 ° 1 D 
I 1 
5,04 «e ( 3) $,0^ eee ( 2) 
IE TENE 
1 1 
0 ee» ( 9) 0 econo ( 4) 
(-ISBING) 1 (189146) 1 
1 I 
EE ee IsosoesosoToocooooosTooooosoonoTouousoaneToonoooooo] 
6 uo 140 200 an yo un 
FREQUENCY FREQUENCY 
MEAN 2,158 8710 ERR 2046 MEDIAN 2,145 MEAN 2,178 STH FRR WA) MONTAN 
«COE 2,000 STD DEN BKL VARTANCE 2653 “ONE 2,050 STA fey KL VARTAYCF 
KURTOSIS .373 SKEWNESS 423 RANGE 4,000 KURT STS e 181 SKE AMENA .508 RANGE 
MINIMUM 1,000 MAXTIMUP $,000 BUM 676,000 "INTMUM 1,000 MAYTM!jM $,0^0 Sum 251 
CNE PGT 30.937 .98 Colo 2.097 TC 2,278 Cov, PCT ug, nan .95 C.l. 2,002 Th 
VALTO CASES 309 MISSING CASES 9 VALTS CASES 120 MISSING CASES 4 
iA Aun 76 FILE » GSISIUIY e CREATED 16 AUG T6 
VáR027 WORK RELATED DFV 
Cape 
1 
16 AUG Te FILE = BUPER e CREATED 18 AUG Té PAGE ai 1.00 eeeeeeeeee ( 17) 
t à 
1 
vand??? HOAR RELATED DEV 2,00 ececccceccceteccecctca)ecececceeescn ( TI) 
COOE 1 a 
1 Y 
1,00 *eeeeeeeee ( 9) 3,00 eenoeacaneonanana ( 29) 
1 À TC 
1 me. 
Q,00 ecsacccecasetecenpacecc) o veeecceen ( 33) U4,ON eg ( 2) 
1 BA 1 0 
1 1 
$,00 esneseseptesnatesteaseganananmaAn ( an 5,00 ee ( 1) 
TEC u 
I 1 
Deen ( 4) 0 epe ( 3) 
(^1881*G) 1 ("1891NG) I 
i 1 
Lesccccvcclccsenccselcconentvetesestcccersevviesive ol Teveee eee L«vsesveee Lesese v sso T vss seis Tiyo ae e ENNAN! 
0 10 au 30 uo $0 0 20 un 60 100 
FREQUENCY FREQUENCY 
MEAN 2,25] 810 ERR ,082 MEDIAN 2.273 “EAN 2,158 STO FRR 2065 MEO TAN 
"nue 2,000 TO DEV 2078 VAWIANCE sueo “ONF 2,0n0 rn DEN WOU VARTANCE 
KURTUSTS e,820 BXEANESO ».J66 RANGE 2,000 KURTASTS 1,008 SKEUNESS 2614 RANGE 
MINIMUM 1,000 MAX |MUM 3,000 bun 156,000 “INI“UM 1,000 MAXIMUM $,000 sus 
Cov. PC! 30.010 ne Baits 2,098 70 2,uau CV, PET 32,897 a Ballo 2,030 10 
v4L]O CaBtt $9 "189156 Cases è VALIN cases 120 MISSING CASES 3 


119 


e CREATEN 16 AUG 76 





CAGE 6 


tè 4Uu0 Ye 


PILE = COMBINED © CREATED 16 auG 7è 


Past n 
vano? «Qaa RELATED INFO 
cooe 
3 
1,00 99«90249022209002492222029022099922292020 ( 4?) 
1 4 
1 
FPILDEEIIIIIIIIITITITIIIITITTTTTTTITILIITTITTITTTTTTYS ¢ 44) 
Ia 
1 
3,00 eeooeoeooeooooooooooooooooooeooootooeeoo ( vu) 
la 
t 
4,08 resansanananananna ( 29) 
1 5 
3 
5,80 ornorcrrnnprrrnnranraa f sè) 
Le 
1 
O annnngansnne ( 221 
(%1081sG1 1 
1 
loeoecocceeeleceecceloeceeoceccelecceecechlJesceeoescel 
0 29 40 ao 100 
PRE QUENCY 
“Can 2,045 ST Era 4077 FËOIAN 2,484 
“OE 2,000 STAN DEV 1.31? VARTANCE 1.735 
Kun?0O018 LU 8xtanESS «456 k ANGE 4,000 
MINJRUS 1,000 MAX]MUM 5.000 Sun 783,000 
Cov. PCT u9,791 095 C.l. 2,995 to 2.79 
VALID cases ¿9 MISSIVG Cases 22 
le 4UG 76 PILE = SUPER = CREATED fe AUG Te PAGE 
vaAaRoZA MORK RELATED INFO 
CODE 
1 
1,00 repenasanseanenane ( 151 
1 4 
PLI] BegoNancsancsnnnnaane ( 19) 
yj à 
I 
3,09 rnnegenanegananannanannna ( 351 
ree 
3 
4,00 recreo ( 4) 
3 3 
6,00 eeecenecee ( 9) 
IEEE 
1 
D et 11 
("108156G) 1 
1 
A A ereree e 
FREQUENCY 
wean 2.014 870 tag 2156 MED IAN 2,543 
“ODE 3.000 87n OEV 1,254 VARIANCE 1,574 
KURTOSIS 2,554 $*Ee"»E38 403 RANGE 2,000 
"1NInUM 1.000 "AX1MU* 5,000 Sun 183,000 
Cova PC? 27,965 .98 C.1. 2.315 10 2.913 
VOLO Cases YO MISSING CASES 1 


120 


$5 


té AUG Ya PILE « Exec w CREATED lb AUG Th DARF hb 
VARNIA WORK RELATFO INPN 
enne 
T 
1,0^ se92e*2090090020990990000242249209909209009999 ( 35) 
1 à 
t 
2,00 #asesasanansasanannannnnn ( 241 
t A 
at! 
3,00 rnnenanonannnannne ( 17) 
TE: 
t 
4,Af eeeeeeoeeeoeooo ( 13) 
t b 
I 
5,0N *e*o09002029099099 ( 15) 
LESE 
I 
A ensatasetseosanesnnnene ( 20) 
(MISSING! 1 
1 
ee ee 
0 10 on y^ aA sa 
PRERUENEY 
“MP aN 2,510 STA FRR .101 MENTAN 2,204 
“One f,^^^ $70 DPV 1,435 VaOTANCE 2,95" 
KURTARTS #1, 096 SkF» NFSA SÒ RANGE 4.000 
MINT Mise 1,050 Mau Pune 5,660 su» PhiL AAA 
t,V, PCT 37.165 .9858 Col. 2.231 YA a,7A9 
VALID CASES 104 MISSING CASES 20 
tè AUG fe FILE » 08151013 e CREATE? 16 Alin 7H PAGE TO 
VARO28 WORK RFLATFO INFO 
enpe 
1 
1,00 eeeceeeeoeoeeooeooeoo ( 17?) 
1 & 
1 
2,00 esenasananesendnanannonannetaguonanonanansa ( 41) 
1 ^ 
H 1 
3,00 9€0690909009209299909000002090990009029*99 ( Su) 
LWE 
T 
4,00 rennnsensansn ( 12) 
t 6 
1 
5,00 eeeeooooooqonoeoopo ( 18) 
Te 
1 
6 «* ( 1) 
CMTSSING) 1 
1 
Jos os sa a Does anne ne ee 
^ 10 20 36 4^ so 
PREAUPNEY 
MEAN 2,779 STD ERA 113 MENJAN 2,534 
MORE 2,090 s70 DEN 1,243 VARIANCE 1,546 
KyaTAS 18 9,712 SKEWNESS 451 RANGE 4,00 
MIND Mie 1,00 MAXIMUM 5,000 Sum 339,00 
CV, PCT? 404,742 .5 Col. 2,556 T^ 3,007 
VALID CASES 128 "TS*[NG CASES 3 


jè AUG To FILE = COMBINED * CREATED 16 4UG 76 PaGe 75 
vann? ORIGINAL IDÉA 
CODE 
i 
1,00 seen ( 13) 
1 A 
1 
2,00 evnsoeanaanaannonn ( 61) 
1 8 
1 
3,00 annnnnrrarnrrrn arras ( 102) 
í C 
1 
4.00 #enenenastanan ( Si) 
ts 
1 
S, NO sonanoanasnnannansann ( 80) 
i 
I 
L anan ( 11) 
("[ISSING) Í 
I 
Iestvivaleleeilieietew ees vielsviee vv es vL viesisvielvieis e 
0 40 120 160 200 
FREQUENCY 
MEAN 3,404 810 ERP 0068 MEDIAN 3,279 
MODE 3.000 810 CEV 1.191 VARTANCE 1,418 
auRTOSIS @},0uu SKE-NESS s 03% k ANGE 4,000 
MI"IMUM 1,000 MAXIMUM 5,000 Bum 1045,000 
CoV, PCT 3u,9Au .98 Colo 3.270 TO 3.538 
VALLI CASES 307 MISSING CASES 11 
10 AUG Te FILE = SUPER e CREATED 16 AUG 76 PAGE 
vAR029 ORIGINAL IDEA 
CODE 
1 
1,00 *** ( 2) 
1 a 
1 
2,00 anstanananatannes ( 16) 
1 9 
1 
3,00 #enstatafttn nt anntnaNSANN ( 2d) 
IE 
1 
UJOO ennananannananan ( 15) 
1 0 
1 
5,00 ranananntannannn È 15} 
ME 
1 
0 en ( 1) 
(18810) I 
Vas aaa ana 
10 20 30 uo $0 
FREQUENCY 
MEAN 3,357 TO ERR .137 MEDIAN 3,273 
“ODE 3,000 SIN DEv 1.143 VARIANCE 1,305 
KURTOSTS 91.031 GKEWNESS .032 RANGE 4,000 
MINIMUM 1,900 RAN Irun $,000 Sun 233,000 
Cove PCT 34,033 «85 Cat, 3,085 TO 3,030 
VALID Cases 70 *1891»G CASES 1 


121 


67 


16 AUG 7^ PILE œ EXEC e CREATED. 16 AUG 75 
VAR^29 ORIGINAL YOGA 
CnoE 
_ 1 
1.00 atace ( 4) 
T A 
I 
2,00 ennananatansnnn ( 19) 
T A 
t 
3,00 aenenanananthatanannananannnnanean È 33) 
IES 
T 
4.00 *etetseaentenot^stettteeteont9o ( 23) 
1 0 
T 
LPLIMEILIIITIIIIFPIPIIIPIIITITIIPITPIPIIIIIPIPEIIIIEE uy? 
TE 
Y 
A aeennenene È 9) " 
(M1831NG) 1 
1 
Teeeeceececleceecececelececcceceleccececcelececcceccecl 
^ 10 28 wa an sa 
FREQUENCY 
MEAN 3.722 870 EFR DK “ENIAN 
MONE 5.000 $70 DEN 1,174 VAP TANCE 
xKuarnmsts AU] SKEWNESS w, 427 Panne 
MINTNUM 1,000 MAY IMLIM s,ann sy» 
Cav, PET 31.542 .98 C.I, 3,508 TO 
VA! 19 CASES 118 MISSING CASES 9 
16 AUG 76 PILE « G8181419 « CREATED 1&8 AUG 76 
VARO29 ORIGINAL IDEA 
cnor 
1 
1,00 nenanana ( 7) 
1 À 
T 
2.00 wawas... 0.000000... 0.0... .... u. ( Yi) 
TOA š 
1 
3.00 eeaeeeoooso.... 0000.0... 0.0... ................. ( 
E 
1 
4,00 ennantannpnAans ( 13) 
1 A 
T 
[(NIMITITIPIUPIPIPIPIIIPILILLLIME! 24) 
IE 
T 
0... ( 1) 
CHTSSING) i 
reet Tee TEE 
0 14 20 30 40 so 
PREQUENCY 
MEAN 3,93! STD FOR 2108 MEDIAN 
HOPP 3,000 ato nev 1,171 VAQLANCE 
KURTOSTS s Ana SKRWNFS8 .271 RANGE 
MINIMUM 1.480 MAY IMUM 8.000 sum 
CoV, PCT 37,396 093 Cole 2.921 YO 
VALIN CASES 122 MISSING CASES 1 


47) 





jé auG T6 FILE © CUMBINEO © CREATED 10 AUG To 


PAGE 7? 1a Aug Jo PILE e EXEC © CRFATEN fia àG 76 Pane 72 
vanone RELY Om FOR JreiTIAL JAPO HTLKL RELY ON POR INITIAL INFO 
Cuoe [sab] 3 
I A I 
1,05 esenecece ( 32) 1,00 eeecenenegnen ( 12) 
I A I a 
1 1 
2,60 ee ( è) 2,09 ou ( 1) 
Ia 1 A 
1 1 
$,00 se05090202070000600009002020999 ( 109) 3,00 $690000000009000090890000900009 ( 28) 
os vae 
I t 
&,00 cosce0ces22000000000000908 ( *51 U,00 et004000000000000900000900000000000000900009090 ( ay) 
1 0 1 ^ 
1 1 
G,00 avnonoaananananans ( $9) $,00 eecet20000000000900900009090009000000989 ( 314) 
' € tF 
1 t 
0 eeee ( 11) D eeeeeee ( 6) 
("1881*61 ; (MISSING) 1 
1 
Higisislelcivislele taivivisiciovice lccegeecccteccevseevliceiesseceet Tecccccccntccccccevetccccccecclccccccccelecccccccel 
ð a0 80 120 HH 200 a 3^ u^ sa 
PREQUENCY PREQUENCY 
"E AN 3.531 810 Eur 2000 FEDTAN 3.993 «Fan 3,729 BTN ERAR LI) MONTAN 1,919 
"00€ 5,000 Mu DEV 1,164 vèn TANCE 1,354 “one u,^hon 8TD DEV 1,189 VARIANCE 1,413 
XyATUS1$ e, 01 BE «ESA e,ta? RANGE 4,000 KuUPYASIAa 2 334 OKEWNP BS 9,057 GANGF 4.000 
MIN} Mus 1,000 LISSLIVLA $,U00 Bu» 1084,J00 mInpuym 1,000 MAXIMUM 6,090 Sim HOA, ON 
Cov, PC? 32,960 20S CoL. 3,000 TO 3,662 C,v, PCT 31,878 ¿08 Colo 3,512 T^ 3,904 
VaL TO Cases 30)? MISSING CaSE8 11 vAt 16 CASPS 114 MISSING CabFS 6 
A 
16 sue Ya PILE © BUPER © CREATED 16 AUG Yo PAGE 6% jé AUG Yo FILE © GBISLGLY = COPATEN té AUG 7A PAGE 7a 
vanoyo RELY ON POR (wifi TAPO MEA RELY ON POR INTYTAL INFO 
code canoe 
1 
1,00 eenececee ( 8) 1,00 eececes ( 12) 
I à f À 
I N 1 
2,00 ee 1) 2.00 e. ( 2) 
ta I ñ 
1 HES, 
3,00 ee22402002200000000902099299 ( tèl 3.00 aatonoanonesansonanonannonnna ( 56) 
1 € Tc 
1 i 
6,00 seseoonsnnonononencons ( 28) 4,00 AAdHnASHHANNHNMmAN ( 30) 
1 n 1 0 
1 1 
9,00 enosanaosaanonsa ( 16) $,00 vweveonanann ( 91) 
TENE 1 f 
1 1 
B eee ( 2) ^ ese ¢ 3) 
(“1881061 1 (ATBSING) 1 
I 1 
TRO Lis eege ereieterere e gl HDOOODOGQUOOUOGOOUODUDHDDDODOUOOUDOODODODOUODOOOOOODOH 
$0 20 an a^ 100 
LEET NO la PAPALIENEY 
«fan 3,009 eto Cap 102 MEOTAN 5,481 “EAN 3,353 BTO ERR "LII MENTAN 3.336 
400€ 3.000 870 DEv 1.182 vèttarce 1.398 MONE 3,000 870 DEV 1,109 VIRJANCE 1,29 
XURTGSIS e, 188 BxE£ ent 88 2,600 "ANGE 4,000 USTOSTS e nad LIZ CHE ERT RANGE u,^n^ 
Kl kéik 1,000 max] y” 9,000 But 238,000 MINUUN 1.990 max imita 5,00 sum UAA, AAN 
C.Y, PCT 30,250 os) CT. 3,105 TO 3,733 Cev, PCT 32.7A0 Jès C.Y, 3,145 to 3,5% 
vaL IO CABE 69 *»1881*G Cases 2 VALTO CAAPS 120 MISSING Cases 3 


122 


te AUG 7e PILE © COMBINED © CREATED 16 AUG 76 
VARO3I MEAR ABOUT NEn IDEA 
CODE 
! 
1,00 seannannannannnne ( 59) 
I à 
I 
2,00 amann ( 14) 
T 8 
I 
3,00 senensaotasenonasdasnsnananaaanan ( 117) 
I c 
I 
4,00 serenaarsananaaatananananeoannanna ( 125) 
I n 
I 
5.10 e ( 1) 
IE 
1 
D ee CU 2) 
(MISSING) I 
T 
Modo ala aaa lalola ve viu] 
0 40 50 120 200 
FREQUENCY 
MEAN 2,984 3710 Enw 2062 MEOTAN 
“Oo8 4,000 61D DEV 1,097 VARTANCE 
KURTOS]IS e,629 SKE aNESS .,807 HANGE 
MINIMUM 1,000 MAX [HUM 5,000 Bun 
C.v. PCT 36.753 095 Col. 2,863 TO 
vaL IO Caset 316 MISSING CASES 2 
lé AUG To PILE = SUPER * CREATED fé AUG 76 
VAROSI MEAR ABOUT NEw [OEA 
cooeg 
1 
1,00 oeéegeegegeeg 11) 
I A 
1 
2,00 tena ( 3) 
I 5 
I 
3.00 serenanenecenenanansaanannetannee t 32) 
ioc 
I 
4,00 @@envsennenatannnanenanenene t 2s) 
I O 
1 
Lis lla NL 
10 4 so 
PARQUENCY 
MEAN 3,000 BTO ERR DL MEDIAN 
“oDe 3.000 STD DEV 1,014 VARIANCE 
KURTOSIS MT? Anfeit ën #,910 RANGE 
MIN] mye 1.000 "ARIMUM 4,050 dur 
Civ. PCr 33,806 95 CY. 2.760 10 
YAL TO Cases 71 ^1381NG CASES 0 


PAGE 78 16 AUG 76 FILE m EXEC e CREATED !& AiG 76 
> ^^ wirt 
Vagos! MEAR AMQUT NEW [AFA 
cane 
I 
1,00 senancenatene ( 21) 
1 A e 
1 
2,00 eec ( 3) 
T A S 
1 
3,0N essasananssansononsnanan ( 44) 
I € 
1 
Y, 00 enneotntasenetonsaksnanacnmanke ( $3) 
Ta o 
T 
5.00 ae f 1) 
TEE * 
1 
O ee ( 2) 
(MISSING) 1 
7 
Mousse ds loca aa al 
^ 20 uo an A0 100 
FSEQUENCY 
3,226 “Ean 3,082 STC ERR ,09^ "EP TAN 
1.203 MANPF u,one STA ney 1,018 VARTANCE 
4,000 XUATASTS 2.323 SKEONESS .,937 RANGE 
943,000 MINI “US 1,990 PAYTMUM 5,nño Sum 
3,100 Cov, PFT 35.296 205 Cate 2,887 m 
VALIA Cases 122 MISSING Cases 2 
Ps 
PAGE 7I 16 AUG 76 FILE = G81351413 = CREATED 16 AUG 76 
VARQJI HEAR AAQUT AEW OPa 
CADE 
1 
1,00 ensattoanantatanasasnasatnannan t 27) 
T A 
e I 
2,00 annnnnann ( 8) 
! B 
T 
3,00 DORARNAR ARE NSENARSRRANARNMARORRARANAKRa«NRARRNARWn ( 41) 
r Š : 
4,00 BRALLLLLLLLLLLELELETETITIETTITTTTTITILITITITTITTTT ( 
Ten 
1 
pi iittestsleessssceslecsescesslesesesseslessseseeal 
FREQUENCY 
3,172 MEAN 2,P7A stn Eng MU “FALAN 
1,029 : “ONE 4,000 $T^ Dfv 1.149 VAQTANCE 
3,000 “URTMSTS =1,034 SKFUNFSS DAT RANGE 
213,000  "IN[MUM 1,000 MAX TMLIM q,0^0 SUM 
3,200 CoV. PFT 39,034 es C.I, 2.673 a: mn”. 
VALID Case 1>3 MISSING Cages 0 
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Te aUG Te PILE © COMBINED © CREA? 
c ED 16 AUG 76 RAGE gy 10 AUR To PILE » Exec w CRPATES 16 AUG TA Pane Ya 
vARO y? INPO CONCERNING pue OEC HOP INFO CONCERNING THO pre 
COE con» 
1 t 
2,00 weeoqoooeooeoeooo ( $91 8,00 cccceceoccec ( 20) 
La I aA 
1 1 
3,00 eeasasatens ( 34) 3,00 eececocec ( 18) 
1 € me 
I I 
8,00 eeenee ( 20) 4,00 eee ( 6) 
I 0 tf Db 
1 I 
5,00 5 S So t 187) $.0^ EE LA CL LL teke ae a Anse n t TA) 
1 1 
| 0 tceco f 14) ^ secos ( 1) 
("IaaI"c) 1 (MYKSING) 1 
I 1 
l1eeocceccelqocceco Locos delivers s sssi sa... 1 I s sis sas. I 
.. . eecsse“eocsnos e e ee sese ate e eee... s. l sisi 1 t 
gp 80 120 160 "20 ñ 20 rc as se a sss sss. 
FREQUENCY ace FREQUENCY D. Kä E 
SÉ AN 4.102 87D ERa SOTI PÉDIAN Gan SEN 4,179 STN ERR 111 i 
a FlTAN 
sët 5.000 ato Dev 1,229 VARTANCE (eu OME 5,000 ATA DEV 1.201 m ets 
KURTUBIS +1.072 S*E£^*ESB 2.825 PANGE Rou Ii WALL SKFWNESS 2,949 RANGE RANA 
MIN IMÈN 2.000 MAX [aye 5.000 bun 12467,000 “INEMUS 2,000 vAYTMUM 5.000 dilè XS ARS 
C,v, PCT 29,90? .95 C.I. 3,903 70 4,241 C,v, PET 35,728 AS 1,955 Tn a 399 
VALID Canes 30a MISSING CASES 16 VALIN CASPA 147 MISSING Cases 7 
Te AUG Tè FILE © SUPER © CREATED 16 AUG 76 PAGE 73 16 AUR To PILE » 68181413 e CREATEN 16 AUG 74 Pane 78 
vanoJ2 INFO CONCÉRANING 1=F DEC MEA) INFO CONCPONING ImP AGE 
coot cnor 
1 I 
2,00 esesesesesenenes ( 19) 2,00 estasesaseonse ( 24) 
1 6 1 8 
1 1 
9,00 esesecee ( 7) 3,00 eesceecece ( 16) 
1 € 1 € 
1 1 
9,00 eegen f 4) 4,00 escote f 10) 
1 O ron 
1 1 
$.00 *2562222200600920606002060920692060609604099660090909609 ( 41) 5,00 estatsoastsesteseststasesatasasosonntans ( 10) 
I € L £ 
1 I 
0 osans ( “) A san ( 3) 
(^1581*6) I CHISSING) -7 
1 1 
IPS as... Ls... Las... .. Wa loa [s sa s s U «o v elo cielo Lio viele o eo elei] 
4 0 ut 100 
FREQUENCY PRENUVENEY 
"EA 4,000 370 EnR .150 MEDIAN 4,683 MEAN 4,050 S7 ERR .113 MEATAN 4,5401 
MADE 5,006 870 DEV I1.27A VARTANCE 1,633 “ONE 58,000 sto nFv 1.236 VARIANCE 1,52? 
KURTOSIS «1,207? Sant art53 e, Tl AANGE 3,000 KUATAS?S "1.181 SKFHNFSS ..,739 RANGE 3,900 
MINT Pus 2,000 mix] “yo 5,000 burn 272,000  «*INI"U« 2,000 MAYTMUM $,000 sim 444,500 
Cav. PC? 31,075 «95 €.I, Je TuA 70 4.3571 Cv, PET 30,510 05 ET. 3.82? YA “ans 
VALID Casta e? MESSING CASES a VALTO Cases 120 MISSING CASES 3 
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tè AUG 76 


vAROY3 
cobe 


(MISGING) 


MEAN 
MOLE 
KURTOSTS 
MINIMUM 
C.v, PC" 


vALTO CASE 


16 AUG 76 


VAROJ! 
Coot 


mgin 
“00€ 
KURTHOTS 
MIN Tu 
C.v, BEI 


vaLIO Caste 


PILE = CUMBINED © CREATED 16 AUG 76 PAGE 83 
NUMBER OF JOURNALS 
I 
enn ( 9) 
IT A 
I 
*$9$29029900092e*0* ( e2) 
] 8 
1 
$$8320099090060290092909220909*29*29 ( 109) 
1 € 
1 
*$9e9eo20992e92*06 ( uq) 
1 0 
1 
#sesonnnnnsenANSAnAaNe«NAN ( a?) 
T E 
1 
eg 2) 
1 
1 
Mk atooognddibornnonadalinYancotdaio5Goobuyongvll5canggarnti 
^0 120 160 200 
FREQUENCY 
3,453 810 Enf .066 MEDIAN 3,298 
3,000 31b DEV 1,109 VARTANCE 1.366 
21,1608 ELO GOU =,005 RANGE 4,000 
1,000 MAXIMUM 5,000 Su» 1091.000 
33,852 .98 C.l. 3.323 TO 3,982 
8 316 MISSING Cases 2 
PILE © BUPER +. CREATED 16 AUG 70 PAGE 75 
NUMBER OF JOURNALS 
I 
nee ( 2) 
1 a 
1 
sonnanNANAKAKAN ( 11) 
1 8 
1 
BononSeNnORKANKNMKRARANNMANNAnAMRA€N ( 29) 
1 C 
I 
andeGDAKBKKECHER ( 12) 
1 0 
1 
te... ........ 0.0. ..... ( 21) 
E 
1 
leeeceeeeclecceceeoceclococeceelesececceceecleccecececcl 
1 2 Au 40 
FREQUENCY 
3940 BTO ERR DK PEOJAN 3,400 
3,090 810 DEV 1.136 VARTANCE 1,337 
«1,023 LILLIE) 9,121 RANGE 4,006 
1,000 Pax Thus 3,000 Sus 252,000 
32,576 «98 Colo 3,270 TO 3,523 
71 MISSING CASES 0 
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16 AUG Te 


VAROSS 
conor 


(MISSING) 


MEAN 
MONE 
KURTOSTS 
MINT MUM 
CVa PCT 


VALIN CASES 


16 AUR 7? 


VAROSI 
cnoe 


1.00 


MEAN 
MONE 
KuaYASII 
11N] um 
Cav, PE? 


VALTA Cas 


PIL? =< Exec e CREATED 16 MlIG 7A 


NUMBER OF JOURNALS 


1) 


» 


€ éeeéeeegeeee 
a 


12) 


#ONANNANANAKNSO NA NAKANAKNANNNARRSRSKRNNKNK«NmMAN ( 


e 


39) 


eheecenecnnanacanenenenan ( 24) 
n ‘ 





#RGRAN GSNNANANARNAN a NONANSONANANSDAKANARARSNAmANMN ( 
F 


46) 


. 
` 
a 


2) 


su 9^ P o— rä » End Be —4 —4 9 44 » o4 4 9 A 


loececscoceleececsose eccesso «esee eT, 


^ 1^ 20 3^ an sa 
#RAEQUENCY 
3,836 STD ERA .097 MENTAN : s A 
3.000 $70 nev 1,071 VARTANCF 1.14 
«1,669 SuEuness #319 RANGE 4,0! 
1,000 MAXTMIIM 5.960 LU Aën 
27.912 095 Col. 3,448 TA H 
t2? MISSING CASFS è 
6 PTIE e 681814139 = CREATED 16 AUG Yo PASE 
NUMBER OF JOURNALS 
1 
enanene ( 6) 
I a 
1 
*$9999*9949209*92090909209009090909099092290902929209909* ( 39) 
1 8 
1 
RHAHEHHRAHRHRAAARHARHARHARAHRORHARHRANAAHHHANNHAEENE ¢ 49) 
UC 
T 
$99299902920*99 ( 13) 
TEN " 
i 
RAONANNANANANSAKANARHNAN ( 20) 
TERE 
1 
O A O 
FREQUENCY 
3,015 STO FRR 0142 MER TAN 2,86 
3,000 970 NFV 1.131 VARTANCE 1228 
LET BKPuNESS 446 RANGE ` 4, AV 
1,000 MAX T MM 5,000 Sus 371,00 
37,086 .*9 C.l. 2,814 YO 3.21 
4 
Es 123 MISSING Cases 0 


te AUG To PILE « COMSINED = CREATED ib AUG Zo 
vatoJe BAL ARY RANGE 
Cave 
I 
eQ e ( 4) 
I a 
I 
1,00 esesaneanasanece ( $81) 
ta 
1 
3,00 esattsedestseeceanaaneanaamoanaaam«emanamaamanmane ( 148) 
As 
1 
3,00 sese ( 10) 
IO 
1 
4,00 sann ( 12) 
1I œ 
I 
$,00 eseses ( 19) 
1 i 
I 
è,00 esesesa ( 25) 
1 @ 
I 
7,00 esesesa ( 221 
tou 
I 
8.00 sese ( 10) 
1 1 
I 
Ius esvieeseveseclevscecevselesesevoselesesceccesol 
0 uo 80 120 150 200 
FREQUENCY 
“EAN 2,950 STO EAR 114 MEOTAN 
“OCE 2,000 37D CEv 2,040 VARTANCE 
ALAPUSIA =, 055 SAEMMESI 1.122 RANGE 
MINIPUA 0 MAXIMUM ^,000 Bun 
Cov. BEI 10,159 .Q5 Colo 2,725 He 
VALIO Cases 318 MIRSING Cases 0 
tè AV6 Jo FILE = Su*ER © CREATED 10 AUG 76 
yaRoya Baj ANY AANGE 
CHE 
1 
2,00 e9ecececsc0s02000200200000€00000000060040 ¢ TO) 
ii 3 
I 
3,00 «. ( 1) 
I 0 
I 
lonanoocOnogOODODODO DOOR E LCD OO ODOOODOTTT! 
100 
FREQUENCY 
mean 2,016 870 ERR 014 WAHL 
moot 2,000 87D Ofv 2119 VARTAKCE 
KUATOS16 $6,018 Bkt«*E88 8.207 RANGE 
MINIWJ« 2,009 FAN nun 3.900 aur 
Cav, PCT 5,892 oes Cle 1.986 70 
VALID cages 71 MISSING Cases 9 


PAGE B$ 


2,130 
u,161 
8,000 
Q3SA,000 
3.175 


PAGE 77 


2,007 
IT 
1,000 
143,000 
2,042 
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tè AUG Ye 


PILE œ Exec 


© CREATED 16 AtiG To PAGE AO 
VARO SU BALARY MANGE 
enor 
I 
e eesae ( 4) 
1 A 
1 
1,00 eeeeenee ( T) 
1 5 
1 
2,09 eccecececescccceoce ( 17) 
Tot 
I 
3,00 seccexeact ( A) 
' 5 
t 
Q,0^ eeeccenencece ( 12) 
t F 
1 
$,00 eseceacotocetoceccct ( 10) 
t F 
I 
8,00 eetese0cto00500002400000900 ( asi 
1 G 
1 
T,00 esecceceteseaccecetctae t 22) 
I M 
1 
A,ON eeneceneene ( 101 
1 1 
1 
aaa llo O 
10 Eh 30 un sa 
FREQUENCY 
MEAN 4,774 STS ERA .199 MERTAN 3,217 
“OnE 6.908 8yn DEM 2,219 VaR Lancer 4,924 
XURTOhATS e,8A1 TAE! s, uug BANGF A, ONG 
MINIMUM D MAYXTMIIM R.0309 SUN $92,n^0 
Cov, PCT uo, uA .95 Colo 4,389 YA 5,148 
VALIA Casen 124 MISSING CASES 0 
1e AUR Te FILE = G8YS1413 w CREATFO tw AUG Yo PAGE a2 
vAQ034 BALARY RANGE 
EnDE 
1 
1,00 eeateenacenenececeteane ( us) 
I B 
I 
2,00 tevuatdeaaseaaaeaseceteaanseuaoaannmauaamans ( TA) 
€ 
I 
3,00 ee ( 1) 
1 ^ 
1 
Do aaa as ses (a p siete o sa e Lu s p s sisip a s i w a sa ss sis sil s sis po pa s Í 
0 20 40 100 
FREQUENCY 
MEAN 1,650 STD ERR 2045 MEO TAN 1,720 
MONE 2,000 BTD PEN 2496 VARTANCE .2Uu6 
KURYASIS 01,308 SKEWNESS e, 427 RANGE 2,000 
MINT MUM 1,000 MAX TMUM 3,000 sus 293,000 
Cov, Per 30,430 «35 Cute 1,562 TO 1,739 
VALIN CASES 123 MISSING CASES 0 


Iè AUG In 


vaw03$ 
cove 


(MISSING?) 


MEAN 
mODE 
KURTUSIS 
MINIMUM 
C.V, PCI 


VALIO CABE 


le AUG Té 

V40035 
COOE 
1.00 


2,00 


MEAN 
MODE 
KURTOSIS 
MINTPUM 
C.v, PC? 


vaL TO CASE 


PILE > COMBINED e CREATED 16 AUG 76 


LESSER BALARY 


I 

$9999909090990990990990090009£*0299 90090909 ( 152) 

1 à 

1 

*99409a99290009009520990900200$900990909909929*235a39 ( 162) 


TIEN 
1 
ee ( 
1 
1 


Ml oca aaa as. i... Iis. P: f 


4) 


0 wo 80 126 160 200 
FREQUENCY 
1,515 8TO ERR DEI) MEDIAN 
2,000 8T0 LEV .501 VARIANCE 
21,996 SKE aNF8S =,004 RANGE 
1,000 AS 2,009 dur 
33,019 +93 Cot. 1,460 TO 
8 314 MISSING CASES 4 
PILE © SUPER © CREATED ie UQ Yo 
LESSER BaLaRy 
#teotsdQtAnAnnAK ANANAKANANANAK ( 20) 
1 A 
1 
$9?9?99999990999099990090000$0009000009009009 099000929 ( 
1 8 
I 
leosocceeelecceececlecoceccecelecceceooclececesecvel 
10 «40 
FREQUENCY 
1,636 870 ERR 2058 MFOIAN 
2,000 810 DFv , 4A6 VARTANCE 
1,091 AA Y] ..359 RANGE 
1,000 MAXIMUM 2,000 dun 
29,497 85 C.l. 1,319 YO 
s TI MISSING CASES 0 
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PAGE 87 16 aun Té FILE > exec © CREATES 18 AUG 76 
VAQOY5 LESSER sALARY 
tnn? 
1 
1,00 eese992002090099292090000022009909090909 990020999 ( sa) 
Toa 
f 
2,009 estesaseosnssenanonane ( 41) 
t a 
1 
^ eee ( 3) 
(MISSING) I 
1 
las oeesosoaslaooo so... l. e... s... . LU a... . . le AN 
0 an 46 ^50 10^ 
FAFAUENCY 
1.531 MEAN 1,939 $T^ Fa29 ,043 MATAN 
e251 MONE 1,048 STD DFY¥ 478 VaR TANCE 
1,000 KUATASTS et,*3^ S«EwnF $4 ARI 1213 
478,000 MINIMUM 1,000 MAY[MUM 2,000 Stim 
1,574 C.V., PeT 38,908 IS Colo 1,253 n 
VALIÐ CESEN 121 MISSING CASFI 3 
16 aun Té FILE = GIISIYIS © CREATED ih AUG To 
PAGE 79 vanoss LESSER saLaRY 
cane 
1 
1,00 *9*9e96209o209209909092092992 ( ue) 
? 4 
1 
2,0^ ets40099090000990999000900000099209009299000999 t Fal 
t ^ 
1 
us) 0 en ( 11 
(BYSSINGI J 
1 
Mossos nados io Lahn sro oo oce Luo e jolo ole e AL 
0 20 49 sa ao 100 
FREQUENCY 
1.711 MEAN 1.623 sto pra 044 MENJAN 
1838. MODE 2,000 sTo NFV ¿487 VARTANCE 
1,000 «uarnsys e1, 743 ae ËWkf AN 2,907 RANGE 
110,000  MINpuya 1,000 MAYIMUM 2,000 sum 
1,7u0 C.V, BEI 29,995 $98 C. 1. 1.534 to 
VALID CASES 122 MISSING CASES 1 





199,06 
1.71 


16 AUG To 


waRO3e 
COE 


°° 


1,00 


2,00 


3,00 


0,00 


mean 
Apr 
KURTOSIS 
MINIMUM 
Cov, BEI 


vaL IO Case 


Te AUG Jo 


LEKT 
coe 


.0 


MEAN 
got 
KyRTQS1I 
WAHL 
EN, ect 


“aL 10 Cast 


PILE © COMBINED © CREATED 16 AUG To 


MOw MUCH 
1 
**a000049000000e02009000000040900000409904960404000 ( 
1 à 
1 
anan ( 13) 
IR 
1 
asesounnanecn ( 43) 
1 € 
1 
ru... ( 13) 
1 D 
1 
aene ( 11) 
1 £ 
1 
ane ( 9) 
1 F 
1 
manman ( 1a) 
1 G 
1 
.. ( 8) 
1 m 
1 
aensa ( té) 
X ji 
1 
esses ( 17) 
1 J 
1 
alado coo oso ooo ooo 
$0 80 120 100 200 
FREQUENCY 
1,921 stc Ena .159 MEDIAN 
ef Bin Gë 2,337 varjant 
"IT SKE «NESS 1.307 RanGe 
° MAU aye 9.009 Su» 
147 oua a95 6.1. 1,608 to 
8 318 PISSING CASES 0 
DIO TI e CREATED 16 AUG 76 
He SUCH 
1 
$009004904009000900000400000904990040060060094099090*99 ( 
TIEN 
1 
essa ( 3) 
] 8 
1 
raaaanannn ( 9) 
I C 
1 
asasea ( s) 
1 0 
1 
eege ( 2) 
1 € 
1 
ee ( 1) 
1 # 
1 
eege ( 3) 
i 6 
1 
.. ( 1) 
1 ” 


t 


a r r E 


0 10 20 30 u9 3) 
FREQUENCY 
1,042 8to tan 211 MEDIAN 
ep 810 OEv 1,770 VARIANCE 
2,250 SKEnNESS 1.755 RanGt 
0 #axtweun 7,000 Sum 
170,431 85 Col. DT YO 
$ Yi PTASIAG Cases 0 
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PAGE AN (a AUG Té FILE e FXFC e CREATE^ 16 AUG Yo Pane Au 
VAROJA MOw MUCH 
cane 
T 
1?9) = endsendaRaARRaanMaUAUAUCAUUNMAMH ( 55) 
1 4 
Y 
1,005 mn ( 21 
t a 
1 
2,0 eege 6) 
ls 
1 
3,00 non ( 3) 
t O 
1 
4,00 mwance ( 9) 
1 € 
1 
6.00 annaa ( 8) 
T2 
t 
6,09 anans ( 7) 
TEC 
1 
TON mwn ( 3) 
IM 
e 1 
8,00 raraesana ( 14) 
1x 
t 
9,00 aasensaana ( 17) 
M- d) 
1 ` 
aa al ee eege ee TE 
2^ un ^n ^0 109 
FREQUENCY 
388 MEAN 3,408 970 gar .324 MEATAN 25333 
A,047 MAME of STA PEN 3,405 VARTANCE 19,997 
9,000 M«URTASTS 91,951 Sk«panrss .3^9 RANBRE BEL 
611,000 MyNyeuM 0 MAY] mija 9,009 Sije 427,003 
2.230 Civ, POT 104,492 a (antèn 2.A93 YO ALARY 
VALID CASES 124 MT@SING CASES n 
Pace Si 
47) 16 AUG Te FILE = G8151013 © CREATED th AG Te Pane Aa 
VARO SO HOw MUCH 
enor 
1 
ef e*e606649906449060604 46490464449 46909096060024*9*9*9444099 [ TI) 
1 A 
1 
1,00 anman ( A) 
1 ^ 
1 
2,06 ennanaanannanma ( 24) 
EE 
1 
3,00 anae ( 5) 
1 0 
b.00 ann ( a) 
t 6 
1 
7,00 ma ( 1) 
tou 
1 
aaa e... eu... f... v vss i 
20 ub 100 
FREQUENCY 
0255 MEAN PLI STO pan .132 MEDIAN 290 
3,155 «uons ef sTo nev 1.059 VAR TANCH 2,128 
7,000 KURTASTS 4,842 SKFWHESS 2,093 RANGE 7,009 
34,000 "INTMUM 6 MAXIMUM 9,000 Sum 110,064 
1.463 C,V, PC? 163,125 99 C.T. SU YO 1.155 
VOLT Cases 423 MESSING CASES 0 


lo 4uG 76 FILE + CUMBINED © CREATED 10 AUG 70 PaGE 091 Te sun TI PILE © PKEC a CREAYEN 16 AUG 76 PAGE 


VAROY? «MY NOT VAROSI? WHY NAT 
cant cno 
I 1 
1,00 ee ( 5) 1.00 ee ( 1) 
I 4 t. 
I 1 
2,00 esenosetatannaanan ( 69) 2,99 aewennnnnene ( èt) 
L 6 L A 
1 1 
53,00 #tnktnnanan ( 37) 3,0 annona ç 9) 
TC t C 
1 1 
6,00 ennnans ( 24) 4,00 ann ( 4) 
10 I 5 
I 1 
$,00 senenene ( 26) 58,00 enn ( a) 
LE I F 
1 I 
O Seakeeeratetennenenaeanennennetenenenene t ^ s4$e*94setathtataàthttatstétótétetut*tasoesauateote Í A) 
155) 8 
CSI (MISSING) I 
I T 
Doe sls s aoo l. s IS n DS sssi leéecvseeselveeeceveecveleosesetoae laesus ssiisesssvsis ss 
0 “0 80 120 160 200 A vo An 80 100 
FREQUENCY FREQUENCY 
eae 3,006 870 ERR 2092 MEDIAN 2,703 “EAN 2.118 STN Can ETT. MENTAN 2. 
e Pe gen S70 VEV 1,178 VARTANCE 1,389 “ONE 2,900 sTo NEV 1.030 VAPTANCE "e 
gon 0s1s 91,011 SKEWNESS «Sid RANGE 4,000 XURT^*TS 9,031 SKEANF SS 998 RANGE 4,00! 
INI ym 1,000 MAXIMUM $,000 dun 490,000 "INTL 1,990 MAY IMIJM 5,006 sus 104, 
CY, PCT 39,203 098 Cale 2.824 YO 3.188 C. v, PCT 34,638 LU COD 2.178 YA 3 
VALID CASES 163 MISSING CASES 155 VALID CASES yo MISSING CASES AS 
Té AUG To PILE => SUPER s CREATED 16 SUG 7e PAGE 83 16 AUG Té PILE * 68151413 = CREATED 16 AUG 76 PAGE ` 
vaROST wey NOT vanos? WHY NOT 
CUNE eoor 
1 I 
1,00 mn ( 1) 1,00 ear. ( 3) 
I 4 L a 
I 
2.00 A M ( 16) 2.00 *99494409409*494$909909454949092292929 ( 34) 
1 I Añ 
1 I 
3,00 ennktanananna ( 12) 3,00 ensanannanannannaa ( 16) 
Tome Te 
I T 
GOU rénnnnann ( 7) 4,00 #eestatètananshtn ( 11) 
1 96 1 0 
I 1 
$,00 senenacen ( 8) S,00 easnntansankantan ( 16) 
Le I EÉ 
I 1 
O gegeëeeééeéteegéeéééeeeeeee ( as) 0 kb AAA AAA AAA AAA AAA AAA ( as) 
(M18815G) T (MTSSING) T 
1 1 
Dias ao ol Eeer tee EENEG 
0 10 20 30 E 50 0 10 20 y^ uo se 
PREGJENCY PREQUENCY 
“fan 3,068 TD ERQ 171 PEOTAN 2,85) “EAN 3.115 $70 Ena 2146 MENTAN 2,A 
"nor 2,000 810 DEN 1.102 VARIANCE 1.351 “ONE 2,000 STD nev 1,234 HCH UO 1,5 
KURTOSTS »1,02u SHEAAMESS 2473 RANGE 4,000 KURTISYS 91,227 SKEWNESS «Ii? RANGE 9,0 
MINIMUM 1,000 vAx]uUM 5,000 sim 141,000 “INTYUA 1,948 max Tu» 5,000 sum 243,0 
Cov, OCT 37,923 .95 C.I, 2,720 TU 3.610 Cov, PCT 39,730 396r fein 2.836 *n 1,1 
VALIO Casta [17 “TSR ING CASES 25 VALIN Cases 78 MISSING CASES EK 
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Tè AUG 76 PILE © COMBINED w CHEATEO 16 AuG 76 PAGE 93 1^ vun Ze 


130 


FILE w Exec a CREATED 16 AUG T^ DAGF RA 
VAROJA TIME TO 0D mORx VAR038 TIME TO b^ wDRX 
cope enoe 
1 
1,00 senanastannsdsan ( 56) 1,00 9*9929920902a29*290*20«406292929929* ( 24) 
1 à 1! à 
1 1 
2,00 #easeasasedetdassaseasaanndnAnANANMKKNMAMNMaAN (( 132) 2,970 seesesedse te nseasddeaneaanesoaedstanaonnonanannanannman ( 49) 
1 6 T nh 
Y 
3,00 Mannnnnananane ( 30) 3.00 renesoansasassutnmannn ( 20) 
1 Ç T e 
1 1 
4,00 *eeee ( 17) 4,00 ewa ( 2) 
T 0 TEE 
1 1 
5,00 essceccsseeoceeteot ( sè) 6.00 ensesecasansnanndannmannanan ( 24) 
IE t F 
1 1 
0 .. ( 2) D eet 1) 
(“1891»6) 1 (MISSING) f 
1 1 
ada coca lacra dono coro lacas rss. l aaa aaa lao naaa ll 
80 120 160 200 0 10 dp za an sa 
FREQUENCY FREQUENCY 
“EAN 2,086 870 ER 4077 MEDTAN 2,280 “CAN 2,418 STD ERA 4127 MENTAN 2,224 
Mali? 2,00 310 DEV 1.362 vaw TANCE 1,856 “On 2,000 STP arv 1,406 VARTANCF 1,974 
xu9»*08s1$ LET! BEKE NP AB ¿due RANGE 4,000 «URTAS]S seht SKEWNESS 2740 RANGF 4,^0^ 
MIN] mye 1,060 "AXI^UM $,000 Sir 8u?,600 “INfwus 1,00 MAYTMUM $,0^0 sum 322,004 
Cov, PLI $0,830 e059) Cols 2.5350 TO 2.831 C,V, PCT 81,493 095 CLT. 2.367 TO LETT) 
vaL IO CASES 316 MISSING CASES è VALID CASES 123 MISSING CASES 1 
té AUG Té PILE a G81831413 » CREATED 16 ANG YO PAGE 90 
Te aus Te PILE © SUPER a CREATED Te AuG To PAGE 65 varosa TIME Th DO WORK 
enoe 
1 
varo JA TIME TU DO «0R« 1,00 ae ae t 21) 
WEI? 1 
1,00 O t B) 2,00 A cg LU 49) 
1 à 1 
2.00 Nee ees ege ( ya) 3,00 EE ( 18) 
1 4,00 #snasasatand ( 11) 
3,00 #sanananannman ( 12) ° tD 
Imt 
1 
l 8,00 esvatasntnodainenanAanAMAN ( 23) 
8,00 estero ( 4) o 1T E 
110 1 
1 
8,00 #eeeennanennnnn ( 13) ENTE ( n 
1 £ t 
I ¿v S es esa s m. w. TC Sonn a ao 
A O A EE, 20 An $ Së So 
° 10 FREQUENCY 
PREQUENCY 
09 2,721 STD ERA .124 MEDIAN 2.916 
me - EER Dr VARIANCE 1 ez 2,000 37D DEV 1.368 VAPTANCE 1.2 
2,000 EEN Ke RANGE 4,000 2,946 Skewnrss 2351 PANGE 4,000 
SEN ya Sie Burn 193,000 1.604 MAXTMItM 3,00 gun ees 
1,000 HAN THU ` : ,476 T^ .96 
47,431 .95 C.I. 2.41) d 3.023 See o Cal : 
ei 2 MPSITNG CASFB 1 
VaLIO CASES TI e]381vG CARES 6 val yo CASES tè 





e re w CREATED jo atiG 76 Pant 
10 AUG Te PILE = COMBINED © CREATED $a AUG Te PAGE 95 16 AUR 76 ILE e É 
VAROSQ TIME YOU BPEND AT WORK 
vaROSS TIME YOU SPENO AT RUAK dem 
cont Y 
1,00 astantonanaanneoosne ( 35) 
1,00 enannne ( 56) t à 
I 4 i 
2,00 anaeonannnnennonaneoaananansenanee ( 69) 
2,00 anvonnnnasananaannannn ( 210) s tou 
1 B e 
: 3.00 ** ( 2) 
3,00 * ( 4) yl 
E 1 
: 4,00 ankanaansan ( 20) 
4,00 enan LU 29) 15 
D D t 
1 $,00 anon ( 6) 
6,00 ace ( 17) Se 
I É 1 
: 0 a. £ 1) 
do £l (MISSING) I 
("^1581*5G) I 1 ; 
: .... ZI e BEER ... ee eeaeoeoevnen 6.1.0 .0..000. 
Kaes eege eege 1 DIO AC. GOU ioe a MA HR tan 
9 100 2v0 400 500 FREQUENCY 
FREQUENCY 
MEAN 2,2^* sto FPQ . 105 MENTAN 1,9 
MEAN 2,180 BTL ERR 2087 MEDIAN 1.986 SS SR Sege TO VONT d 
MDDE 2,000 ste DEV 1,005 VARJANCE avi KURTNA TA w ana? SEELUE AS "aso ARG" AN 
xLATOSI9 1.676 BKEeNESS hie BE Be Been AT EIAS $000 a 3 an 
MINI HUM 1,000 MAXIMUM «OUV a v. Per 42,910 es eT 1,995 
Cu, PET 46.133 ep El, 2.069 1u 2,202 Cova PC . 195 Colo 
VALTA CASES 123 MISSING CASES 1 
vALID CASES die MISSING CASES 2 
f6 AUG To PILE » G81351443 > CREATED 16 AiG 76 Pane 
VAROYS TIME YOU SPEND AT WORK 
CnDÉ 
16 auG 76 FILE © BUPER e CREATED te AUG 76 PAGE 87 1 
1.00 rannann ( RT 
I à 
1 
ete AE ae KAL Bonn 2,00 AaAteAGeanasdGananada da sandkd dan na nsnanadakanadAons ( 04) 
CODE pon 
: I 
H dis? 3,00 an ( 2) 
SEH TEIE 
: T 
2,00 *eeecceenononentectn1aeneaneet*a ( 540) 4,00 anne ( b) 
I 8 o | 
1 1 | 
4,00 tan ( 3) 5,00 resan ( 7) 
1 D Lé 
: I 
5,00 see ( u) 6 an ( 1) 
: E (MISSING) 1 
1 . 
Íeecescoselevecescecevleccesceoceleseseceveloseceseoot loses et lesen avs tsav»uleeeseseisLisstesiei I 
0 20 u0 $0 100 6 20 un oo 1^0 
FREQUENCY FREQUENCY 
MEAN 2,11) BTN ERR .107 MEDIAN 1,972 mFAN 2,197 STA ran ,0^0 MEDIAN 2.02 
MODE 2,000 BID DEV 2903 VARIANCE eblo unre 2,000 STD NEV ART VAPIANCE QA 
KURTOSIS 4,217 BKEuNESS 2.004 RANGE 4,000 «xyernsrs 3,978 SKEWNESS 2,079 RANGE 4,09 
MINIMUM 1,000 Mad} hye 5,000 Bum 150,000 MINI um 1,000 MAYTMUM 2.080 Sun 262,0 
cave PCT 42,749 95 Col, 1,899 70 2,326 Caviar PGs, 40,398 .98 €,l. 2.035 YO 2.381 
SES En 2 RING E ° VALID CASES 122 MISSING CASES ' 
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» AUG To 


PILE © COMBINED = CREATEO 16 AUG Te 


1060 s=ORx< ROUTINE 
cucé 
1 
1,00 99224929«0920222929929049492099429295992*2925202229952€9€8 ( lee) 
I a 
1 
2,00 soooooeooooooooooooeoceooooooooooooe ( 133) 
1 8 
1 
3,00 «e ( 2) 
tec 
1 
4,00 ever ( 11) 
IO 
1 
goes t 4) 
[$81*6) 1 
I 
nconanpnoTooOUODODOBNGOOOODOOD Eeer erter eerste 
0 «0 80 120 100 200 
FREQUENCY 
iM 1.541 870 ERR 2039 “EDI ak 
YE 1,006 875 DEv 2084 VARIANCE 
ANDE DL BAEANESS 1,534 HANGE 
pey” 1,099 “ax us 4,000 Bum 
Mi, PCT 44,605 695 C.I. 1.465 TO 
ID CA8E8S Jie MIBBING CASES u 
) AUG Té FILE = BUPER œ CREATED lò Aue Yo 
1040 Ox ROUTINE 
coce 
1,00 eeoaooaoooooooooqtooeooooootooeoooooq t 35) 
1 à 
1 
2,00 sesonesasesasasaonsaonononanananasonneja ( 34) 
1 8 
1 
8,00 ase ( 2) 
D 
1 
IS O 1... 0... o. locos. e... ess 
10 20 30 “0 $0 
FREQUENCY 
An 1.503 STO Esa ,07Y MEDIAN 
pe 1.000 810 OEV "IT vARIANCE 
ATOSIS 3,155 Selatan 1.344 RANGE 
NI"UM 1.000 MAXIMUM 4,000 dun 
v, PCT 61,409 .95 C.1. 1,410 TO 
LID Cases 71 "»ISBING CASES 0 


PAGE 07 Ié AUG Yé FILE © EXEC = CREATFA 16 AUG 76 PAñÑE op 
VAROUO WORK ROUTINE 
C^6E 
1 
1,00 e$929922092229092499009909902990292922999 ( Tu) 
I À 
1 
2,00 seoootoatnpattotanonanna ( qa) 
TOR 
1 
3,00 +.. ( 1) 
T fe 
1 
4,00 eee ( 4) 
1-5 
t 
O ee ( 1) 
(MISSING) 1 
1 
ii volcar clas loo ooo Laa oa al 
A 20 40 60 100 
FREQUENCY 
1,435 “Ean 1,072 BTN Cen E NAU 1.331 
NEA! MONE 1,900 Sta nev 681 VARTANCF ¿464 
3,060 XU9TaSTS 3,747 SKFWNESS 1.742 SAVE 3,00^ 
u&u,000 "MINIMUM 1 0^0 MAXIMUM u,0^0 SUM 181,900 
1,018 CoV, MET 46,307 Suet fagi 1.359 YO 1,593 
VALI Cases 123 MISSING CASFS 1 
16 aun Te PILE © 08151413 = CREAYFO 16 AUG 76 PAGE 94 
vAROUO WORK ROUTINE 
cnor 
1 
PAGE a9 1,00 estsèsostastesaasasassendananana ( se) 
1 à 
1 
Q,00 catenatecácsttsaetatanastattattae ( 55) 
1 8 
] 1 
3.00 e» ( 1) 
JWE 
1 
4,00 sora ( 5) 
AD 
1 
O aeo ° 3) 
(MISSING) I 
1 
iingndbBaopooocoDooOoiboooonoonlicopoconcobDtoooocooont 
^ 2A un 80 B0 100 
FREQUENCY 
1,519 MEAN 1.400 370 Ena 1065, MENTAN 1,514 
¿421 “ONE 1,000 SYD DEV TAS VARTANCE $11 
3,000 KuRTOASTS LA) SKEWNESS 1.447 BANDE 3,008 
111,000  "INI«UM 1,000 MAXIMUM 4,000 sus 192,900 
1.717 C.V, 9CY 44,674 .95 Colo 1,471 YO 1,729 
VALIA CASES EA MISSING CASES 3 
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16 AUG 76 FILE = COMBINED @ CREATED lb AUG To PAGE 99 
vargal POLICY 18 ACCEPTED 
CODE 
1,00 ason ( 11) 
] A 
I 
2,00 eeeeeaeaoeooeoeoeooooo ( 80) 
t 8 
1 
3,00 #esasasana tsastasssonds0U00dUanaosodonandAnsMANNAMAMN ( 188) 
IG 
1 
4,00 ***««* ( 18) 
1 0 
1 
5,00 eg LU 4) 
Le 
1 
0 esenne ( 20) 
(MISSING) I 
1 
Locos seeeleseeesveslsseveeevvisee sesso sees. 
0 40 80 120 160 200 
FREQUENCY 
MEAN 2.748 870 ERR .040 bÉDLAN 2.814 
MADE 3,000 815 Otv DOE VARTANCE ¿407 
KURTOBIS 1,275 SaEmNESS e, OT4 RANGE 4,000 
MINT MUM 1,000 Vax T RUB 5.000 su» 818,000 
C,v, PCT 24,888 .95 Col. 2.007 YO 2,823 
VALIO CASES 298 PISSING CASES 20 
Té AUG Te PILE =» BUPER s CREATED te AUG 76 PaGt 9] 
VAROU1 POLICY 18 ACCEPTED 
cooeg 
1 
1.00 ae ( 1) 
I a 
I 
2,00 eentoaasakanonanaanAMN ( 22) 
1 8 
1 
3,00 9990«49«409964404646440999209269464446496096406046949649 ( 43) 
TG 
1 
4,00 «e... ( 3) 
] 0 
1 
$,00 «e. ( 1) 
] € 
1 
0 ae ( 1) 
(MISSING) I 
1 
Loes sss Üs ss lao s ao e P SAPI s si 
° 10 20 Au 40 30 
FREQUENCY 
mean 2.729 3810 ERA OTO MFOIAN 2.77* 
"DOE 3,000 870 Cév 0635 Vad TANCE 2404 
KURTOSIS 1,498 GPE ant 88 2289 WANGE 4,000 
MINIMUM 1,000 MAXTMUM 5,000 gus 101,000 
C.v, PCI 23,281 .99 C.T, 2.971 YO 2,880 


VALTO Cases 70 MISSING Cases 1 
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té AUG To 


vARroui 
cno 


(MTASTNG) 


MEAN 
"one 
KUR TAS TI 
MTNTMUM 
C,v, PAT 


VALID CASES 


16 AUR Te 


VaRoal 
cane 
1.00 
2.96 
3,00 


4,00 


3,00 


a 
(MISSING) 


MF AN 
“one 
KURTOSTS 
MINT UN 
C.V, PCT 


VALTO CASES 


PYLE œ Exec e CREATED 16 AUG T6 PARK 


RALTEY 19 ACCERTEO 


1 
sena ( 3) 
1 A 
1 
$949446464a*€* ( 22) 
1 8 
1 
#kkAAD AKA GAGADARAOSANARSHAKANMKRAKANRAkAR ( Tt} 
fe 
1 
esesan ( 9) 
Y D 
1 
se ( 1) 
Te 
1 
cerraran ( 16) 
I 
1 
A O OOOO 
jan 
FREQUENCY 
2,806 $7) ERR ebb MFOTAN 2,9 
3,000 srn DFV 2694 VARTANCF Qu. 
1.333 SKE WNEYS = 615 RANGE a fn 
1,000 max Tuya 5,000 Sus 303,0 
24,588 .95 C.f. 2,674 YO 2,9y 
10A MISSING CASES 16 
FILE = G8131813 © CREATED 16 AUG Te "AGE 
POLICY 18 ACCEPTEO 
T 
senn ( 3) 
T A 
I 
$$494690e444446499498 ( 34) 
1 8 
1 
$96404840940094994646496409646946999402209*99999 ( 71) 
TG 
1 
sona ( 6) 
TD: 
1 
ae ¢ 2) 
I € 
1 
een ( 3) 
fO 
1 - 
Toeoccocececlecocceceleccocceececlececcceceleceecececool 
10^ 
FREQUENCY 
2,700 870 Fan WII MEDIAN 2,76! 
3,000 87^ NEV .708 VARTANCE ¿407 
1,240 SKENNFIS dèt RANTE 9,001 
1.000 MAXIMUM 3,000 sum 324, 
26.125 095 COT. 2.373 TO 2,921 
120 MISSING CASES 3 





16 Av6 Ye PILE © CUMBINED e CREATED 16 AUG 76 
IARU? OECIBION MAKER 
CODE 
1 
1,009 o... ( 25) 
1 A 
1 
2,00 van ( 15) 
1 8 
1 
3,00 ecccceccecececccccsceceno ( 233) 
1 € 
1 
4,00 * ( 4) 
1 0 
1 
$,00 tenso ( 35) 
1 € 
1 
0 ee ( e) 
(MISSING) I 
1 
Macs aaa danes aaa ao oa oda o sl 
0 100 200 300 uoo 500 
FREQUENCY 
«FAN 3,029 aro Eon .052 mEOTAN 
"COE 3,099 870 ot .912 VARIANCE 
(U*TOS18 1,531 SKEeNESS .19A P ance 
MINT eum 1,000 martes $,000 Sus 
Ev, PCT 30,114 oS Cole 2.927 TO 
VALIO CASES 312 MISSING Cases 6 
té AUG Jo FILE © BUPER © CREATED ja AUG Ye 
VaROu2 DECISION MAKER 
cant 
1 
1,00 sone ( 5) 
IA 
1 
2,00 ee ( 2) 
1 8 
1 
3,00 enetesaeaspnnondeacosesosonannasne ( SA) 
M. ds 
1 
$.00 eese ( e) 
TE 
1 
IEREElvesvesteelsasesoscolvveveeevelnuosenevel 
Y 20 “0 60 80 100 
FSEGUENCY 
MEAN 3,000 BTO tuw An MEDIAN 
MODE 3,000 $79 GEN «A11 VAR [ANCE 
KURTOSTS 2,973 KEENNESS .162 RANGE 
UN 1,000 WII 5.000 dun 
Se? SET 27,021 095 C.le 2,508 TO 


VAL IC CASES 


1 "ISSTAG CaSEB 0 


PAGE 101 (6 AUG Ye FILE © EXEC e CREATED 16 allG 76 PAGE Qb 
VAROQUZ DECISTAN MAKER 
CNDE 
t 
1.00 eeeeeeeeee ( 18) 
1 à 
T 
2,98 eeesee ( 9) 
Tou 
Y 
3,00 »e00000040200090*500900002006000900920*90200002 ( 73) 
We 
1 
u,00 ** ( 2) 
Ib 
. 1 
$,00 »sesessecece ( 1A) 
de E 
1 
0 eee ( ü) 
(PISSING) 1 
1 
Vasa eet reet E 
0 en uo 64 aa 100 
FOFRLENCY 
2,998 “EAN 2,942 STD ERA 2104 MEN TAN 2,982 
«832 “ONE 3,009 47D OFV 1,140 VARTANCE 1,299 
4,000 KURTISTS WK SKF UNF SS 114 QANGE 4,000 
945,000 MIN GMM 1,000 “Ax Tula 5, ann sim 1$1*,^00 
3,130 C v, PET 338,7u4 .95 Cole 2.736 YO A, IM 
VALID CASES 120 MISSING CASES u 
14 AUG Té FILE e 09151413 © CREATED fo ang 76 PARE Qa 
VAR OU2 DECTSIAN manta 
CADE 
1 
PAGE 93 1,00 e. ( 2) 
l à 
T 
2,00 ee ( a) 
1 * 
1 
3,0 ee*e009020^200000094200000069* ( 102) 
DESC 
1 
4,00 e. ( 2) 
O) 
1 
5,00 e... ( 219 
ICE 
1 
0 ee ( 2) 
(MISSING) ? 
1 
loo cms oso o ss sas ss ss Ue p a s. s I ss n. im ss r s. T 
0 uo 120 169 eo^ 
FREQUENCY 
2,991 MEAN 3,132 $*5 £90 2062 MEDIAN 3,934 
0057 MODE 3.00 $75 0*v 2682 VAR TANCE 2466 
94,000 KuURYNST$ 4, 0RA SKEWNESS 1.252 QANGE 4,609 
213,000 mIntvun 1,00 MAXIMUM 5,080 gis 379,00 
3.192 €,v, Pet 21,787 «95 C.l, 3,009 YO 4,255 
VALID CASES 121 MISSING CaSES 2 
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Jo ALO Te FILE © CUMHINEO © CREATED 16 AUG Te PAGE 103, 1h ANG Te ETE re tee WEE "n 
Varney MAVERICK 
yaRous MAVERICK cope 
COOE 1 
1 1.0% man ( 3) 
1,00 see ( 8) t a 
1 à t 
1 2,00 eege ( si 
2,00 seee ( 131 f PR 
tf 8 1 
1 3,00 ensesesatnnasansnnante ( 371 
3,00 esennsasasasasansdnnnanennnan ( 113) ta 
1 € t 
1 4,00 ensaranananecrnrrarenrn nan aaa ( 72) 
U,00 ensananenansonsaseatettonsnsasasaaaonanensdo ( 167) 195 
Tap 1 
1 5,00 ese. LU 5) 
$,00 nève ( lè) t E 
ue t 
1 Dest 2) 
0 ee ( $) (Mrasiug) 1 
("3881NG1 1 1 
1 1 1 Macas a aaa aaa as aaa ONO 
aloe ata e\ersjajevelelsieislcrercvetelers esoseyase 0 20 op b^ ao 100 
0 uo #0 120 160 200 FREQUENCY 
FREQUENCY 
M STH FRR 068 MENTAN Sam 
MEAN 3.518 BTO ERR «Ou? MEDIAN 3.635 Re GE EE Sie Van NET ‘a 
"ONE 4,090 8TN DEV «781 PASE Se KUOTASTS 2.098 SKEWNESS 21.178 RANGE 4.5 
KURTUSTS 1,095 LIT UELL ..991 ANGE bs MENT MIM 1,000 MAYTMUM 5,500 Si'm 437,08 
MIN] MUM 1,000 MAXIMUM 5,000 Sum 1101,000 Cova POr 20,8179 en Cole "m m 3.74 
CoVo PCT 21.361 295 Col. 3,434 YO 3,601 t Š 
A M M ASES 
VALTO CASES 313 «1981^G CASES e VALTA Cases 122 TSST'G Cas 2 
1^ AUR Ye FILE ~ 83151013 « CREATED la AUG 76 Pare jt 
VaRAGS MAVERTCK 
Cnbt 
1 
16 AUG 7e FILE © SUPER > CREATED Já AUS Ye PAGE as 1,00 sete ( $) 
T A 
1 
vannu MAVERICK 2,00 erro ( 6) 
CUDE I 5 
1 1 
2,00 mwa ( 2) 3,0 encrrrrnrsrtarartancano ( usi 
1 8 IC 
1 1 
3,00 esaseaeeaannn:tasanasnnnondentnasenan ( 331 4,00 AdAAAANtsapsenddanananassasesgasesnna ( 611 
ij 5 INED 
1 A 1 
U,00 **se^ssete0509500065000065^500000000t955^90 LU 34) 85,00 ser. ( Si 
INED TEMP 
1 1 
5,00 ana ( 2) 0 «e. ( 31 
IE (MIBSING) 1 I 
t I 
Iaeesseeeeleeeseeeseleeeeegeeeleeeeeeeeeleeseegeeeel Tocesese set oesoessondoasoeoesa ene sonn see tas alo aaa akt 
506 »0 un “a 1^0 
FAEQUENCY PREQUENE Y 
stan 3.507 S70 EPQ .072 PEDÍAN 3,5158 MEAN 3,488 STD ERR .74 MENTAN 3,598 : 
^UDE u,000 31D fEv 2604 WANT ANCE ¿3068 “OnE 4,000 8? DEV ^29 VARIANCE ABT 
KURfIO81S e 354 HE NE SS e, Däi RANGE 3,000 KURTASTS 1,397 SKEWNESS “i, A? RANGE 4,000" 
MINI^UM 4,000 MAXIMUS 5,000 dun 249,000 “INTAUM 1.009 MAXIMUM 5,000 SUM 419,000 
Cov. PC! 17,293 4898 C.1T. 3.303 TO 3,65] C.V, "CT 235,971 AMC 3.388 YO 3,508 ' 
vaLIO Cases 71 "ISSTNG CARES 0 NA In cases 120 MISSING CASES 3 
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b Aue 76 FILE © COMAIAGD « CREATED 


RQua PUNCTION Af NEw LEVEL 

eoor 
I 

1,00 esentecoacnannanons ( 34) 
I 4 
1 

2,00 estèéonanenstsnanannenannanaanmens ( 
I 8 
I 

3,00 e*e90690909020025960060050009c0*29420999 ( 
LE 
1 


16 AUG To 


56) 


58) 


4,00 efaSAteSSOSESEDSERSeERARCEKNKARK A mANMMANKmMAa«NME= ( a?) 


mmo 
I 
5,00 #esesaosananonahnnHnAnDKAAANENAN ( 
INDE 
I 
D esvsseecestesesenen ( 30) 


1088156) T 
I 


53) 


“50c0060001f60G0È0D000)DGNNAANONLHONAANNANNL A YO ONN ANEL 


o 20 “O 
FREIYESL Y 


An 3,240 STO ERS «07^ 
oF 2,000 $15 DEv 1,280 
RTOSIS @1,008 SREaNESS @.264 
wire 1,000 warieus 5,000 
Va PCT 39.659 «5 Colo 3,n909 


¿IO Cases asa MISSING Cases 35 


10 1U6 ?o FILE © BUPER s CHEATEO 


andan PUNCTION af NEW LEVEL 
coot 
I 
1,00 ennnenm ( e) 
I A 
I 
2,00 sencnanen ( 8) 
I Š 
I 
3,00 eesansananoonananen ( 18) 
TC 
I 
uU, 00 *ecececottsesecetneototoant ( 21) 
1 ^ 
1 
6,350 eeeoeeoeooooooooqo ( 17) 
IE 
1 
6 en ( 1) 
lap8sinG) 1 
I 


50 100 


“MEDIAN 
VARTANCE 
RANGE 


bu" 933,000 


TO 


fo AUG 70 PAGE 


NEE ee d Ces a een e ee ere teen a ees 


0 10 20 
FORQUENCY 
“Can 3,500 87D Ere ¿146 MEDI AN 
4007 ..000 $73 DEV 1.225 VARIANCE 
KYAYOBSIS e, ès 8afasess ..501 RANGE 
MINIMUM 1,000 "AXIUUM 5,800 gus 243,000 
Cv, BEI 34,99) «85 Colo 3.208 YO 


vaL 10 casza 70 mISSind cases 


1 


PAGE 10S 


VA IM CASES ga 


14 aun 76 


VALTA CASES 


PILE O (ANLE - CREATED ia AUG 74 


FUNCTION AT NEW LEVEL 


1 

eeeecenerennnen ( 14) 

f á 

1 

aodSDNNNHANHRNANMAMECNAN MANM ( e?) 

1 A 

1 

$99$9990949o*0*6t4*00etet*e ( 21) 

INE 

1 

Hehaeetaneateaetenaneneananane ( 209) 

1 5 

1 

#enesctsonsene ( 12) 

T F 

1 

$$9«90e090090900960999006*9690*9099 ( 26) 

t 

1 

TeeseveoosTeosseceesTeceeooseeTeeeeveesoTeeeeeesent 

FREQUENCY 

3,031 sm gra .128 MEDIAN 
u,^^6 ST AEV 1.264 VORTANCE 
=1,0A8 SKEWNESS #.119 RANGF 
1,000 MAYTMIUM 5,000 sum 
41,509 .95 Colo 2.777 YO 
«13*1N5 CASFS 26 


FILE * 09181413 = CREATED 16 AUG 76 


FUNCTIAN A? NEW LEVEL 


1 

rrnnrrrornsroa ( 14) 

t a 

1 

e$9e09009e9209090960929090299099 ( 24) 

TUR 

1 

rrArnrrrnVanntarnrrca ( 19) 

te 

1 

€$94$0994909949*9490$446409099090$$6^50e* **en2* t 37) 

t 5 

1 

esrenprernrrtarmmor ns nero ( 24) 

I F 

1 

senn ( 3) 

1 

1 : 

RETTEN 

0 10 20 30 un 

FREQUENCY 

3,058 $*0 FRR 2120 MECT AN 
4,n00 sin oFV 1,119 VaR Taner 
.1,147 SKEWNFSS s 2063 Range 
1,000 MAX THIJM 5,060 Sim 
u^.u77 .95 fot. 3,020 YO 
120 MISSTAG CASES 3 


RAGF 10€ 


3,119 
1,597 
4,0008 
2aT non 
3,924 


Page 102 


3,527 
1,739 
4,000 
yon ron 
3,497 


té AUG T6 FILE © COMBINED = CREATED lè AUG Yo 
vAROQ4S FAMILY RELATIONSHIP 
cool 
1 
1,00 esntaananaadasdanannanaanaanan ( 109) 
1 A 
1 
2,00 seesaneastsanannanen ( 71) 
I A 
1 
3,00 entsasantoatanaone ( 68) 
1 € 
1 
4,00 aeaaaee ( 22) 
1 0 
1 
58,00 toentanaranoa ( 43) 
1 € 
1 
0 «o ( 
CHIABING) 1 
1 
Io o r el... s s ly zo alspa n los olaa iaa 
120 160 200 
FAEQUENCY 
MEAN 2,422 BTN ERR .07A MEDIAN 
MODE 1,000 870 DEV 1.383 VARIANCE 
XURTOSIS s 807? SXE»NESI .b29 NANGEÉ 
MINIMUM 1,066 Maxtrus $,004 Sum 
C.v, PCY $7,088 495 Col. 2,268 TO 
VALID Cases 313 MISSING CASES 9 
10 aug 76 FILE « BUPER © CREATED 16 AUG Yo 
VAROGS FamiLY RELATIONSHIP 
cong 
1 
1,00 ekessesadatnnsasdadaaatnacso € 23) 
1 à 
1 
deli eetoatasanannn ( 13) 
Ia Y 
3,00 eennaseaansanaanonna ( 14) 
TOC 
1 
4,00 teececte ( ó) 
1D 
I 
5.00 eeneensantan ( 11) 
E 
1 
S a a ve ev euaf 
"REQUENCY 30 
gras 2.963 STO tan aa M 
MODE 1,000 STO Oev di Sé 
RUMTUSTB sl, DÄ OnEaness 442 
MINIMUM 1,000 "AX]M a MANGE 
. UM $,000 Bun 
Cov, PCY 55,458 .98 Cul, 2.227 to 
VALIO Casts 11 ^ISSING CASES 0 


PAGE 107 16 Aun 76 PILE es Exec - CAFATEN 16 AUG YA 
VAROUS PAMILY RELATIONSHIP 
CAF 
1 
1,00 eeeeeeee060000000000 0000000000... ........... ( 40) 
T a 
? 
2,00 eegéegéeeeéeeééeéegeeeeihesee 24) 
1 8 
1 
3,00 eetoanttdaaanaanatanaaatanaaanAanmMW ( 30) 
7 € 
1 
4,00 senanenenane ( 11) 
1 D 
1 
6,00 weeee600o00 0.0 ....... ( 15) 
Wo L 
1 
Des ( 1) 
(MISSING) 1 
1 
Pusssseeee Toeseesorstuss eus dis Tusce p EE 
4 
FREQUENCY 
2,109 MEAN 2,537 ITN ERR 2127 MENTAN 
1.911 “OMe 1,080 sYn prv 1,404 VARTANCF 
4,000 KURTAS78 «1,003 S¥FWNESS 249 RANGE 
758,000 MINTULIM 1,000 MAXIMUM 5,000 Sum 
2,975 C.V, PC? 55.34! «95 C.l’ 2,286 yn 
VALIN CASES 123 MISSING CASES 1 
Ip Aug Te FILE = G815101% e CREATED 16 AUG Té 
PAGE go VAROUS FAMILY RFLATIONSHIP 
cnor 
1 
1,00 ReNRSARAAANA RANS NDRARAA KONM SRAR RARA NO NAKANARDNQ t 
1 a 
1 
2,00 os ( 34) 
B 
3.00 endasesdeaandaanaananma ( 20) 
TE 
1 
4,00 ennnnn ( §) 
t n 
1 
5.00 eetansannanmnan ( 14) 
T E 
1 
O anane ( 4) 
(MISSING) 1 
1 
a nn a] 
PREQUENC Y 
2 A p MEAN 2.218 SID ERR .121 MEDIAN 
2.021 "Ont 1,800 STO Dev 1,322 VARTANCE 
4,000 KURTNS 8 e,212 SKEWNESS ,941 RANGE 
182,000 MIN YUM 1,00 MAXTMUM 5,090 Sym 
2.900 Cov. PCT 59,604 95 luto 1,978 YO 
VALID CASES 110 MISSING Casts o 


137 








PAGE 152 





PAGE 11 


46) 


yè AVI Tè PILE 9» CU^BI^EO © CREATED 16 AUG To 
"TT POSITION YOU 00 NOT want 
x coot 
1 
1,00 euenna ( HA 
1! å 
I 
2,00 . € 11 
I 8 
1 
3,80 ennoanonananaonuonaansemas ( 89) 
1 € 
1 
6,00 eaecaaasatotts0ed4240400009090040420900000999409 ( 18?) 
1 0 
I 
$,00 s*55*50*«* ( 36) 
| INE 
1 
O *eeoe ( 181 
MISSING) ! 
I 
Are dala ie tele elele da e eoucena Tovessoeneioacooososkosooosonsok 
0 uo 40 120 180 200 
FREGUENCY 
an 3,820 STD Eno DCD MEDIAA 
e #,000 BIN CEv «937 VAN TANGE 
ATfus18$ 1,720 Bab re 558 91,137 MANGE 
Tninun 1,000 "AY]"u" 5,000 dun 
No ac? 25,891 .95 Col. 3,514 YO 
ALIO Casts 303 MISSING CASEG 15 
Té AUG Té FILE = BUPER m CREATEO Yo AUG To 
Afen POBTTYON YOU 00 NOT man? 
cooe 
1 
3,008 ee ( 1) 
I A 
I 
8,00 ** ( 1) 
1 8 
I 
3,00 ronnannnrrarnrsrencorraacrnara ( 281 
I € 
1 
4,00 eeasesetsoscco0tq44204000900009009899 ( 331 
1 0 
1 
5,00 tonoraa ( è) 
1 É 
1 
0 «o. ( 21 
MISSING? 1 
1 
loo cos elos ano alo isiibale coa aos l 
0 a0 
PRESUENCY 
tan 3,009 819 Ear $058 MEOTAN 
oot 4,000 870 OEV «732 VAR TANCE 
GA HUT 1.164 BKEmiESS 9,3981 LETT 
[peye 1.000 MAXIMUM 5,000 Bum 
ev. PCT 20,286 .95 C, 1, 3,033 TO 
ALIO Ciete sa "»1851«4G CASES è 


PAGE yon 


PARES 404 
VARQO 46 POSITION YOU ON NOT wan? 
enpe 
1 
1,00 aero ( 6) 
1 à 
1 
3,00 eeoeoeeeee ( 18) 
T e 
1 
4,00 pon n TITA eeksessessovesestesoon ç 71) 
H 
$,00 «ecccececcc ( 19) 
! € 
d 1 
tecate f ) 
(MISSINGS y d 
1 
1 
EE 
FREQUENCY ° 
Lan 3,851 SYN FRR 
aise ¿03 MENTAN 3,955 
u,0an $75 DFV ARS Vaofan 
UTA IS N ee da 
3, tou S«Fun#S4 «1.583 Ba : 
"IN pwop 1,0^^ : a Se 
3,7ad, Er off MAX Jim 5,000 Sum 839,005 
,879 Y. E 22,977 ET 3,641 TA 4,615 
4,000, j i 
1097,000 ALTO PASES 114 MISSING CASES 14 
3.726 
PAGE 101 
Tè AUS 76 FILE 5 68151413 © CRFATEN 16 ALG 7a PAGE 106 
VARQGU6 POSITION YAU AO NAT want 
canoe 
1 1 
1,00 <eeeeeee ( 13) 
Y A 
3,00 estetèsdaaasetaaanananaaa ( 43) 
LE 
1 
U,00 aenrorrncrntanratocconoarana ( 53) 
1 n 
1 
5,00 weeeoeee ( 11) 
1 + 
1 
0 ase ( 3) 
(MISITNG) 1 
1 
Jassosaepos sos soq aao la sassa lassaq snails e ea ell 
ñ an u^ 60 A0 100 
PREQUENCY 
3.0Ja MEAN 3,UNA STO FRA «NS MPATAN 3.575 
Ru? “nne a nn STA HFY 1,041 VaGyance 1,0% 
von XU9T^$IS .719 SKF WINE RG e, hb RANGE u,non 
249,000 MINIMUM 1,000 MAXIM 5,00 sum Ol 
3,785 CoV, PCT 30,547 .95 Cal. 3,220 YO 3,597 
VALID cases 120 MPGSTNG Cases 3 


138 


18 AUAM 76 


FILE © exec = CREATED iò AUG 76 


16 AUG Te FILE © COMBINED e CREATED 16 AUG 76 
v48047 ACCEPTED EMPLOYMENT 
CODE 
1 
1,00 seenennenannanaatentnence ( 94) 
1 a 
1 
2,00 ennanans ( 24) 
1 A 
1 
3,00 efaastasstanasasasattaasataastnen ( 118) 
INC 
I 
UOO ensanse ( 25) 
I N 
1 
6,00 anennnnnne ( 37) 
IES 
1 
D acere ( 1è) 
(MISBING) £ 
1 
Visado o ov v0.0 Due vvv 0o v0] «je eoo v eju vL e|] v 9 ve v/v T 
40 160 200 
FREQUENCY 
MEAN 2,513 STD EPA .076 MEDIAN 
MODE 3,000 STO NEv 1.329 VARIANCE 
KURTO818 -.931 SxEvNES8$3 250 MANGE 
MINIMUM 1,000 "AXTMUM $,000 sun 
C,v, PCT $0,871 .95 Colo 2,462 To 
VALIO CASES 302 MISSING CASES 16 


16 AUG Té 


VAROU? 
Coot 


1.00 
2,00 


3.00 


3,00 


0 
(MISSING) 


ME an 
"OOF 
KURTU813 
MINIMUM 
C v, PC? 


VALIO CASE 


FILE © SUPER » CREATED 16 AUG 76 


ACCEPTED EMPLOYMENT 


1 

afSDANNARKARA KAN KSRKARNMARANmAaN ( 2?) 
1 A4 

I 

DIITITITITEE! 9) 

1:58 

1 

e... ......0. 0... 0... ......... ( 27) 
LC 

1 

eeennnee ( 7?) 

DEF 

1 

** ( 1) 


1 
1 


Tasso ae so L s erasa s oa la > səs a. li. I si 


$6 
FREQUENCY 

2.300 ETO ERR .15t PEDÍAN 
1,000 910 DEV 1,28? VARTANCE 
.,307 BLANES bè RANGE 

1,000 MAXIMUM 3,000 gun 
99,071 .05 Col, 1,998 tu 

70 “I8SING Cases 1 


PAGE 111 


2,746 
1,766 
4,000 
789,000 
2,763 


16 AUG Te FILE = EXEC + CREAYEN 16 AUG 76 
VAROU? ACCEPTEN EMPLAYYPNI 
cnor 
1 
1.00 #efandaanasasassnananasanana ( 27) 
1 À 
1 
2,00 estateasasastanano ( 17) 
TOA 
1 
3,00 PRANARAAAARAABDRAAARADARARANNNKRAANARASRNRANAMANRNRMAN ( 42) 
1 C 
1 
4,00 aarsrrnanarananea ( 16) 
1 A 
1 
6,00 essaanaannann ( 11) 
ES 
1 
ÜÓ e*$2222292*9* ( 11) 
(MISSING) 1 
1 
ISODOPIDO laser oooocononly 
0 10 20 An 40 Sp 
FREQUENCY 
MEAN 2,708 STA FRR «118 MEDIAN 
MONDE 3,900 $70 DPV 1.251 VAQTANCE 
KURTASTS 7,860 SKEWNESS «tès MANGA 
MINIMUM 1,000 MAYTMUM 5.009 gum 
CoVo PCT 46,208 LINA 2.475 7n 
VALID Cases 113 MISSING CASES 11 


16 aus 


PAGE 103 VARO47 


2,389 
1,604 
4,000 
161,000 
2,602 


139 


cnor 


1.00 


2,00 


3,00 


0 
(MISSING) 


AEGAN 
“One 


KURTASTS 
MINIMUM 


CoV, 


VALIN CASES 


per 


Té 


PILE © GS1S1G13 = CREATED fh AUG 76 


ACCEPTED EMPLOYMENT 
1 


DMANANANHANAN ANANA RANARANARA=DANANMAKANANARNR ( 
toa 


40) 


T 
ann ( 2) 
1 
1 
RNNRARARNANARNARNNSASASHpASRARNADARASHaHNnDDDRANHKR A nAARARAAN ( 
IC 
m 
adaansANAMA ( *) 
TON 
1 
Sanentaaetenanananana ( 10) 
IE 
1 
haan ( 4) 
1 
1 
iI'GooooDonDnmüocOOOdoGugooongoopilaooosaooollesoncoonoot 
^ 10 20 30 un so 
PREQUENCY 

2.706 STD ERR 2130 MFDTAN 

3,000 stn nfv 1,416 VARIANCE 
1,10? SKEWNPSA WAT RANGE 
1,000 MAX TMUA 5,000 gy» 
$2,343 oS Col. 2,449 tn 


119 MISSING CASES 4 





[ Sub Te 


PILE © COMBINED »« CREATED 16 auG Te 
ue vacatyo~ 
COE 
1,00 sesnonnsanngonn ( 51) 
IT a 
1 
2,00 ceo*0062202220922229222* ( 91) 
1 € 
1 
j,00 *02002092900920090022200209290690920099 ( 1411 
1 € 
1 
B08 #ètonannASH ( 318) 
1 0 
1 
|! 4,900 +. ( $) 
rt 
1 
j tete t 12) 
10016) I 
lors ia. ass... u... ....... l... . Lai... .o....oeql 
KE AQ 120 100 200 
FREQUENCY 
Ap 2.502 010 Ena 2085 »EDIA» 
3,000 STO DEv 0981 VARIANCE 
N... «Goa Sak wire $8 2,124 HANGE 
nun 1.009 “rs yo $,000 Su" 
Se PCT 37,100 a85 C, 1, 2,483 TU 
LIO Casta 300 “I8SinG CASES 12 
db uG To FILE © BUPER + CREATED jé AUG Te 
LIT] vaC ation 
coot 
I 
1,00 #kntenans ( 8) 
VOR 
1 
d,00 *922222222292429* ( 10) 
1 € 
1 
3,00 ensessessseatesenteonsennnnanansnanenma ( 35) 
YOU 
1 
4,00 sannnnaname ( 9) 
1 0 
I 
0 seen ( 31 
Jeers! I 
I 
lo.eoccceceelecececeecelosceccccecsleccccecceshleocecseoccel 
so 
>REQUENC Y 
ah 2,662 810 Ena 100 PEDT aN 
pt 3,000 510 rev 288? VARTANCE 
210018 2.379 SUE RESS = 040 RANGE 
0 jr 1,000 max yo 4,000 Bun 
Ve PC? 32,201 eQ C, 1, 2,489 Tu 
LID Cases e8 MISSING CaSE€S 3 


PAGE 113 TA AUG 76 


2,720 

. 926 
u,090 
793,600 
2.700 


PAGE 103 


2,8% 
.?35 
3,000 
181,600 
2,869 


140 


FILE =» EXEC e CPFATFP 16 AliG 7h 
VaQ04u8 VACATI^N 
cana 
1 
1,00 esteonatananattnannanonss ( 23) 
Y a 
Y 
2,009 enseatesetentsettsssesnasenotananannaan ( 3^1 
1 n 
1 
3,00 s*92999909202929929*90926999090009090904900900092099 ( 39) 
e le 
1 
ü,00 eessottsotsennenanane ( 19) 
t n 
t 
8,0 eeeeee ( a) 
T F 
t 
C eee ( 2) 
(MISSING) 1 
1 
EENEG 
0 10 un sa 
FREQUENCY 
MEAN 2,566 STD ERR 2099 MENTAN 
Kli? 3,000 STN DEN 1,091 VADTANCE 
Ki'a TAS TS 2,450 SKEWNESS ¿234 RANGE 
vii aw $,^^^ Max Turia 5,00 sum 
Cov, PEN u2,5ti? .98 Col. 2,370 Tn 
VALIN Cases 122 MISSING Cases 2 
fè AUG To FILE e GI1514143 w CREATEN 1 aus 76 
vVaenus VaCaTIAn 
enbr 
1 
1,00 eeeceneceer ( 201 si 
tf A 
1 
2,00 ensesenanen ( 18) 
1 n 
1 
SA et$e00992099009499900090009999$90099099 ( 671 
I C 
1 
U,NQ ensanse ( 101 
1 0 
1 
D eeneg ( T) 
(PISSING) 1 
1 
feevseeevisilees eee visevsve ves e s veles eva vs s]u ese sul L 
0 an 40 60 An tan 
FREQUENCY 
MEAN 2,575 91n FRQ 041 MENTA 
“OOF 3,684 $Th nFv Ate VARTANCE 
«UQTASTS s,URS SKEWNESS e, 428 RANGE 
KAOEI 1,000 “ANTHY 4,690 sus 
C,v, PCT 33,994 .95 Col. 2.416 TO 
VAL IN CASES tts MISSING Casfs 7 


PAGF (ap 


2.551 
1,190 
4, Ana 
y13,0^^ 
2.781 


PARE 110 


tè AUG Te 
VARQUO MEALTM 
CODE 
1 
1,00 «e. ( 2) 
1 a 
1 
2.00 * 
ta 
1 
3.00 ** 
í e 
1 
4,00 renenanannn ( 
t o 
t 
5,00 enestennnnenn ( 
t E 
1 
0 ae ( 3) 
(MISGTNG) 1 
1 
1 
40 
FREQUENCY 
MEAN 2,898 
“ODE 2,000 
KURNTOS10 2,825 
MINIMUM 1,000 
C.V. PC? 34,37) 
VALTO CASE6 Jis 


16 AUG 76 


LALIT 
cooe 


2,00 


3,00 


AY] 
"OOF 
KURaTOS18 
MING MUM 
C.N, PET 


VALID Case 


FILE © SUPER 


SEHRHAHHAHARAAEHAHAAHEAHARTAEHERHERE ( 


saeeeeanenaAKRnAKAnan«KEANN ( 


43) 


810 EnR 
STO DEV 
BREANEBO 
MAXIMUM 
¿08 Cut, 


MESOING CAGES 


eSNRSLSOADNKKRKKRKHa««RNHNRNMA ( 


MEAL TM 

1 

| 8 

1 

UE 

I 

eennnnn ( 
t D 

1 


sesezenne ( 
1 E€ 
1 


Mcleisinielsinisinisie{e{erelele|orelelNieleleleyeleleleleltieteleteleleleieleticiciecicictelereit 


0 
FREQUENCY 


2,631 
2,000 
2.034 
2,000 
35.316 


8 ?1 


6) 


8) 


8TO EXkR 
810 n£v 
ILLT E T) 
MAX Jin 
.0 Coal, 


"1881^0 CABPF6 


*$**4099e9929e645405a200909092900*9090909022€**992* ( 


88) 


0660 
1,009 
2048 
3,005 
2.780 


3 


23) 


«119 
1.008 
1,034 
$,000 
2,594 


0 


PILE © COMBINED © CREATED to AUG To 


146) 


eeveveceelececeecelescecoovecleccecececeloceecceeel 


160 


MEDIAN 
VARIANCE 
RANGÉ 
Sum 

10 


s CREATED 10 AUG 76 


MEDIAN 
VARLANCE 
RANGE 
du» 

TO 


PAGE 115 


2,508 
1,143 
4,000 
13,000 
3,017 


PAGE 107 


2,508 
1,000 
3,000 
201,000 
3,048 


141 


14 4U6 Té SUE = Exec « CREATED 16 4UG Te 
VARQUO HEALTH 
enne 
1 
1,90 ee ¢ 2) 
t á 
t 
2,00 eeenseeconanosonaouonmonouman ? S6) 
t Aa 
t 
3,00 anvennaonosootonaane ( 38) 
t € 
1 
4,00 envannne ( 14) 
t D 
t 
5,00 «ececctsct ( 14) 
IE 
t 
0 we ( 1) 
(MTSSING) Y 
Y 
Taeeee.... l... ......l......... i... . n. i... 
ñ 20 uo 190 
PRENUZACY 
MEAN 3,886 &*b gan 5397 MEAT AN 
“OnE 2,006 $*^ DPv 23,573 VARIANCE 
KURTNETS .,000 (HAUT 0787 RANGE 
MINTMUN 1,909 MAXIMUM 8.000 dur 
C.V, PET 37.170 .08 Colo 2,008 1" 
VALID CASES 123 MISSING CASES 1 
fé AUG Te FILE = G015S1613% o CREATED 16 4U0 76 
VARO ad MEALTH 
enor 
1 
2,00 eoensvoaeasonesnosdononnnnancsonooyo t %8) 
1 8 
1 
3.00 egeegééeegeéegege ( 309 
te 
1 
8.00 eeeeeeeo ( 14) 
t 5 
1 
5,00 eaneneanene ( 10) š 
T F 
t 
A ent 2) 
(MTOSING) 1 
1 
Pacecccncetovcccvccetececcbisisic tev cieciesiecitisilelsteritetet 
0 10^ 
PRENUIENCY 
"mean 2,950 BT^ Fan .101 MPPYAN 
MAE 9.000 eTn oFV 1,100 VARIANCE 
MURTASYS MRT B*EwwP$8 .707 RANGE 
HIN at 2,09 LISALULI $,000 gun 
C v, PCT 37,603 09S CAT. 2.781 TO 
VALTA chofe 121 MIBSING CANES 2 





| 


$0 AVE T6 PILE © CUMBINED © CREATED 16 AUG Ta 


fAROSO TERMINATE FRIEND 
coo 
1 
ĉe e l 1) 
4 8 
T 
y, ° ( èl 
Yo 5 
1 
a, * ( 1 
! O 
1 
S, **9*5099900000909099009289 ( 206) 
e 
1 
O aencnencanae ( 108] 
(MISSINGI 1 
T 
"nooocooonuocOonoDOOgOUOODOO OH HOOOODOOOOUDOPRDRODOOS 
0 260 300 400 800 
FREQUENCY 
as AN u, 952 $70 Ear .020 MEOTAR 
400€ 5,000 $T5 CEV .291 VARIANCE 
AURTOSTS 69,064 Safarp 33 ed, 170 RANGE 
LIN] mu 2,000 various 5,000 Sur 
sete PCT 5,064 095 Cul, 4,922 TO 
(AL ID Cases 210 MISSING CASES 108 
16 AUG Yo PILE © SUPER = CREATED lo AUG Té 
AÑOSO TERMINATE FRIEND 
COoE 
1 
BD, àt600000002090*720200062000009099042€ ( 32) 
EE 
1 
0 tonntaerrncrrrrrrcancaanarn carr rca acacan ( 39) 
rd 16) 1 
1 
a > geseg 
FREQUENCY 
CAN 5.000 STO EHF 0 FÉDIAN 
QDE 3,000 3710 Div 0 VAMTANCE 
à ncf 0 MINIMUM $,000 MAXIMUM 
un 160.000 Cav, PCT 0 .95 Colo 
wm 5,000 
ALTO" Canos 32 MISSING CASES 39 


PAGE 117 


4,990 
.045 
3,000 
1022,000 
5.001 


PAGE 109 


5,000 


3,000 
5.090 


142 


16 AUG 76 PILE © Exec = CREATED 16 AUG 76 
VAROSSA YERMINATE PATEND 
Cno? 
T 
s, $19*9999000022000090000c0040499G04 ( 87) 
E 
T 
O seecncaenenencane ) 
MO ; RtSKSORESt SKKHRSKDRK ( eT) 
T 
oo aaa a T t 
0 20 uo a Seege 6090100 e . 
FREQUENCY s a ios 
ME AN $,000 370 ERR 0 MEDIA 
"^r $,000 37 Afv 6 felices 
RANGE 4 MIN TALA 5,006 MAXIMUM. 
SUN 245,800 CoV, PCT 0 Scan 
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e CREATED 16 AUG 76 


Malla aaa a lao 


3^ 40 
PREQUENCY 
3.623 str ERR .102 MENIAN 
4,000 SY Hey 1,125 VAPTANCE 
=.568 SK FwNrgS “RS RANGE 
1,000 MAN Trlim $,00^ Suv 
31,0231 «95 Calo 3.422 YO 
12? MISSING CASES 1 


sa 


Par» teu 


3.611 
1.174 
4,000 
190,006 
3,748 


PAGE 120 


Senso 
1,742 
4,000 
49,00 
$124 


16 ALG 76 


vAR057 
CODE 


1,00 


(MISBTNC) 


MEAN 
MODE 
KURTOSIS 
INI mUMN 
C v, BEI 


VALIO CABES 


Té auG 76 


vanos? 
count 


3,00 


0 
(MISSING) 


ban 
"not 
* uRTOSTS 
"INIMUM 
Cave CT 


VALID Cases 


PILE © COMBINED © CREATED To AUG To 


N€e@ BLOG MATERTAL 


1 

cososoesesrsra ( 40) 
1 a 

1 


9€9000002000009000000900002000090990920099 ( 
1 8 
1 


Tau) 


sèse ( 10) 

1 € 

1 

ee ( 3) 

! 0 

1 

"A 1) 

E 

1 

aGosesotAeoaDEDNaNSHNKE.RHKKMKOMANME ( Vy 

I 

I 

Meco cascara aa eet o 1 

0 a 120 160 200 

FREQUENCY 
1,855 810 ERR 0042 MEDIAN 
2,000 870 OFV 2606 VARTANCE 
4,406 SKEWNESS «95 RANGE 
1.000 MAX uy» 5,000 bum 
32,658 295 Cf. 1.772 10 

207 MISSING CASES 111 
PILE © BUPER © CREATED 16 AUG 76 


NEw BLOG MATER AL 


#enconannnN ( 8) 
1 À 
t 
errar ( 20) 
1 n 
1 
eee ( 3) 
IG 
1 
*$9$6060999009006009000000929006009299*9009090990902909 [( 40) 
1 
1 
Eseaaaatea ase oooaooesteooeee ee sbieooeseoieoldoseleiao'uotejsid 
10 20 30 40 $0 

FREQUENCY 

1,839 870 ERR 2105 MEOQTAN 

2.000 $10 Dev RII VARTANCE 

e,1A7 LLYALLTA Y] .011 HANGE 

1,000 MAXIMUM 3,000 gu» 
31,702 YS C.L. 1.025 10 
31 MIBSING CASES 40 


PAGE 131 


1,878 
9367 
4,000 
384,000 
1,938 


PAGE 123VAM087 


1,879 
«340 
2,000 
$7,000 
2,053 
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1^ AUR 76 FILE » exec > CREAYEN Ta AUG 76 
Vamos? NFw BLDG wafFQ'aL 
CndDE 
1 
1.00 eeeeee ( ai 
1 A 
1 
Q,00^ ecoccccc00000020000020 Í un) 
1 8 
1 
3,00 eee ( 3) 
TC 
I 
4,00 of ¢ 1) 
ID. 
1 
5,00 ee ( 1) 
IES 
1 
f" e900090000090990009009000020090049009900 [ 70) 
(MISSING) 1 
t 
Tassasaosslsse......1..... .. T... ir, 
0 20 an An A^ tan 
FREQUENCY 
MEAN 1.021 $75 Faq .003 MENJAN 
MANE 2.904% STn ney ¿A? VARTANCE 
KURTASTS [PLET SKEWNESS 1.748 PANRE 
MENTS 1,900 MAYI YUN §.n%0 Suv 
C.V. PCT 34,448 ons Cole 1,7%u Tm 
VALID Cases su MISSING CasFs 70 
lè AUG Tè FILE © GS1S1G1%3 = CAFATEN ThA AUG 76 
NEW MLÒG MATERTAL 
Cave 
I 
1.00 ensososespnanannn ( 32) 
T A 
1 
Q,00 **5906090099099000409999009900909009000099909269 ( 84) 
t ñ 
I 
3,00 ee ( 4) 
! € 
1 
4.0% ef ( 2) 
TO: 
1 
0 oe ¢ 1) 
(MISSING) 1 
1 
Locos caldos oa ra loca aaa ea 9 L0 49 5 * 4]. 
0 on 10^ 
FREQUENCY 
“PAN 1,493 87N fon 2952 “FOTAN 
“OnE 2,000 sto oFv 2570 VAR TANCE 
KURTOSTS 2.398 BKFWKE SS 2543 RANGE 
MINIMUM 1,000 MAX T MM 4,000 sum 
C. V, PCT 31,845 095 Cade 1.701 YO 
VALTI CASES 122 MISSING CaSé8 1 





fè AUG Te FILE © CUMBINED © CHEATED 16 AUG 7o Pace 133 16 AUR Ya FILE e gexec 


= CREATED 16 AUG YA Pace 128 
AROSS KÉY PEOPLE CONFLICT VAROSS KEY PEMOLE CONFLICT 
coor cnce 
1 1 
1,00 *29929*222* ( y?) 1,00 eeeeeeee ( 135 
1 á 1 à 
1 1 
2,00 se ¢ 1) 2,0N ea ( 1) 
1 3 ! 5 
1 ' 1 
3,00 esesatnetetatassanscnannss ( adi 3.00 seseneasens ( 17) 
E ORG 
1 Y 
4,00 au ( è) S,ÒN ssaKKNSKEMANKE ( 28) 
1 0 ! € 
1 1 
$,00 99922922292922922?92092* ( 791 0 *9*99?$99?94$9400$999090e009250999 090029 t 68) 
1 € (MISSING) y 
1 T 
fen ` ÓN t 199) NM ruris sues Tee e ET 
1 FOFQUENC Y 
Rorainialsisisiaisl Vase sssscietececcceneleoceccccesloonssccent 
«0 80 tèv 160 200 
FREQUENCY «tav 3,011 $70 £nR .216 MEAT AN 3,324 
mon E 5.900 $7D DEV 1.615 VAGTAKPE SEI 
«U9TAS1S 21,341 SKEWNESS 2.173 RANGE oman 
Ean 3,39? STD gaa 2106 MEDAN 3,233 “IN1«Uv 1,000 MAXTMUM 5,000 sim 191 002 
VLE 3.009 sto DEv 1,006 WAM TANCE 2.0% Cov. PCT 47.347 195 €,1, 2.978 YO 3,243 
URT0818 «1,069 SKEoNESS IT RANGE 4,000 kè 
Il rsus 1,000 MAX[MUM $,000 si» 710,000 VALID Cases 86 MISSING CASES 63 
av. OCT kè,tèl «95 C.l, 3.200 TO 3,593 
ALIQU Cases ene MISSING Cases 109 
16 AUR 76 FILE « GSISIU1S e CREATED 16 ALG 76 PAGO 130 
VAROSSA KEY PENPLE CONMLICY 
Ce 
| auG 7è FILE © SUPER « CAEA1EO 1o AUG 7o PAGE 125 1,00 en ( 18) 
T à 
1 
iROSS KEY PEOPLE CONPLICT 2.970 ef ( 2) 
coot 1 ^ 
1 
1,00 essesns ( vi 3,00 sesetasenanetassstotesestestsonn ( 59) 
1 à f € 
T 
3,00 *92222229222* ( 12) 4,00 ** ( 2) 
TWE 1 0 
1 1 
5,00 esessenasnonona ( 191 8,00 essavanasatonesenansnen ( 401 
1 # Y ok 
1 1 
Ó s*929222902009920990929000229029999999090909099999 ( 391 6 sa 21 
11881961 1 (MIBS1NCA 1 
1 T 
“bopanngnaJlangannnon' nn AHHKADnONLNANDNONADNC!JANODVONODLU ToacasonacsTosoasoscolosassosoc:ioeneneaosIoeooosonnl 
0 10 20 30 40 so 6 an un e^ aa 16^ 
FREQUENCY FREQUENCY 
LAN 3,500 BTO EAk sèt? MEDIAN 3,667 «paw 3,64 STN ERe .123 MEDIAN 3,146 
oe 3,000 810 DEv 1.324 VAR1ANCE 2.323 unne 3,000 $*^ NEV 1,354 VARTANCE 1.33 
¡ATOB1A «1.111 [LLELTAT] s Quq RANGE 4,000 KuRtasrs RAL SKEWNESS 2,235 RANGE 4.000 
uy 1,000 MAX [My 5,500 dur 112,000 «“inNfuun 1,900 MAYTAMUM 5,090 sus un? ano 
Yo PC? 43,543 ,95 C,1, 2,951 TO 4,089  C,V, Pr! 40,284 09S Cole 3,120 YO 3.407 
1L10 cases 32 MISSING CASES 39 Valid Cases 121 MISSING Cass è 
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16 AUG To FILE © COMGINED © CREATED 16 AUG "Ze 
vAROSQ CEO POSITION 
CODE 
I 
1,00 ee ( a) 
I à 
I 
2,00 ** ( 5) 
] 5^ 
I 
3,00 ettanonasnnnonsaasAHNSAN ] 89) 
i is 
I 
4,00 « ¢ 1) 
] 0 
I 
5,00 4e090$0990000909090909099096060*6** ( 104) 
| 
I 
O 60904$6009€69000069990940900999929 [ 115) 
(MISSING) I 
I 
llanonpoooolioonconbooollnonooooonlinaonooonolioncoonaopo!! 
0 go B0 120 100 200 
FREQUENCY 
MEAN 3.956 870 ERR .078 MEDIAN 
“ODE 5,000 sI” DEv 1.110 VARIANCE 
RURTOBIS *1,096 LITTLE ..390 RANGE 
MINIMUM 1,000 MAXIMUM 5.000 Bun 
Cev, PC? 27,084 .95 Col. 3.812 TO 
VALID CABES 203 MISSING CASES 115 
té AUG To PILE > BUPER = CREATED 16 AUG 70 
vVAROS® CEO POSITION 
CODE 
I 
4.00 ** 1 1) 
] 8 
I 
3.00 **«002020029 ( 10) 
I 
I 
5,00 EENS ¢ 21) 
I 
CS a aeea aeaea 1 39) 
l 
T T as vosa oral 
FREQUENCY 50 
SCAN 4,281 870 ta 
MODE $.000 A Ai .181 MEDIAN 
KURTUBIS “1.190 OKEWNEBS isa ER 
MINIMUM 2,000 MAY] sur SE RANGE 
Cove "CT 23,909 95 C.1 4000 dur 
a z ete 3.91? 10 
VALID Cases 32 MISSING Canes Yo 


PAGE 135 


4,524 
1,231 
4,000 
805,090 
4,119 


PAGE 127 


4,718 
1,047 
3,000 
137.000 
4,050 
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1e AUG 76 


vAROS9 
CNDE 


^ 
(MISSING) 


MEAN 
“OnE 
KUPTISTS 
MINIMUM 
CV “ET 


VALIÐ Case 


16 4U8 76 


Vigngg 
cnoe 


1,00 


4 
IMISSING) 


MEAN 
MONE 
KUOTNSIB 
MINIMUM 
Cav, PAT 


VALT? CASES 


FILE © EXEC e CREATFD 16 A1IG 7e 


CEN POSITION 


ese ( 3) 

1 A 

I 

eo | 1) 

IX 

1 

$9*99$9$94929999 [ 23) 
M 5 

1 

*99e906e090999 | 23) 


- e 


Qooooooooooooooooooo 0.0... ........... ( Tu) 


Tezen one anitooèoosnonalnseonseoeleeceseosoteentaisiesisisi! 


^ 20 uo bñ 10^ 
FREQUENCY 
3,750 aro gro .174 MPATAN 
3,000 $70 NEV 1,234 VAQTAYCE 
ee ZA SKEWNESS *e,U011 OANGE 
1,00 MAX Yum 5,000 $ ym 
32,438 e95 C.T’. 3,429 T^ 
4 so MISSING CASES Tu 
PILE +» 08181413 e CREATED 16 AUG TA 


CEN POSTTION 


I 

ae ( 1) 

I à 

1 

tte I 3) 

I A 

I 

$*$99$66490609909060$096090990009999 ( Sa) 

rc 

I 

ae ( 1) 

1 0 

I 

$$9$969496960990909090966090$96909 096069 ( $0) 

te 

I . 

oe 1 2) 

I 

1 

ebessen LEE 

ñ uo ^^ B^ 100 

FREQUENCY 

3,959 STD ERA .097 “ATAN 
$,^00 $T^ Dev 1,088 VARIANCE 
1,487 SKEWNESS *,206 RANGE 
1,000 Maw] niin 5,000 sim 
26,974 «85 Colo 3.767 rn 
121 MISSING CASFS 2 


PARE | 


3,513 
1,522 
4,00^ 
149,^40 
4,131 





jè AVG Te FILE © CUMBINED = CHEATED je AUG Ye 
vango POERI 
CUE 
1 
1,00 oeononcnrrnnnrnriancarranrannnacann ao ( 158) 
1 à 
1 
2,90 ensesesnanoneone ( Su) 
Ia 
1 
O eoeoeoooooooooooooeooooooooo ( 109) 
(“IBSING) 1 
1 
tee ee ere eiert eer o. o... ....1Í 
#0 an 120 160 200 
FatQuENCY 
"BAN 1,258 87D ERR , 030 MEQ LAN 
DE 1,009 8*0 OEv «3e VèvwtiaNCE 
KUMTUSTS MAACH SAEONESS 1.108 Wk ANGE 
aIv IMUM 1,000 A 2.000 bum 
C.Y, PCT )4,870 «95 C, T, 1,199 10 
VaLIO Cases 203 MISSING Case 109 
tè AUG Te FILE s Auëtg @ CREATED jo Aup To 
ELETI] Süstëi 
Cove 
1,00 e6060642e0060606000200202020006206*9 ( 25) 
T à 
2,06 seen ( e) 
t a 
T 
Q eooooooooooobooooeoooooeoooooeoooooooooo% ( 39) 
("18815G) 1 
1 
Jos sss... s... ...l.s........l.o........lo... e... 
10 20 36 40 so 
PQEQUENCY 
MEAN 1,125 STO Ewa «059 *EDTAN 
not 1,800 STD DEV DAT? Vallance 
IS 3,10) Sxé ave SO Q.?25*^ KANGE 
wIwI=muw 1,000 mar]run 2.06 bun 
S v. BEI 29,854 .95 Col. 1.000 YO 
vat tD Cant 3è MISSING CASES 39 


1.17% 
.195 
1,000 
263,000 
1,3515 


PAGE 129 


1,071 
.113 
1,000 
38,000 
1.246 
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Paul 137 16 AUR To 


FILE e. ExFe e CREATED 16 AUG Té PAGF 11? 
JARDADO POwERY 
CADE 
1 
1,00 eeeoeoeooooooooooeooooo ( 39) 
t à 
T 
2,00 enveseeynens ( 17) 
t1 A 
1 
f ee*es0e0et0000909000090040092200020090*9 ( 62) 
(MISSING? 1 
1 
Mi ao a oa aaa aaa ll 
0 an un ^^ an 100 
FoftfpUEwf Y 
MEAN 1, Sou STA ERO ^62 = 121 CACO eee 
Mane 1,000 sr” nEv othe Vatraure ares 
KHRTASTS 1,270 SKFESNESS AS4 RANGE tann 
MINIMUM 1,056 Max Turin anno guu 73.401 
Cov, "CT 38,532 BEA fein 1,179 Ine 1,602? 
VALT) Casco $6 “ISSING CASES HA 
16 Au^ Té PILE © G$15141y = CREATED 16 AUG 74 DARE 
VAROAO PONFA] 
cane 
1 
1,00 eoocorncoconcrrcarncaccanrnn anno nc. ( Ba) 
T å 
1 
2,00 eonrncorratarcnnnóna ( $3) 
t ñ 
t 
0 e. ( 2) 
(MISSING) 1 
T 
oo aaa aaa o Doleo ele eive alea ees 
^ 20 40 60 80 109 
FaEGUENCY 
MEAN 1,273 $*h pau ,041 MEA TAN 1,18 
MONE 1.000 sto nrv 447 VABTANCH ¿290 
KURTASTS ..,958 SKEWNESS 1,021 Page 1,008 
MINT Mii 1,000 MAXTMUM 2,900 Sun 154,^^^ 
CoV. PCY 3$,1*^ .98 Colo 1.192 YO 4,353 
VALIO CASES 121 MISSING CASES 2 


134 


PILE =» CUMBINED = CREATED je AUG TO PAGE 139 16 AUG To FILE sw Ët » CREAYEN 14 AUG 76 Pace 


16 AUG Jo 
VARNA1 POWER? 
vAR061 POWER? conor 
CUDE 1 
1 1,00 eseseteocouenocennce ( 36) 
1,00 eececesetececcattesceecesesneceecceceeses ( 1611 l a 
1 à 1 
1 8) 
2.00 eetececcennce ( 46) 2.00 e ( 1 
1 8 1 
l Ó eececcesote9000000000000000909000099099 ( ,3^?) 
Ó «6e000092090090000005000009099€ ( 111 
(MISSING) 1 
(MISSING) 1 1 ` 
; ee . . Gre cto . . 1 . . ee T 
jenen Pnmemaamrenoneadododoodoodgpreooodognot Fon iet s i LES iS ap as 100 
0 ao 80 sèv 160 200 PRENUENCY 
FREQUENCY 
STA FOR 2068 MENTAN 
MEAN 1.222 810 Euk 2020 MEDIAN 1.143 n EN at^ de die VaRTAMCE 
“ODF 1,000 870 Nev ula BEER LI KURINSTS 21,500 SkEWNESS rat DANGE 
AuRTUSIS 2,214 SKEWNEBS 1,336 RANGE 1,006 Stiet SE AI 2 n00 UN 
MINIMUM 1.900 MAX[MUF 2,000 Bu" 253,000 CIA iru d dios sa 
Cave PÈ? 34,098 a 28 Col. 1.165 TO 1,279 s. e ° ele a 
a MISSING CASFS 70 a 
VALTO CASES 207 MISSING CASES — 111 ALTO RATER sa IS Pe 
16 AuQ 76 FILE - SUPER @ CREATED 16 ^uG 76 PaGe 131 1e SUG 76 FILE = G8151013 © CREATED 16 AUG 76 PAGE 
vARO61 PO«ER?2 VARO6S PORER? 
cooe cnbe 
1 
1,00 senantnsanaseoneoconeseosehetne ( 25) 1,00 ececececcecetttaenocectateetocetnocttccahcrteeceeceseocce ( 
] A 1 À 
n 1 
2,00 eceecccet ( ?) 2,00 eroooonccrcan ( 21) 
1 8 INE 
1 1 
Ü e0ecccct000000090e00000000000000€00090000€9 ( 39) O ee ( 2) 
(PISSING? 1 (MISSING) 1 
1 1 " Gs 
leecooccecleceeecveclececceccleccecceeelooceceeeccl leecsovveveleoeesesvseleseee sese ecsseeeselvs accueil 
20 30 qo so 0 20 40 eA na tan 
FREQUENCY FREQUENCY 
MEAN 1,219 870 ENR .074 MEDIAN 1,1409 “EAN 1,174 87D ran .035 MEAT AN 
"Dot 1,060 $70 DEV 2420 VARTANCE .176 “NDP 1,000 srn DFV LD VaRTance 
KURTOSIS »,149 LLDT 1.301 RANGE 1,000 XURINSIA 972 PUN ES 1.724 RANGE 
INI MA 1,000 MAYjMUV 2.020 Bur 39,900 MIMI vun 1,800 MAXIMUM 2,^^^ gus 142,90 
Cave PCT 34,463 .95 Colo 1.967 10 1,370 Cov. Per 32,406 09S Cole 1.108 ra i 
vaL10 CABES 32 "1381"G CASES 39 VALIA CASES 121 MISSING CASES 2 








153 L: 


16 AUG 76 


vatier 
cuDE 


(^1881^6) 


ME AN 
"Oct 
&URTOSIS 
JS COLITLI 
Cov, PCT 


vaLIO Cases 


1e Aub Yo 


4002 
cubeé 


8 
MISSING) 


Can 
not 
URTC SIS 
INI nua 
ev, PCT 


ALIO Cast 


FILE = COMBINED w CREATED 1b AUG To 


PQstayj 
9€999090999€02923992290999292009592€002906909 ( 135) 
I “a 
I 
eseosseesessesseses ( 12) 
I 8 
I 
*9909090999990990029900909090292099 ( 111) 
I 
I 
Iecccceccceleccecececlecececelecceececoleccceooccl 
80 120 loc 200 
FREQUENCY 
1,304 aro Ena .033 "EOLAN 
1,000 sto O€v .07? vARIANCE 
91,5892 SKE ONES «639 KANGE 
1.000 MAXIMUM 2,009 dun 
35,423 .95 Colo 1.282 10 
207 MISSING CASES 111 


PILE > SUPEK » CABATEO 16 Aya 76 

POERI 
I 
tensor Cros. { 18) 
3 å 
I 
*e9*00090920922929€ ( 14) 
I 8 
I 
€$90999999009000209009090002900099000006009 [( 39) 
] 
1 
leoceseeeeleececeeccelleccecececeeleceeceececlececceeesesl 
0 So 
FREQUENCY 

1,0938 870 ERA 2089 PEUTAN 

1,000 8r0 ot .$04 VARIANCE 

91,937 n Enn SI .252 Ranct 

1,000 vax[*us 2,000 gum 

35,082 .95 C.l. 1,256 TU 
8 32 MISSING CASES 39 


PAGE 141 


1,287 
.228 
1,000 
279,000 
1,013 


Pace 133 


1.389 
254 
1,000 
46,000 
1.619 
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16 AUG Ta PILE = PxEC > CAFATP je AUG Té 
VAR^A2 enweay 
canoe 
1 
1,00 esseseesosensnnnannsn ( 381 
t 4 
t 
2,0 eeeeeooeo ( 16) 
I ^ 
I 
D eoeoooooeooooooooooeooouoooooeoooooooo ( 70) 
CPTSSING! 1 
1 ` 
[oas aaa all als EEN 
^ 40 en 100 
SREQUENCY 
MEAN 1.296 3tn PAR 20643 MEOTAN 
MONE 1,Ane ero DEV ¿461 VARIANCE 
XU) 1^3 13 91,200 SKEWNESS AN Rane 
MINT SUM 1,^0^ MAY Iw" 2.006 Ste 
C.V, PC? 35,556 «95 Coalo 1.170 YO 
VALID CASES su MISSING CASFS TO 
1^ AUS "Te PILE e G81514413 © CREATED te AUG TH 
VAR062 Angay 
cane 
TI 
1,00 s€6006090692020000092009090920200909090299292922929 ( 791 
1 å 
I 
2,0N secnsasannensgtstannsno ( 4?) 
t! A 
y 
A es ( 21 
(m2391NG) 1 
1 
lala al 
^. 40 60 10^ 
PAP ILIENCY 
MEAN 1,347 87D ERR 2043 MEDIAN 
Ring 1.9006 370 nEv 478 VAPJANCE 
«yerasis ef, SA? CIA CIAL! ah? DANGF 
MINT MIM 1,000 MAY Tripa 2,000 Sum 
Cey, PC? 35,086 .95 Col. 1.261 YO 
VALIN CASES 121 MISSING Cases 2 


PAÑE 116 


1,211 
"LAT 
1,000 
TADAA 
ETT 


Pane (YA 


1,8^6 
.029 
1,90 
163,000 
1,633 


té AUG 76 FILE = CUMBINED @ CREATED fò AUG To 
vated POmPR,T 
CODE 
1 
1,00 sedesssaseeseapnesaseseadeaasseanynaananens ( 156) 
loa 
1 
2,00 sensananasennan ( su) 
1 8 
d 
D eeeeeggeéeetéeegeegéeéeggegegeg È 108) 
("ISSI*G) 1 
1 
sees lo oo los oa aaa onii 
120 160 200 
FREQUENCY 
MEAN 1,287 $TD ERR 0030 PEDÍAN 
“ODF 1,000 STD OEV WAT VAN JANCE 
KU81US18 7,785 Bat "NEASB 10111 RANGE 
MINIMUM 1,000 MAX[MUM 2.000 Sum 
Cov. PCT 34,849 .95 Colo 1,197 TO 
VALIO CASES 210 MISSING CABES 108 
té AUG 76 FILE © SUPER œ CREATEO 10 AUG Te 
VAR06) POnt Ry 
CODE 
1,00 esnpetènesaneaspnnesenasennnoonon ( 28) 
I À 
1 
2,00 #eswas ( 4) 
1 b 
I 
O oeeeeeeeegéeetgéegeéetééeééégéeggéetéeteggeg 39) 
(MISS1NG) I 
1 
Visas lada a 
0 10 20 30" 40 50 
PREQUENCY 
MEAN 1,125 810 ERR | 059 MEDIAN 
"ODE 1,000 810 DEV D VARTANCE 
AURT! $18 3.143 DLIE LIS] 2.2458 MANGE 
MINIMUM 1,000 MAX [MUM 2,000 dun 
C,v, PCT 29,868 «99 C.1, 1,004 TO 
VALID Caste 32 MIBBING Cases yo 


PAGE 141 


1,173 
.192 
1,000 
264,000 
1.317 


PAGE 135 


1,071 
.113 
1.000 
306,000 
1,246 
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16 AUG Té FILE » Exec e CREATED 16 ALIG 76 


VAROAS POWFRG 


enne 
1,00 eensnanasansasnansse ( 33) 

f à 

1 b+ 
2,09 ensananasason ( 23) 

T 8 

1 

( ensastanneasesensasaseansasanananAan=naN t 6A) 


(Mi891NG) 1 
T 


toecoseeccleoceacveeleseess eee eevustessiiee quida 


f an 40 60 ao 100 
FREQUENCY 
“EAN 1,411 STD FAR 266 MEATAN 
“nof 1,000 STO OFV ¿496 VARTANCE 
KURTOSTS «tt, KRAB SKFWNESS . 353 OANGE 
MINIMUM 1,000 MAXIMUM 2,000 sus 
t€ v, PCT 38,19 .95 Culo 1,278 YO 
VAL IN CARE? 45 MISSING CASES 68 
14 4un Ye FILE = 69151413 5» CREATED 16 AUG 768 


VAROSS PORPRY 


cane 
I 
1,00 #esetasaddnaaaseaasegasesnetasasssseadasoeseaseseausne ( 
1 A 
T 
2,00 eesasesanaadens ( 2?) 
T A 
I 
D ee { 1) 
(MISSINA) 1 
1 ^ 
locconcceeelecoceceleceececclosececececlecccaoeceel 
.0 20 40 60 an 100 
FAFQUENAY 
MP AN 1,221 STD ERR .038 MENTAN 
“ane 1,900 815 NFV efi? VARIANTE 
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APPENDIX F 

This appendix depicts the results of analysis on each question. 
The analysis utilized either the x? non-parametric test of significant 
difference in responses or the parametric "t" test for situations 
requiring its use. Section one displays the results of comparisons 
of the responses of one sub-population against another to determine 
whether the responses, in fact, were statistically different (at the 
95% level of confidence). Section two displays the results of the 
comparison of the individual questions to what was expected based 
upon the authors interpretation of the management literature. Section 
three describes in one table how the questions were grouped with 


respect to each capacity indicator. 
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SECTION IA 

This section describes the results of the analysis of questions 
60-68 (61 is a null question). A "t" test was performed for 
comparison since only two responses were possible: Either a power 
oriented response or non-power oriented response. The results of this 


comparison are shown in Table F-1 with the following definitions 


applicable: 
VARIABLE = Question number from test instrument 
DF = Degrees of Freedom computed 
DIFF = Indicates whether responses are statistically different 
CEN = t value computed for comparison of two populations 


indicated 
For the purposes of summarizing the power responses to achieve a 
cumulative measure for the power indicator the following was performed: 
A. The responses to the questions were summed with respect to 
the total number of power-oriented responses per instrument. 
B. This total per instrument was then displayed in the following 
Table (Table F-2). 
C. The data was summarized into groups of 0-2 power responses, 
3-4 power responses, and 5-7 power responses. 
D. Chi-Square analysis was then performed with the results 


shown in Table 3 of the report. 
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SECTION IB 
This section describes the results of the Chi-Square analysis of 
questions 3 through 59 to determine how the responses of one population 


compare with another. The results are displayed in Table F-3 with 


the following definitions applying: 


VARIABLE = Question number from test instrument 
x? = Chi-Square value computed for two populations 
indicated 
DF - Degrees of Freedom computed 
SIG - Level of significance of the test; .05 corresponds 
to a 95Z confidence in the responses being different 
DIFF - Indicates whether responses are statistically 


different 
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SECTTON 11 

This section describes the analysis of all questions with respect 
to the expected responses based upon the authors interpretation of 
the management literature. Table F-4 displays the results of this 


analysis with the following definitions applying: 


VARIABLE = Question number from test instrument 

WE = Chi-Square value computed for the comparison of 
observed responses and expected responses based upon 
literature 

Sa = t values computed for the comparison of observed 
to expected responses 

DF = Degrees of Freedom computed 

DIFF = Indicates whether observed responses are signifi- 


cantly different than expected 
The expected responses based upon interpretation of the literature 
are shown in Table F-5. Questions 23-49 expected responses are fro 
the Leshko and Vosseteig (1975) research and questions 50-68 are baseu 


upon the authors’ interpretation of the literature. 
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TABLE F-5 
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SECTION III 
The following table describes the grouping of questions and their 


responses in the measurement of each capacity indicator. 


TABLE F-6 


CAPACITY INDICATOR MEASUREMENT 
BY QUESTION NUMBER 


Capacity Indicator Question Numbers 
Decision Making Capability 26, 41, 42, 43, 44 
Innovativeness 271. 28, 29, janw 
Ability to Manage Time 38, 39, 40 

Communicative Ability 23,24, 25, 32558 
Mobility 9, 16, 17, 19, 20021 o 
Psyche, Ego, Status 34, 35, 36; 371846 
Health 49 

Job Security 48 

Rewarding Family and Social Life 12,513; 45 
Misc/Biographical 35 4, 5, 6, 2,018, 10 MIN 


14,815, 18, 22 


Ability Under Stress SO 8555559 

Reaction to Conflict 915952. 758 

Courage to Commit Resources 535.56, 57 

Intuition 56 

Desire for Power 60, 62, 63. 64. 65, 106 NO 
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